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Florida Association for Women Lawyers
2014 Annual Meeting

June 25, 26 and 27, 2014
Gaylord Palms Resort and Convention Center
Annual Meeting Schedule at a Glance:
Date

Event

Time

Location

June 25, 2014

Bias Elimination in the Legal Field
(Register with The Florida Bar)

11:00 a.m. to 12:15 p.m.

Osceola 5-6

Leaning in to the Legal Profession

2:00 p.m. to 3:15 p.m.

Osceola 5-6

FAWL 2014 Awards Gala &
2014-2015 Officer Installation

6:30 p.m. to 9:30 p.m.

Miami 1-3

Strategic Planning &
Board of Directors Meeting

9:30 a.m. to 11:30 a.m.

Osceola 1-2

Judicial Luncheon Honoring Florida’s
Judiciary

12:30 p.m. to 2:00 p.m.

Sun Ballroom
1-2

The Henry Latimer Inclusion Luncheon

12:30 p.m. to 2:00 p.m.

Miami 1-3

June 26, 2014

June 27, 2014

Registration available at www.fawl.org.
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Gaylord Palms Resort and Convention Center
Orlando, Florida
6:30 p.m. to 9:30 p.m.
Miami 1-3

RED CARPET AWARDS GALA
& 2014-2015 OFFICER INSTALLATION
6.25.2014
THE FLORIDA ASSOCIATION FOR WOMEN LAWYERS
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Florida Association for Women Lawyers

From left to right: Kathryn Lancaster, FAWL 2013-2014 Journal Editor, Rachael Loukonen, Collier County
Women Lawyer Association 2013-2014 Chapter Representative, Ileana Cruz-Bongini , Miami-Dade FAWL
2013-2014 Secretary, Brittany Maxey, FAWL 2013-2014 President, Stefanie Moon, FAWL 2013-2014 Secretary, Jen Sullivan Davis, FAWL 2013-2014 Legislative Director
Left: Elizabeth “Bib” Willis, FAWL
2011-2012 Legislative Director
gives attendees an informative tour
of the Capitol Building.

5

Above: Tallahassee Women Lawyers hosted a luncheon for Lobby Days attendees at the Tallahassee Community College Capitol Center. The guest speaker, Electra Theodorides-Bustle, Lobbyist, spoke on the topic of
The Lobbying Process: A Different Kind of Advocacy.
Left from left to right: Brittany Maxey, FAWL 20132014 President, Kyleen Hinkle, FAWL 2013-2014
Awards Committee Chair, Jennifer Codding, Pinellas
Chapter of FAWL 2013-2014 President, Sherri Gerwe,
Pinellas Chapter of FAWL Member
Below: Janeia Daniels Ingram, Tallahassee Women
Lawyers 2013-2014 Chapter Representative
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Letter from the Editor
Spring 2014

By Kathryn Lancaster

Our theme of Women Mean Business continues our focus on professionalism and how best to encourage each
other to succeed. To close my year as Journal Editor, I submit the following message from my mentor, Katie Woodward. Thank you to our members and advertisers for the making the FAWL Journal a success!

Execution in Belief
By Katie Woodward

You know who you are…you want things to be better. If there is a way you can lead the change with the vision
- a better, easier or smarter way to live or work-you'd make it happen. For years you probably were told you were too
aggressive or direct, never mind your counterparts were called efficient and sharp. How many times when we were
growing up did we define ourselves by others’ opinions and mistakes? The question became how will we react and
were we true to our values and belief systems while pursuing purpose and contribution?
The greatest teachers challenged our stamina and character with opportunities to serve and excel. I remember
back when I was a campfire girl and wanted to lead the troop in the number of boxes of mints sold, then later, aspiring
to be the class president, play as a musician in a major concert hall, be a successful business woman and be the perfect
mother and wife. Not only do we enjoy the praise that comes along with our successes, we want to have a team revel in
the results. Then, there were those negative reactions or experiences that reflected our failures. I remember walking to
the wrong piano to perform, being elected to secondary roles, questioning my decisions as a parent and wondering if I
made the right career choices. Carefully we have to make decisions that could either send us into a graveyard of mediocrity or search for validation in true leaders that could inspire our pushing forward to realize our potential. When I
found the profession that enabled me to not only help clients, but inspire and mentor others my vision of achievement
changed. No longer did I need to prove myself to anyone, but tackle head on my ambition to create a better world. As
many times as I was humbled by the experience and responsibility of being a professional , the thrill of achievement
for others' sakes was the reward. It still is today. The term dress for success could embody our entire being as those we
serve expect their CPA, attorney, financial advisor to do the very best for them. That means a deep desire for
knowledge and the ability to communicate action and results. We are who we reflect and I am very proud to project my
life as a professional in everything I do. That means love what you do---the rest will come.
Do we need permission to act or embrace a difficult or non-typical working role? No. We need to believe in
ourselves and embrace the difference we make. I truly believe there are some common characteristics that define those
that are "driven" and seek a better way:
Discipline, focus, humility, drive, blind to obstacles, common sense, desire to learn
through others, gratitude, need to contribute, ego-less, and willing to serve as mentors for
future success in others.

Whether your name is Dawn or Don, the goal is greater than the struggle. The education teaches thriving versus striving. Clients know we are constantly working for their best interest. Be grateful for the road you take and pass
along your wisdom so that others have a lighter load and enjoy the purpose of execution in belief.
About the Author. Katie Woodward is a principal partner of Edward Jones, overseeing financial advisor training at
the Tempe, Arizona Campus. She is the proud mother of one son and currently resides in Scottsdale, Arizona. After
receiving degrees in Music and Sociology from San Jose State University, Ms. Woodward engaged in graduate work in
business at U C Davis, California where she owned two hot dog carts (a story for another time). She initiated her professional career as a pianist and organist while facilitating a full piano studio in Chico, California.
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The FAWL Journal is published bi-annually. Reproduction in
whole or in part is strictly prohibited without written authorization
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Florida Association for Women Lawyers

Past Presidents
1951-52
1952-53
1953-54
1954-55
1955-56
1956-57
1957-58
1958-59
1959-60

Anna Brenner Meyers
Mary L. Esarey
Esther A. Poppell
Rebecca Bowles Hawkins
Margaret Deaton
Edith Mellvaine James
Judge Mattie Belle Davis
Judge Mildred S. Akerman
Judge Anne E’ Deleacon Fenyvessy

1984-85
1985-86
1986-87
1987-88
1988-89
1989-90
1990-91
1991-92
1992-93

Judge Gill A. Freeman
Judge Mary Jane Nettles Henderson
Diane M. Van Ness
Judge Maura T. Smith
Andrea Smith Hillyer
Edith G. Osman
Ava K. Doppelt
Leslie Reicin Stein
Mary V. Brennan

1960-61
1961-62
1962-63
1963-64
1964-65
1965-66
1966-67
1967-68
1968-69
1969-70
1970-71
1971-72
1972-74
1974-76
1976-78
1978-80
1980-81
1981-82
1982-83
1983-84

Lavona R. Zuckerman
Virginia Ann Jordan Church
Helen Tanos Hope
Dorothea M.B. Vermorel
Josephine Howard Stafford
Phyllis Shampanier
Ann B. Miller Yandre
Adele T. Weaver
Delphene C. Strickland
Ruth Fleet Thurman
Judge Frances Ann Jamieson
Judge Winifred J. Sharp
Claire K. Cates Luten
Judge Judith A. Brechner
Elizabeth Athanasakos
Irene Redstone
Linda Carol Singer
Debbie Malinsky Orshefsky
Debra Weiss Goodstone
Marjorie Bekaert Thomas

1993-94
1994-95
1995-96
1996-97
1997-98
1998-99
1999-00
2000-01
2001-02
2002-03
2003-04
2004-05
2005-06
2006-07
2007-08
2008-09
2009-10
2010-11
2011-12
2012-13

Virginia A. Daire
Caryn Goldenberg Carvo
Tonia Yazgi
Sharon Bleier Glickman
Jennifer R. Coberly
U.S. Rep. Katherine A. Castor
Jeanmarie Whalen
Barbara A. Eagan
Susan W. Fox
Siobhan H. Shea
Dinita L. James
Magistrate Deborah Magid
Judge June C. McKinney
Wendy S. Loquasto
Sherri L. Johnson
Rebecca H. Steele
Tasha K. Dickinson
Gigi Rollini
Susan R. Healy
Laura K. Wendell
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Are You Inspired to Aspire?
By Caroline Johnson Levine
Caroline Johnson Levine is the Hillsborough Association for Women
Lawyers Vice President of Membership. She is also an appointed member
of FAWL’s MAP and Governance Committees. She is an appointed
member of The Florida Bar’s Senior Lawyers Committee and is the incoming Vice Chair of The Florida Bar’s Professionalism Committee.
Upon graduation from law school and passing the Bar exam, attorneys have been enveloped in a formal education system for twenty years. A new attorney might be inclined to relax
intending to go on career cruise control, earning tons of money along the way! In reality, upon
graduation, an attorney’s education is just beginning and will likely never cease. This is both
exciting and scary as no one can tell you what you must do to be successful.
After stepping into the legal world, do you feel exhausted? Do you wonder what it is all
for? Why does the practice of law involve so much conflict? Why are the financial rewards so
elusive? When facing these questions, reconnect to your aspirations! You were inspired to become a lawyer. Remembering your initial inspiration can provide you with the energy, excitement, and enthusiasm necessary to carry you forward through the tough times of a career in the
law.
The paramount issue to determine is: what do you want? A certain dollar figure in your
bank account? To make the world a better place to live? To get a promotion? To become a
more effective advocate? To take care of your family? To help clients navigate the legal system? To add value to the lives of others? Maybe all of these things? Whether you are in private practice, government, or non-profit employment, determining what you are seeking
through your professional endeavors can create an intense connection to your goals. In turn, it
is that intensity which can cause you to focus and execute the most important tasks on your
lengthy list of things to do.
If you are living to accomplish that purpose which you started with, you will be motivated to continue forward. Simply put, aspirations can propel you forward and transform you into
a better version of yourself. Codifying your aspirations in writing can further assist you in directing a course of action that you are passionate to pursue. Additionally, written goals can
provide you with the much needed ability to periodically measure your performance and progress. Measuring results can allow you to constantly improve your efforts and further tweak
unsuccessful methods. Successful people set goals and are certain to meet them. James Cash
Penney was employed as a retail clerk and, with the assistance of bank loans, he opened his
first retail store in 1902. He built an iconic American business (J.C. Penney) on the strength of
his vision and shared his successful philosophy by asserting “Give me a stock clerk with a
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goal and I’ll give you a man who will make history. Give me a man with no goals and I’ll
give you a stock clerk.”
A commitment to your vision, your clients, and the value of your services can reinvigorate your professional journey. An enthusiastic approach can certainly provide a more enjoyable path for a long career ahead. Additionally, when you find yourself waffling in inspiration
and a lack of discipline, remember that failure is not an option. The simple truth is: You can
keep improving! You can do it! You have seen others do it and so can you!
Constant improvement and periodic adjustment can take an aspirational lawyer on a
wonderful journey that contains surprising and delightful experiences. An example of finding
success by embracing new and unexpected opportunities can be found in the story of Mark
Twain. The American literary legend spent many years as a relatively unknown and financially unsuccessful freelancer who was growing disenchanted with the life of a writer when he
took a risk and convinced a San Francisco newspaper to pay him to travel to Hawaii for editorial submissions in 1866. The refreshing sights and sounds of the tropical paradise lifted his
weary heart and provided Twain with an opportunity to find some enjoyment in escaping the
seemingly never ending burden of chasing success. He embraced the sun, the surf, the tropical air filled with native blooming flowers, a diet of pineapple and mangos, and interactions
with the local community. He also learned to count his blessings when he began to interview
and write about the physical and mental suffering of sailors who washed ashore after surviving the sinking of the U.S.S. Hornet and having spent 43 days at sea, starving in a lifeboat.
The warm reception of Twain’s newspaper articles provided him with an idea to earn
additional income by attempting public speaking performances about his life experiences.
Twain was deathly afraid of the audience’s reaction, but he forced himself onto the stage and
was a roaring success! His new efforts at earning income cemented him in the national stratosphere. The lecture series brought new fans to his previous literary contributions, which in
turn financed his ability to continue publishing, and these combined efforts eventually provided him with professional and personal stability. Twain captured the value of his paradoxical
experiences by arguing:
What is joy without sorrow? What is success without failure? What is a win
without a loss? What is health without illness? You have to experience each if
you are to appreciate the other. There is always going to be suffering. It’s how
you look at your suffering, how you deal with it, that will define you.
There are millions of success stories which demonstrate that if you hang in there, work hard
and implement changes as needed, you will accomplish what you set out to do! Therefore, it
is often helpful to read about the trials and tribulations of highly successful people who came
before you in order to see that virtually everyone has to slog through difficult years in order to
develop into a more capable person with associated rewards. Of course, proceeding on faith
alone can be challenging, as a person may never feel certain that they will achieve a particular
outcome. This is where goal setting and performance measurement can provide focus and
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evidence of your progress. Create a mission statement and a list of five goals that mean the
most to you. Consider lofty goals, as goals that are difficult to accomplish require your best
efforts and force you to become a better person. Setting ambitious goals sends an internal
message to yourself that you are capable of so much more! Most importantly, your goals
must be personally inspired so that you are willing to passionately chase them as they draw
you closer.
True success requires a great deal of energy exercised over a long period of time towards your goals. Therefore, that time should be spent creating a better product or service
and distinguishing yourself from competitors, offering big results for customers. It takes
years to build a trustworthy reputation and a book of business based on the level of your performance. Even when you don’t think you can get up and push hard anymore, do it anyway!
You will never be satisfied if you walk away from a goal that you set for yourself, because
you will be abandoning your destiny! General Douglas MacArthur proclaimed that persistence is a necessary value and asserted, “Age wrinkles the body. Quitting wrinkles the soul.”
It will be important to answer some critical questions first: What is your brand? How
can you market your brand in better and bigger ways? How can you sell your value added
services? What do you need to improve? What are you excited about? What will be your
greatest contribution to the world?
Growing and sustaining a quality business and reputation can be exhilarating. Measuring performance at defined periods along the way can instruct you as to your progression and
also provide insight into what is or is not a successful endeavor. Further, while you are waiting for your results, you can find ways to consistently improve yourself in preparation for a
successful life. Consistent improvement, anchored in the faith of a better tomorrow, propels
us further in the direction of achievement. Never forget Dale Carnegie’s declaration: “All life
is a chance. So take it! The person who goes furthest is the one who is willing to do and dare.”
Abraham Lincoln lost his first election in the Illinois House of Representatives, however, he subsequently ran again and won that seat and served four terms. He lost a special election for a U.S. Senate seat in 1854 and he lost again in the general election of 1858. He also
lost a convention election to be named the Vice Presidential candidate in 1856. However, he
never abandoned his convictions or aspirations and was elected President in 1860. Lincoln
toiled away and discovered avenues of progression in the face of defeat with the simple belief
that “I will prepare, and someday my chance will come.”
Inspiration and passion for your work can make your career so much more exciting and
your enthusiasm will be irresistible. Consider also, if you are not passionate about your work,
you can be passionate about the career that you would like to have in the future. Fill your free
time with a concerted effort to obtain better opportunities and the happiness that big dreams
can bring. Take educated risks that may lead to limited failure or great success. Shake off
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defeat and remember that you are not entitled to anything. Contribute your efforts to bar associations and charities and you will develop a more charitable view of the efforts of others.
You will certainly learn a great deal and make unexpected friendships that may support you
when you least expect it.
If you occasionally feel tired and lose some steam, do what you can to become reenergized and begin anew. Never forget that you are a lawyer because you believed you could do
more in the world, you could make a positive contribution to society, you could continue to
evolve into a better version of yourself, and you could be a role model for others. Perhaps the
most fun and unintended consequence of your hard work is that you can inspire more lawyers
into action to help others and help themselves, which is a vital reward in and of itself. At the
very least, if you rise to the top, you can do more good for more people! Most importantly,
realize the happiness that you are gaining from your professional struggles as there is great
value in being challenged, as it was aptly noted by Prime Minister Winston Churchill:
There comes a special moment in everyone’s life; a moment for which that person
was born. That special opportunity, when he seizes it, will fulfill his mission - a
mission for which he is uniquely qualified. In that moment, he finds greatness. It
is his finest hour.
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Available for contract legal work
Robyn M. Featherston, Esq.
Featherston Law Firm, P.L.

www.FeatherstonLawFirm.com
Pinellas County, Florida
727-346-8313

Florida Association for Women Lawyers
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lwendell@wsh-law.com
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Karen Howe
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Ad Hoc: Membership Benefits
Brittany Maxey
b.maxey@maxeyiplaw.com
Ad Hoc: Pay Disparity
Dora Acherman
da@dora-acherman.com
Awards
Kyleen Hinkle
kah.contract@gmail.com
Communications
Kim Hastings
kmhastings@kmhlegal.com
Development
Stephanie Wartemberg
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Governance
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Legislative
Jennifer Sullivan Davis
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Mary Ann Etzler
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Member Advancement and Promotion
Lauren Wendell
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Membership
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Mentoring
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THE NATIONAL ASSOCIATION OF WOMEN LAWYERS’
NATIONAL SURVEY ON RETENTION AND PROMOTION OF WOMEN
IN LAW FIRMS FINDS SMALL PROGRESS MADE
By Gigi Rollini, NAWL Delegate
The most recent annual Survey on Retention and Promotion of Women in Law Firms
conducted by the National Association of Women Lawyers (NAWL) Foundation reveals that
not much has changed in compensation, leadership roles, rainmaking, and equity partnership
at our nation’s largest 200 firms.
The latest NAWL Survey, issued in February 2014, revealed only a small improvement
over the previous NAWL Survey conducted in 2012: The greatest percentage of women (64
percent) occupy the lowest positions in firms (staff attorneys), and the highest positions in
firms (equity partners) are occupied by the lowest percentage of women (17 percent). In
comparison, NAWL’s 2012 Survey reported 15 percent equity partners were women, and 70
percent staff attorneys were women.
NAWL’s annual Survey has become the gold standard of surveys on retention and
promotion of women in the legal profession. As NAWL President Deborah S. Froling
explained, “the survey captures the progress, or lack thereof, of women lawyers forging longterm careers and attaining leadership roles in large law firms, including the obstacles they
face along the way. In addition, it provides important benchmarking statistics for firms to use
in measuring their own progress.”
NAWL’s 2014 Survey “reinforce[s] that women in private practice continue to face
barriers to reaching the highest positions in their firms—as equity partners and members of
governance committees,” according to Stephanie Scharf, NAWL Foundation past president
and author of the 2014 Survey. “It is troubling that women make up the large majority of staff
attorneys—those lawyers in the lowest echelon of law firms—at the same time they make up
a static minority (on average 17%) of equity partners in BigLaw,” she explained.
NAWL’s 2014 Survey also made eight key conclusions worth highlighting here:
There continues to be a disproportionately low number of women who advance
into the highest ranks of large firms in spite of a decades-old pipeline of
women law school graduates. Since the mid-1980’s, more than 40 percent
of law school graduates have been women, but the typical firm reported less
than 20 percent of its equity partners are women.
Lateral hiring at the level of equity partner favors men. While appr oximately
66 percent of all new male equity partners are recruited laterally, about onehalf of new female equity partners are recruited laterally.
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The large majority of firms will not report data about compensation of their
men and women lawyers. This year, 33 fir ms declined to par ticipate in
the survey although they previously participated in the survey as recently as
last year.
The gender composition of law firm governing and compensation committees
impacts the extent of the gender pay gap within a firm. For the 31 fir ms
with two or more women on these committees, women equity partners earn
95 percent of their male counterparts. In contrast, for the 17 firms without
this level of gender representation, women equity partners earn only 85
percent.
Women continue to lag behind men with respect to credit for rainmaking and
client revenue. Among the nation’s 100 lar gest law fir ms, women are
credited for roughly 80 percent of the client billings credited to men. Among
the second hundred firms, women are credited with 89 percent.
Firms view women’s perceived lack of business development and high rate of
attrition as the two primary reasons why the number of women equity
partners has not been increasing. Lack of business development was
identified as the greatest obstacle by 44 percent of firms. Attrition was an
obstacle identified by 31 percent of firms.
Minority women lawyers are not being advanced consistent with the available
pipeline and are advanced less often than male minority lawyers. In the
100 largest law firms, female minorities occupy 2 percent of equity
partnerships compared to 6 percent male minorities. In the second hundred
firms, women minorities occupy 2 percent compared to 4 percent male
minorities.
Formal succession planning has not been a means of identifying and grooming
women leaders. An over whelming 95 percent of fir ms have not identified
their next managing partner and 70 percent of firms do not have a formal
succession planning process for practice group leaders.
In summing up these findings, NAWL Foundation Board member, Chair of the ABA
Commission on Women, and NAWL 2014 Survey co-author, Roberta Liebenberg, described
the survey’s results as “showing very little progress, after years of very little progress.” As she
explained, “the current statistics are not significantly different from what they were when the
first NAWL Survey was released in 2006.”

This makes little sense, considering that “[i]t is clear from [NAWL’s] research over the years
that when individual women lawyers advance and succeed, so too do their law firms and
clients,” Leibenberg explained.
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So, what will it take to see the kind of change we should expect by now? According to
Liebenberg, it requires that “the country’s largest firms make a real commitment to implement
more equitable policies and practices for compensation, client origination credit, and advancement to equity partnership and leadership positions.”
For more information on NAWL’s 2014 and prior Surveys, go to this link: http://
www.nawl.org/p/cm/ld/fid=82#surveys.
Gigi Rollini practices appellate and administrative law with
Messer Caparello, P.A., in Tallahassee, Florida. She is a past
president of FAWL and Tallahassee Women Lawyers, and
FAWL’s current NAWL Delegate. Ms. Rollini is AV-Rated in
administrative and appellate litigation, and serves on The
Florida Bar Appellate Court Rules Committee as vice-chair of
the administrative appeals committee. She has been named
one of Florida’s Top 40 Litigators Under 40 by the American
Society of Legal Advocates, and a Florida Super Lawyer in
administrative and appellate law. Ms. Rollini can be reached
at (850) 553-3454 or grollini@lawfla.com.
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Legislative Corner
By Jennifer Sullivan Davis
2013-2014 Legislative Director

FLORIDA WOMEN LAWYERS UNITE TO PROTECT PREGNANT WOMEN
On March 13 and 14, 2014, women lawyers from Pensacola to Miami gathered in a united front in
Tallahassee for Lobby Days 2014 to advocate for legislation aimed at protecting pregnant women from
discrimination. The Florida Association for Women Lawyers (“FAWL”) is a powerful community of lawyers
whose mission includes actively promoting gender equality. Women lawyers turned out in force for the 2014
Legislative Session to lobby for the passage of House Bill 105 and Senate Bill 220, which would expressly
designate pregnancy as a protected class under the Florida Civil Rights Act and clarify that discrimination
based on pregnancy is a form of unlawful, sex-based discrimination.
This year, representatives from the majority of FAWL’s chapters participated in Lobby Days 2014,
which included FAWL’s quarterly Board Meeting and Legislative reception at Hotel Duval, lobbying at the
Capitol, and a luncheon hosted by Tallahassee Women Lawyers. The sheer number of women who
participated as a result of the high level of engagement from each of the Chapter Representatives and chapter
leadership is the most important reason for the success of Lobby Days 2014. In addition, FAWL’s Lobby
Days 2014 was sponsored by Millie Kanyar and her real estate company, The Legends of Real Estate. Thank
you to all FAWL members for writing and calling your legislators in advance of Session to get this important
legislation on our legislators’ radar and highlight its importance.

Our efforts this year were quite successful – SB 220 passed the Senate, HB 105 made it through
committees with no amendments, and these were the only two labor bills to see real movement! In the end,
SB 220 was not taken up in the House and HB 105 did not get a full vote in the House. Nevertheless – we
were victorious in 2014! A month after Lobby Days, on April 17, 2014, the Florida Supreme Court
favorably decided Delva v. The Continental Group, 2014 WL 1491497, *1 (Fla. 2014), which involved the
specific issue that our proposed legislation was set out to address. The Court held that pregnancy
discrimination is, indeed, prohibited under the Florida Civil Rights Act. Embracing the common-sense
reasoning of the Supreme Courts of Massachusetts and Minnesota and writing for the majority, Justice
Barbara Pariente stated:
Pregnancy discrimination is subsumed within sex discrimination, as “[a] woman should be no
more burdened than a man if she chooses to combine the roles of parent and employee, simply
because the woman must bear the child.”
Id. (citations omitted.)
To find out how you can help with Lobby Days 2015, please contact me at jen@guildaylaw.com or our
lobbyist, Bib Willis, at bibwillis@comcast.net.
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FINANCIAL FOCUS
Smart Financial Moves for Women
Women everywhere still face challenges — and here in the United States, one of their biggest challenges may be to gain the resources they need to enjoy a comfortable retirement. So, what steps should women take to make progress toward this goal?
To start, recognize some of the potential barriers to attaining financial freedom. First of all, a “wage
gap” between women and men still exists: The median earnings of full-time female workers are 77% of the median earnings of full-time male workers, according to the U.S. Bureau of Labor Statistics. Also, women drop
out of the workforce for an average of 12 years to care for young children or aging parents, according to the
Older Women’s League, a research and advocacy group — and this time away from the workforce results in
women receiving lower pensions or accumulating much less money in their employer-sponsored retirement
plans.
To give yourself the opportunity to enjoy a comfortable retirement lifestyle, consider these suggestions:
• Boost your retirement plan contributions. Each year, put in as much as you can afford to your
traditional or Roth IRA. A traditional IRA grows on a tax-deferred basis, while a Roth IRA can grow tax free
provided you meet certain conditions. Also, take advantage of your employer-sponsored, tax-deferred retirement plan, such as a 401(k), 403(b) or 457(b). At the very least, contribute as much to earn your employer’s
matching contribution, if one is offered. And every year, if your salary increases, try to boost your contributions
to your retirement plan.

• Consider growth investments. Some evidence suggests that women may be more conservative
investors than men — in other words, women may tend to take fewer risks and pursue “safer” investments. To
help build the resources you will need for a comfortable retirement, consider growth-oriented vehicles in your
IRA, 401(k) and other investment accounts.
• Talk to your spouse about Social Security. If your spouse starts collecting Social Security at 62
(the earliest age of eligibility), the monthly benefits will be reduced, perhaps by as much as 25%. This reduction
could affect you if you ever become a widow, because once you reach your own “full” retirement age (which
will likely be 66 or 67), you may qualify for survivor benefits of 100% of what your deceased spouse had been
receiving — and if that amount was reduced, that’s what you’ll get. Talk to your spouse about this issue well
before it’s time to receive Social Security. (You may also want to talk to a financial advisor for help in coordinating survivor benefits with your own Social Security retirement benefits.)
• Evaluate your need for life insurance benefits. Once their children are grown, some couples
drop their life insurance. Yet, the death benefit from a life insurance policy can go a long way toward helping
ensure your financial security. Again, talk to your spouse about whether to maintain life insurance, and for how
much.
By making the right moves, you can eventually celebrate your own achievement of attaining the financial security you deserve.

This article was written by Edward Jones for use by your local Edward Jones Financial Advisor.
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Florida Association for Women Lawyers 2013 - 2014 Chapter Presidents
BARRY WOMEN LAWYERS ASSOCIATION (Student Chapter)
Jayde Coleman
jayde.coleman@law.barry.edu
BREVARD COUNTY ASSOCIATION FOR WOMEN LAWYERS
Bethanne Cutshall
beth@cutshalllawfirm.com
BROWARD COUNTY WOMEN LAWYERS ASSOCIATION
Julie Hough
julie.hough@brinkleymorgan.com
CENTRAL FLORIDA ASSOCIATION FOR WOMEN LAWYERS
Barbara J. Leach
barbara@bleachlaw.com

CLARA GEHAN ASSOCIATION FOR WOMEN LAWYERS (EIGHTH CIRCUIT)
Marcy LaHart
marcy@floridaanimallawyer.com
COLLIER COUNTY WOMEN’S BAR ASSOCIATION
Tara Alene Mucha
tmucha@comcast.net
FLORIDA A & M UNIVERSITY WOMEN’S LAW CAUCUS (Student Chapter)
Katia Wilson
Katia19.wilson@gmail.com
FLORIDA INTERNATIONAL UNIVERSITY WOMEN IN LAW (Student Chapter)
Jaclyn O'Connor
jocon001@fiu.edu
FLORIDA STATE UNIVERSITY WOMEN’S LAW SYMPOSIUM (Student Chapter)
Elizabeth Beck
eeb08c@my.fsu.edu
HILLSBOROUGH ASSOCIATION FOR WOMEN LAWYERS
Irene A. Bassel Frick
irene.bassel@akerman.com
JACKSONVILLE WOMEN LAWYERS ASSOCIATION
Yekaterina "Kate" Mesic
kate@mesiclaw.com
LEE COUNTY ASSOCIATION FOR WOMEN LAWYERS
Danielle Maureen Zemola
dzemola@GAD-Law.com
MANATEE COUNTY FAWL
Libby A. McNary
lam@mcnarylegal.com
MARION COUNTY FAWL
Shanta Matthews
Shanta@danhightower.com
MARTIN COUNTY FAWL
Heather Wallace-Bridwell
heatherbridwell@stuart-law.net
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MIAMI-DADE FAWL
Sherrill M. Colombo
sherril.colombo@wilsonelser.com
NORTHWEST FLORIDA CHAPTER—PENSACOLA
Jill W. Warren
jww@pensacoladivorce.com
NOVA LAW CENTER CHAPTER (Student Chapter)
Lauren Taylor Clifton
lc1243@nova.edu

PALM BEACH COUNTY ASSOCIATION FOR WOMEN LAWYERS
Allison Lane
lanealli@hotmail.com
PINELLAS COUNTY ASSOCIATION FOR WOMEN LAWYERS
Alexandra O. White
awhite@wwzlegal.com
SARASOTA FAWL
Teresa K. Bowman
tkbowman@boyerjackson.com
SOUTH PALM BEACH COUNTY FAWL
Laurie Thompson
lauriethompson@comcast.net
STETSON UNIVERSITY (Student Chapter)
Rachael Bushey
rbushey@law.stetson.edu

ST. THOMAS UNIVERSITY (Student Chapter)
Katrina Acosta
kacosta@stu.edu
TALLAHASSEE WOMEN LAWYERS
Linda Bond Edwards
ledwards@rumberger.com
THIRD CIRCUIT FAWL (TCAWL)
Laura Fouraker-Gardner
lauraann@taxattorney.comcastbiz.net
THOMAS COOLEY (Student Chapter)
Mao Lee
leemao@cooley.edu
UNIVERSITY OF FLORIDA (Student Chapter)
Celeste Thacker
celestethacker@ufl.edu

UNIVERSITY OF MIAMI MIAMI LAW WOMEN (Student Chapter)
Julianne S Bisceglia
jsbisceglia@gmail.com
VOLUSIA/FLAGLER ASSOCIATION FOR WOMEN LAWYERS
Amanda J. Jacobsen
ajacobsen@daytonalaw.com
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What does State FAWL do for my Chapter?


















State FAWL will assist your local Chapter in defraying the cost of recording CLE programs in order to make the local program available to
membership on a statewide basis;
The State FAWL lobbyist attends legislative Committee hearings on
bills of interest to women and advocates for FAWL’s legislative agenda
position;
State FAWL will help your Chapter defray the cost of your membership renewal and recruitment;
State FAWL offers Chapter Development Grants to help new, small or
struggling Chapters;
State FAWL representatives are available to meet with Chapter members and leadership;
State FAWL Leaders in the Law Awards allow your Chapter to nominate for statewide recognition members who have contributed to your
Chapter and your local legal community;
The President of State FAWL will personally contact the Governor to
advocate for members who seek judicial, JNC or state-level government appointments;
State FAWL Member Advancement and Promotion (MAP) Committee
will personally contact The Florida Bar President to advocate for members who seek Bar Committee and JNC appointments; and
State FAWL offers monetary awards to Chapters that provide outstanding programming and public service.
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MEMBER BENEFITS: WHAT STATE FAWL
OFFERS YOU






















Statewide Leadership Opportunities
Statewide Marketing Opportunities
Statewide Mentoring Opportunities
Statewide Database of FAWL Members
Networking with Women Lawyers throughout the State
Networking with Members of the Judiciary throughout the
State
Community Involvement Outside of the Legal Profession
Representation at the Florida Bar Board of Governors
Advocacy for Women and Women Attorneys
Lobbyist Representation at the State Legislature
Advocacy at the Florida Bar for Member Bar Committee
Appointments
Advocacy at the Florida Bar for Member JNC Appointments
Advocacy at the Governor’s Office for Member Judicial and
State Government Appointments
Free On-Line CLE Library
Publications and Resources for Professional Development
Members Only Discounts for Products and Services
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Florida Supreme Court Creates Professionalism Panels to
Encourage Resolution of Complaints and Educate Attorneys
By Jennifer C. Erdelyi, Attorney and Stacy M. Schwartz, Attorney
The legal community now has another resource in place to encourage professionalism
among Florida attorneys. On June 6, 2013, the Supreme Court of Florida issued Order SC13688, In re: Code for Resolving Professionalism Complaints. The Order established a set of
standards for professionalism and a system for initiating and resolving complaints regarding
the display of unprofessionalism by members of the Florida Bar. Among its provisions, the
Order directed that the Chief Judge of every circuit activate a Local Professionalism Panel to
receive and resolve professionalism complaints. The Court’s Order addresses the findings of
the Supreme Court of Florida Commission on Professionalism that “we continue to
experience significant problems that are unacceptable, requiring further and more concrete
action” with regard to the level of professionalism among members of the Florida Bar. 1
Addressing the Decline of Professionalism
The Supreme Court of Florida has focused on the exercise of professionalism by
Florida attorneys for some time. According to Article V, Section 15 of the Florida
Constitution, the Florida Supreme Court has “exclusive jurisdiction to regulate the admission
of persons to the practice of law and the discipline of persons admitted.” The Court has long
been concerned about the level of professionalism of members of the Florida Bar. The Order
details a history of the issue, indicating that a Florida Bar task force was first created to
address professionalism issues in 1989. The task force issued a report to the Court in 1996
that described lawyers’ professionalism as being in a state of “steep decline.” Subsequently,
The Florida Bar requested that the Court create the Supreme Court of Florida Commission on
Professionalism to attempt to improve professionalism among Florida lawyers, and to ensure
that the “practice of law remains a high calling with lawyers invested in not only the service
of individual clients but also service to the public good as well.”

During the two years leading up to the issuance of the Order, the Professionalism
Commission studied and reviewed the status and progress of the efforts to advance
professionalism among Florida’s lawyers. The Court notes that while it is “impossible to
determine with scientific certainty the true or exact status of professionalism today,” the
“passive academic approach” previously taken likely had a positive effect in at least
maintaining the levels of professionalism reported in 1996. Nonetheless, the Professionalism
Commission determined that there continues to be significant, unacceptable problems related
to attorney professionalism, which require further attention. The Order indicates that surveys
of lawyers and judges consistently reflect that professionalism is one of the “most significant
adverse problems that negatively impacts the practice of law in Florida today.” Therefore,
the Supreme Court of Florida Commission on Professionalism proposed that the Florida
Supreme Court adopt a Code for Resolving Professionalism Complaints to directly address
professionalism issues in Florida.
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Professionalism Standards Defined
The Professionalism Commission suggested that a new code of “professional” or
“unprofessional” conduct should not be created, and the Court agreed. Instead, the
Professionalism Commission recommended, and the Court adopted, a compilation of already
existing standards of attorney behavior, which are included within the “Code for Resolving
Professionalism Complaints” that is adopted and attached to the Order. The adopted
standards for professionalism consist of the following: the Oath of Admission to The Florida
Bar; The Florida Bar Creed of Professionalism; The Florida Bar Ideals and Goals of
Professionalism; The Rules Regulating the Florida Bar; and relevant Supreme Court
decisions.
Notably, on September 12, 2011, the Florida Supreme Court added the following new
language to the Oath of Admission to The Florida Bar, which every new lawyer swears or
affirms to uphold: “To opposing parties and their counsel, I pledge fairness, integrity, and
civility, not only in court, but also in all written and oral communications.” In its Order
adopting this verbiage in 2011, the Florida Supreme Court again indicated its concern with a
lack of civility and respect among members of the legal profession. The Court’s adoption of
the professionalism standards as a whole provides clear guidance to Florida attorneys of the
professional conduct that is expected, and as the Court mentions, it involves “principles,
character, critical and reflective judgment, along with an understanding of ourselves and
others working in and under stressful circumstances.” 2
The Creation of Local Panels by Circuit
Rather than have complaints of unprofessionalism addressed through one central office
or committee, the Order directs the Chief Judge of each circuit to create or designate a Local
Professionalism Panel to receive and resolve complaints. Thus, each circuit has the ability to
implement its own panel of local practitioners to manage complaints. While there are no
guidelines or mandates regarding the composition of the panel, at least one circuit created its
local panel with specific goals in mind. Ken Joyce, Esq., chair of the Seventeenth Judicial
Circuit’s Professionalism Panel said that when it came time for Chief Judge Peter Weinstein
to select the panel members, “it was important that the circuit have a diverse panel” 3 Joyce
explains that, “diversity meant finding panel
members with different backgrounds and
perspectives, who practiced in a variety of legal
disciplines and with varied levels of experience
4
in the profession.” The Seventeenth Circuit’s
members range from young lawyers to retired
lawyers whose careers were devoted to
teaching and spreading professional values. Its
members include solo practitioners, lawyers in
medium and large firms, and lawyers who have
served in government positions.
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The Local Professionalism Panels are guided by the Code for Resolving
Professionalism Complaints adopted in the Order. 5 Complaints may be submitted to the
Local Professionalism Panel directly, or to the Attorney Consumer Assistance and Intake
Program (ACAP). ACAP may choose to send a complaint that deals with unprofessional
conduct to the applicable Local Professionalism Panel. Similarly, a complaint that a Local
Professionalism Panel receives involving more serious conduct may be referred by the panel
to ACAP. Conduct that may violate the Rules of Professional Conduct should still be referred
to the Florida Bar’s Lawyer Regulation Department.
Supreme Court Justice Fred Lewis, Chair of the Professionalism Commission and
author of the Court’s Order creating the Local Professionalism Panels, was asked about the
difference between the new panels and existing Florida Bar circuit grievance committees at
the Florida Bar’s 2013 Annual Convention. The Justice explained:
A grievance committee is looking to violations of the Code of
Professional Responsibility and whether there’s probable cause to
proceed down a disciplinary path. It was thought these local
[professionalism] committees would be more informal, would be
flexible, would provide a source or outlet for complaints that are short
of grievance type of things because much of the conduct may have a
difficult time fitting into one of our existing rules. 6

The Local Professionalism Panels are required to report directly to the Florida Supreme
Court on a quarterly basis. The quarterly report requires disclosure of:


the number of complaints received;



a general description of the complainants (i.e., judge, lawyer, client, member of the
public);



the nature of the incident(s) being reported; and



the number of complaints brought to disposition.

The reports do not disclose the names of parties involved; rather, their purpose is to track
numerical details.
As Justice Lewis has indicated:
The issue of professionalism takes the involvement of everyone. If we
turn our heads to that type of behavior, it will just continue. That’s why
it’s important that not just these committees and the leadership of the
Bar but the rank and file take this seriously and do something about the
unprofessional behavior they complain about. 7
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With the program only about a year old, it will take some time to see whether local
regulation of professionalism complaints is an effective method to curb unprofessional
conduct. As the deterioration of professional behavior among bar members proliferated over
a period of decades, the Local Professionalism Panels will need to time to implement the
Florida Supreme Court’s directive.
Jennifer C. Erdelyi is Of Counsel with Colodny, Fass, Talenfeld, Karlinsky, Abate &
Webb, PA in the firm’s Fort Lauderdale office. Ms. Erdelyi regularly assists clients with a
broad array of insurance-related compliance matters and represents clients in diverse
industries with respect to corporate matters, including business entity formation, drafting and
review of corporate documents such as operating and shareholder agreements, bylaws,
employment and non-competition agreements, due diligence, and commercial transactions.
Ms. Erdelyi separately provides estate planning services through her own firm, Jennifer C.
Erdelyi, P.A.
Stacy M. Schwartz is a Partner with Lewis Brisbois Bisgaard & Smith LLP in the firm’s
Fort Lauderdale office. Ms. Schwartz litigates cases in state and federal courts. Her practice
focuses on commercial and business disputes and trademark and copyright matters. Ms.
Schwartz's practice includes prosecuting trademark applications and handling matters before
the Trademark Trial and Appeal Board. Ms. Schwartz is a Florida Supreme Court Certified
Circuit Court Mediator. Prior to entering private practice, Ms. Schwartz served as an
Assistant Attorney General from 2001-2003 in the Civil Litigation Division of the Florida
Office of the Attorney General.
Endnotes:
1. Gary Blankenship, Court Empowers Panels To Address Unprofessionalism, Fla. Bar News, July 1, 2013,
available at www.floridabar.org/DIVCOM/JN/jnnews01.nsf/
cb53c80c8fabd49d85256b5900678f6c/8900945b7c05ead485257b90006b1215!
OpenDocument&Highlight=0,professionalism,panel*
2. In re: Oath Of Admission To The Florida Bar; No. SC11-1702 (Fla. Sept. 12, 2011).
3. Interview with Ken Joyce, Esq., in Fort Lauderdale, Fla. (Mar. 24, 2014) (notes on file with author).
4. Id.

5. In re: Code for Resolving Professionalism Complaints; No. SC13-688 (Fla. June 6, 2013).
6. Gary Blankenship, Commission Works Out the Professionalism Panel Details, Fla. Bar News, July 15,
2013, available at www.floridabar.org/DIVCOM/JN/jnnews01.nsf/
cb53c80c8fabd49d85256b5900678f6c/9e048a1d711444f185257ba2004eaf4c!
OpenDocument&Highlight=0,professionalism,panel*
7. Blankenship, supra note 1.
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The Mattie Belle Davis Society
FAWL established the Mattie Belle
Davis Society in 2004 in honor of
Judge Davis, to enable FAWL
members to contribute directly to
FAWL’s key initiatives.
Judge Davis, a founding member of
FAWL, remained active in FAWL
until her death fifty-three years later.
Judge Davis inspires us all with her
life-long commitment to equal
opportunity, justice and the success of
women in the law.

Mattie Belle Davis Society Members:
Amanda Lea Colon
Law Office of Amanda Colon, P.A.
8630 Government Drive Suite 102
New Port Richey, FL 34654
amanda@amandacolonlaw.com
Phone: (727) 375-9570

Anneli Mariah Nystrand
Family Law Center PA
2490 Laurelwood Court
Tallahassee, FL 32308
anneli@nystrandlaw.com
Phone: (850) 241-3914

Ashley Poulter
Michael P. Walsh, P.A.
501 South Flagler Drive Suite 306
West Palm Beach, FL 33401
apoulter@mpwalshlaw.com
Phone: (561) 659-3989

Catherine Sobke
Groelle & Salmon PA
12012 South Shore Blvd Suite 200
Wellington, FL 33414
csobke@gspalaw.com
Phone: (561) 963-5500
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Mattie Belle Davis Society Members
Continued
Christopher Andrew Jarvinen
Berger Singerman LLP
1450 Brickell Avenue Suite 1900
Miami, FL 33131
cjarvinen@bergersingerman.com
Phone: (305) 7144363

Diane B. Hernandez
Hernandez, Hicks & Valois
5800 N. Andrews Avenue
Fort Lauderdale, FL 33309
khasson@hhdefense.com
Phone: (954) 938-1920

Dianne Olivia Fischer
Akerman Senterfitt
350 East. Las Olas Boulevard Suite 1600
Ft. Lauderdale, FL 33301
deedee.fischer@akerman.com
Phone: (954) 759-6070

Dora Acherman
Dora Acherman PL
6619 South Dixie Highway #159
Miami, FL 33143
da@dora-acherman.com
Phone: (305) 773-6221

Elizabeth R. Wellborn
Elizabeth R. Wellborn, P.A.
350 Jim Moran Blvd. Suite 100
Deerfield Beach, FL 33442
ewellborn@erwlaw.com
Phone: (954) 354-3544

Eric Christu
Shutts & Bowen
525 Okeechobee Blvd. Suite 1100
W Palm Beach, FL 33401
echristu@shutts.com
Phone: (561) 758-7544

Erin Dee Sparks
Vernis & Bowling of Broward, P.A.
1244 Pennsylvania Ave Apt 204
Miami Beach, FL 33139
esparks@florida-law.com
Phone: (954) 927-5330

Erinn Nicole Sarandria
Young, Berman, Karpf & Gonzalez
2400 North Commerce Parkway Suite 309
Weston, FL 33326
esarandria@ybkglaw.com
Phone: (954) 809-3325

Francoise M Haasch-Jones
The Fran Haasch Law Group
Post Office Box 614
Palm Harbor, FL 34682
fran@lawfran.com
Phone: (727) 784-8191

Gigi Rollini
Messer Caparello, P.A.
P.O. Box 15579 2618 Centennial Place (32308)
Tallahassee, FL 32317
grollini@lawfla.com
Phone: (850) 553-3454

Gwen Graham
FL 2nd Congressional Candidate
3224 Whitman Way
Tallahassee, FL 32311
gwengraham@gmail.com
Phone: (850) 766-1815

Harvey E Baxter
Judical Hearing Officer - 8th Circuit
Post Office Box 340
Starke, FL 32091
hb964@hotmail.com
Phone: (904) 966-6319
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Isadora Velazquez
Aigen & Velazquez, P.A.
1 NE 2nd Ave Suite 200
Miami, FL 33132
ivr@aigenvelazquez.com
Phone: (305) 533-1600

Jessica T Travers
Littler Mendelson, PC
333 SE 2nd Ave Suite 2700
Miami, FL 33131
jtravers@littler.com
Phone: (305) 400-7500

John "Jack" F. Harkness Jr.
The Florida Bar
651 E. Jefferson Street
Tallahassee, FL 32399
jharkness@flabar.org
Phone: (850) 561-5758

Katherine Elizabeth Miller
Solaris Law Group, P.A.
7900 Nova Drive Suite 205
Davie, FL 33324
KMiller@SolarisLegal.com
Phone: (954) 601-3737

Kathryn McLeod Lancaster
Edward Jones
220 - 2 North Main Street
Chiefland, FL 32626
kathryn.lancaster@edwardjones.com
Phone: (352) 493-4948

Kelly R Melchiondo
Stearns Weaver Miller Weissler et al
150 W. Flagler Street Suite 2200
Miami, FL 33130
kmelchiondo@stearnsweaver.com
Phone: (305) 789-3200

Kimberly R Bessenaire
Stone, Glass & Connolly
1331 S. Federal Highway Unit 517
Boynton Beach, FL 33435
kbessenaire@sgc-attorneys.com
Phone: (305) 670-5044

Kyleen A Hinkle
Post Office Box 126
Terra Ceia, FL 34250
kah.contract@gmail.com
Phone: (813) 393-8562

Laura K. Wendell
Weiss Serota Helfman, et al
2525 Ponce De Leon Boulevard Suite 700
Coral Gables, FL 33134
lwendell@wsh-law.com
Phone: (305) 854-0800

Lindsay A. Gunia
Foster-Morales Sockel-Stone, LLC
150 West Flagler Street Penthouse II, Suite 2950
Miami, FL 33130
lindsay@fostermorales.com
Phone: (305) 577-0090

Maria J Patullo
Maria J. Patullo P.A.
625 N. Flagler Drive #509
West Palm Beach, FL 33401
attymjp@gmail.com
Phone: (561) 835-9091

Mariane L Dorris
Latham Shuker Eden & Beaudine LLP
111 N. Magnolia Avenue Suite 1400
Orlando, FL 32801
mdorris@lseblaw.com
Phone: (407) 481-5849

Marie Elena Angulo
Jones Day
600 Brickell Avenue, Suite 1580
Miami, FL 33131
mangulo@jonesday.com
Phone: (305) 521-1756

Mary Watts Colon
Smith, Thompson, Shaw, Minacci & Colon
3520 Thomasville Road, 4th Floor
Tallahassee, FL 32309
marybethc@stslaw.com
Phone: (850) 893-4105
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Mattie Belle Davis Society Members
Continued
Mary Ellen Hogan
The Green Counselor PLLC
511 W. Bay Street Suite 350
Tampa, FL 33606
maryellen@thegreencounselor.com
Phone: (813) 964-6515

Megan Cross Rogers
Palm Beach County Commission on Ethics
2633 Vista Parkway
West Palm Beach, FL 33458
mrogers0415@gmail.com
Phone: (561) 233-0727

Melissa B Medrano
Kelley Uustal
700 SE 3rd Avenue
Fort Lauderdale, FL 33316
mbm@kulaw.com
Phone: (954) 522-6601

Misty Priest
The Priest Firm, LLC
1010 N 12th Avenue Suite 222
Pensacola, FL 32501
misty@gulfcoasttaxlaw.com
Phone: (850) 438-1040

Neal R. Sonnett
Neal R. Sonnett, P.A.
Two South Biscayne Boulevard Suite 2600
Miami, FL 33131
nrslaw@sonnett.com
Phone: (305) 358-2000

Patricia Melville
Boies, Schiller & Flexner, LLP
100 S.E. 2nd Street Suite 2800
Miami, FL 33131
pmelville@bsfllp.com
Phone: (305) 357-8412

Rachel Whitney McCreary
The Haggard Law Firm, P.A.
330 Alhambra Circle First Floor
Coral Gables, FL 33134
rmccreary@haggardlawfirm.com
Phone: (305) 446-5700

Rob Scanlan
Young Scanlan, LLC
3010 West De Leon Street Suite 200
Tampa, FL 33609
rob@youngscanlan.com
Phone: (813) 870-3010

Robyn Featherston
Featherston Law Firm, P.L.
Post Office Box 12084
St. Petersburg, FL 33733
robyn@featherstonlawfirm.com
(727) 346-8313

Roland Sanchez-Medina Jr.
SMGQ Law
201 Alhambra Plaza Suite 201
Coral Gables, FL 33146
roland@smgqlaw.com
Phone: (305) 377-1000

Stephanie Wartenberg
403 Parish Cove
Mary Esther, FL 32569
Stephanie@emeraldcoastestatelaw.com
Phone: (904) 630-2404

Susan H. Churuti
Bryant Miller Olive
One Tampa City Center, Suite 2700
Tampa, FL 33602
schuruti@bmolaw.com
Phone: (813) 273-6677
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Susan R. Healy
Vernon Healy
999 Vanderbilt Beach Road Suite 200
Naples, FL 34108
shealy@vernonhealy.com
Phone: (239) 649-5390

Susan B Ramsey
Gary Roberts & Associates PA
324 Datura Street Suite 223
West Palm Beach, FL 33401
sussan@palmbeachtrialattorney.net
Phone: (561) 686-1800

Tasha K. Dickinson
Jones Foster Johnston & Stubbs, P.A.
505 S Flagler Drive # 1100
West Palm Beach, FL 33401
tdickinson@jonesfoster.com
Phone: (561) 650-0439

Thea Leigh Janeway
Citigroup
5841 Estes Lane
Wesley Chapel, FL 33545
theajaneway12@gmail.com
Phone: (813) 494-4600

Veronica Adriana Diaz
City of Miami
444 SW 2nd Avenue 9th Floor
Miami, FL 33130
Veronica03@me.com
Phone: (305) 416-1886

Wendy Loquasto
Fox & Loquasto, P.A.
1201 Hays Street, Suite 100
Tallahassee, FL 32301
wendyloquasto@flappeal.com
Phone: (850) 425-1333

Zascha Blanco Abbott
FordHarrison LLP
1303 Ferdinand Street
Coral Gables, FL 33134
zabbott@fordharrison.com
Phone: (305) 610-2843

Juan D'Arce
Esquire Depositions Solutions
11755 SW 18th Street
Miami, FL 33175
juan.darce@esquiresolutions.com
Phone: (305) 322-0083

Ellen Griffin
Public Defender Office
421 3rd Street
West Palm Beach, FL 33401
egrif173@att.net
Phone: (561) 355-7677

Siobhan Shea
Siobhan Helene Shea Appellate Practice
Post Office Box 2436
Palm Beach, FL 33480
shea@sheappeals.com
Phone: (561) 655-4114

David Gersten
Bilzin Sumberg Baena Price & Axelrod LLP
1450 Brickell Avenue
Miami, FL 33131
dgersten@bilzin.com

Our mailing address has changed!
Florida Association for Women Lawyers
Post Office Box 3228
Lantana, Florida 33465-3228
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