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Practices bankruptcy and commercial litigation by prosecuting and
defending complex contested matters and
Adversary Proceedings in bankruptcy and
various other frameworks for dispute
resolution in a bankruptcy or insolvency
context; Federal appellate litigation; state
court representation of Assignees in
Assignments for the Benefit of Creditors,
both
defense
and
prosecution
of
commercial foreclosure litigation.

DOROTHY GREEN

Board certified by the Florida Bar
as a specialist in labor and employment
law. Representing employers since 1984,
her experience includes defense of
employers in litigation involving claims of
race, sex, disability, age and other types
of discrimination as well as the Fair Labor
Standards Act and related statutes. She
advises
employers
on
employment
practices and compliance with federal and
state statutes regarding employment.
Dorothy currently serves Of Counsel to
the Firm.

dgreen@lseblaw.com

JAN ALBANESE CARPENTER

Practices in the area
of public finance law. Her primary
expertise is in the areas of real estate
development and affordable housing. She
has closed billions of dollars of bond
transactions for special districts, the
Florida Housing Finance Corporation and
other Florida governmental entities. She
serves as general counsel to governments
at the local and state level and at times
as issuers’, underwriters’, disclosures and
special counsel to both governments and
developers.

jcarpenter@lseblaw.com
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CELEBRATING OUR FIRM’S 20TH ANNIVERSARY

WE ARE DEDICATED to the representation of businesses, big and small, in a wide array of
fields. We endeavor to form lasting partnerships with our clients and community through a
philosophy based upon principals of excellence, integrity, leadership, and service. We take
Pride in the diverse group of clients from real estate, construction, manufacturing, insurance,
technology, intellectual property, franchising, agriculture, health care, and entertainment
industries that have placed their confidence in us. As general counsel to several of the leading
businesses in Florida, we take great pride in the partnership roles we play in our clients’
strategies and victories.
www.lseblaw.com 111 N. Magnolia Avenue, Suite 100, Orlando, FL 32801

Tel: (407) 481-5800
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PRESIDENT’S MESSAGE
KRISTEN NORSE

Dear FAWL members,

In my year thus far as FAWL president,
these aren’t the only stories I could
tell you of women lawyers facing
extreme challenges, challenges that
require them to make heartrending
choices on how to balance the
demands of the practice of law with
their obligations or desire to help
those dearest to them, all while still
trying to squeeze in a little time to
take care of themselves. Practicing
law is time consuming under any
circumstance, but imagine trying to
figure out how to squeeze in the time
to write that pleading or brief when
it means stepping away from your
child’s hospital room or working
on it in between chemotherapy
treatments. Fortunately for most of
us, the struggle to find a work-life
balance isn’t quite so extreme. But it
remains, at least for all of the women
attorneys I know, a struggle.

I am writing this message to you
shortly after New Years’ 2016, a
time of year filled with promise as
we turn the page on one year and
look forward to the next. In truth,
we can do the same any old day of
the year. But there’s something about
the holiday that makes you believe
anything is possible with a change of This is one of the things that I love
about FAWL and being its president:
a single digit.
the opportunity to learn from and
I am also writing shortly after help other women lawyers who
spending an evening with my face the same daily task of trying to
closest friend, a talented attorney strike the right balance. We are all
and dedicated mom, sitting by committed and dedicated to both
the bedside of her 10-year-old our profession and our families (and
daughter at the hospital where she I mean family here in the broadest
was spending her fourth week as sense of the term). Through FAWL,
a patient. Her daughter has Cystic I get to know and hear from other
Fibrosis, a life-threatening and women lawyers whose actions and
progressive disorder. Finding a stories inspire me and provide me
cure has become one of my causes guidance in my own practice. And
(donate here! www.cff.org). And through FAWL, we work together
I write shortly after reaching out to make striking the right balance
to check on another attorney and easier by increasing awareness of
FAWL Past President, Leslie Stein, the challenges women face and
as she faces her own serious battle advocating for them in the profession
against breast cancer (donate here! and in the community at large.
www.cancer.org).
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As my year approaches its close,
I know FAWL will continue this
important work under the able
leadership of its next president, Leora
Freire, who I have come to know as
a master balancer herself. I want to
express my sincere appreciation to
the FAWL executive directors I have
worked with, Jenny Mahoney and
Kevin Hudson. And I want to thank
from the bottom of my heart all of
the FAWL board, committee chairs,
and chapter leaders for the enormous
support they have provided to me
personally and for the hard work
they have done for this organization
over the past year. I look forward to
continuing to work with all of you in
the years to come.

- Kristin

Florida Association
for Women Lawyers, Inc.
P.O. Box 731685
Ormond Beach, FL 32173-1685
866-241-3295
admin@fawl.org - www.fawl.org
FOLLOW FAWL ON SOCIAL MEDIA
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Current print subscribers, go to
floridatrend.com/digital for
details and a discount when you
add a one-year digital subscription.

E & S Consulting, Inc.
Forensic Engineering
124 Calle de Leon
St. Augustine, FL 32086
(904) 826-1431
www.eandsconsulting.com
eandsconsultinginc@gmail.com

President of E & S Consulting, Edward S. George
P.E., C.W.I., is a court qualified-expert in the field
of Products Liability and Failure Analysis.
With over 25 years of experience, E & S Consulting
provides:
 A wide variety of materials science and
metallurgical related services.
 Basic problem solving in the fields of products
liability, forensic engineering, failure analysis,
and manufacturing consulting.
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LETTER FROM THE EDITOR
KATHERINE EARLE YANES
The recent report of the Florida Bar YLD, Results of the 2015 YLD Survey
on Women in the Profession (December 2015), which is available on the
Florida Bar’s website, provides a sobering look at what professional life is
like for many young female lawyers. More than 400 young female lawyers
responded to the survey in October and November 2015. Approximately
43% of the women who responded reported having experienced gender
bias in their professional careers. Almost as many survey respondents –
42% – reported difficulties in balancing work/life responsibilities. Many of
the anecdotes of personal experiences recounted by young women lawyers
– including issues ranging from inappropriate comments; to assumptions
that woman lawyers are assistants, court reporters, or paralegals; to
insensitivity to family or caretaking needs or refusal to provide flexibility;
to outright sexual harassment -- are painful to read.
It is perhaps not surprising given these issues and experiences that, although women now graduate from
law school in roughly equal numbers to men, their representation becomes progressively lower at each
level of law firm leadership: women represent about 28% of non-equity partners at law firms, about 18%
of equity partners at large law firms, and only 4% managing partners at the largest law firms in the United
States. Additionally, women are more than twice as likely to leave law firms as men. Of women who leave
law firms, nearly one-third of female associates and another one-third of female non-equity partners also
leave law firm practice entirely, as compared to 20% of men at each of those levels.
It doesn’t have to be like this. As readers will see from the results of the FAWL Journal’s survey of Florida
law firms in this issue, some firms are making efforts to promote work-life balance and provide flexibility to
female (and male) lawyers. When such policies are designed well – and more than just words on paper, but
actually carried out – they make it more feasible for lawyers to stay in the profession and rise to positions
of leadership.
We can do better than we are doing now, and we need to do better in order to stem the flow of women
lawyers out of the profession. Along with the fact that promoting equality in the profession is the right
thing to do, the statistics regarding the rate at which women attorneys leave law firms shows that there
are also sound business reasons for doing so. The cost to a firm of each attorney who leaves the firm is
estimated to be as high as three times the attorney’s salary, when the cost of mentoring, training, and
development are factored in. Further, research shows that more diverse law firms are more profitable and
generate more revenue.
The Florida Bar and Florida Bar President Ray Abadin are taking the results
of the YLD report very seriously and taking steps to address the issues the
report highlighted. I applaud them for doing so. I also look forward to a day
when there is no need for such efforts – but we are not there yet.

- Katherine
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The FAWL Journal Parental Leave and Work-Life Balance Survey
Early this year, the FAWL Journal sent surveys to many
of the largest law firms in the state, as well a number
of smaller law firms throughout the state. The survey
included questions regarding the total number of
attorneys working for the firm in Florida, the number of
female attorneys in Florida, work-life balance policies,
and parental leave policies. We are able to report on the
statistics, work-life balance policies, and parental leave
policies of 14 law firms, ranging in size from 7 attorneys
in Florida to 412 attorneys in Florida. In addition, a
few responding law firms permitted their responses to
be used in the aggregate but not individually. Survey
responses are provided on the next two pages. While the
self-selecting nature of the responses means the law firms
we are reporting on are not necessarily a representative
sample of Florida firms, we hope their responses will
provide our readers with a sense of the range of work-life
balance and parental leave policies at Florida law firms.

female attorneys between 10 and 16 weeks of paid
parental leave. For male attorneys, the range is even
wider, with several firms providing no or a few weeks of
paid leave, while others have policies that parallel their
paid leave policies for female attorneys. Shook, Hardy &
Bacon LLP emphasizes that its parental leave policy and
all of its work-life balance policies are gender-neutral,
and the firm encourages men to participate. Most of
the responding law firms also allow female and male
attorneys to take at least some unpaid parental leave.
Several firms offer a variety of additional benefits. For
example, Foley & Larder LLP offers an adoption benefit
under which adoptive parents may receive up to $5,000
in reimbursement of the costs associated with adopting
a child. Quarles & Brady LLP provides flexibility in how
parental leave time is used, allowing it to be taken as a
block of time or as a reduced schedule or intermittently
anytime in the child’s first year. The firm states that
attorneys appreciate the flexibility in how they are able to
take their leave. Quarles & Brady also offers new parents
double the number of subsidized hours for backup care,
and a new parent packet with information and a small gift.

Women attorneys represent between about 25% and 50%
of lawyers at the responding law firms, with an overall
average of over one-third women lawyers (36.42%).
This is about the same as the percentage of Florida Bar
membership that is female (37%).

Shook, Hardy & Bacon LLP reports that as part of a longterm overall effort to assist its attorneys with work-life
integration and to provide a supportive environment for
working parents, the firm developed a “ramp-up” policy
known as “Phase-Back” that allows caregivers returning
from parental leave the option to work a reduced schedule
during a three-month transition period. This option is
available to all primary caregiver attorneys even if they
are already on reduced hours schedule, with no impact
on progress toward partnership. The firm reports that this
policy was immediately successful and has been used by
almost 100% of eligible attorneys since its implementation.
The firm also created a position, Flex Policy Advisor, held
by a female partner, to administer its AWS and PhaseBack programs. The Flex Policy Advisor promotes and
educates attorneys on the firm’s parental leave policies,
provides support to attorneys while on leave and during
any ramp up period, and assists with the development and
implementation of alternative work schedules, including
attending the evaluations of all attorneys on alternative
work schedules. Shook also has an AWS Task Force that
is a resource for attorneys interested in the subject of the
firm’s flexibility offerings, and a Parent Task Force that is a
firm-wide resource for parents.

Every responding firm offers some type of work-life balance
policy. Almost all of the responding firms offer flexible
hours, reduced hours schedules, and/or telecommuting
options. For example, Shook, Hardy & Bacon LLP offers
an Alternative Work Schedule (AWS) Program that allows
attorneys to work reduced hours on a flexible schedule.
This program is available to all attorneys who have at least
two years of full-time practice experience. Significantly,
both male and female attorneys use this policy. Only a
few firms offer backup childcare and none offer onsite
childcare. However, at least one firm, Messer Caparello,
P.A., allows employees to bring their children to the office
as needed, as long as client needs are accommodated and
professional standards are met.
Responding firms vary widely in the amount of paid and
unpaid parental leave they provide attorneys. One firm
generally offers no paid time off to partners, including
for parental leave, and offers associates only the amount
of paid time off they have accrued. A few firms offer 4
to 6 weeks of paid parental leave, while at the high end,
Akerman LLP provides new mothers up to 22 weeks of
paid leave. The majority of responding firms provide

We are very appreciative of all of the law firms that completed surveys.
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Work-Life Balance/Parental Leave Policies
Firm Name

Attorneys in
Florida

Female
Attorneys in
Florida

% Attorneys in
Florida ‐ Female

Flexible
Hours

Reduced Hour
Schedules

Akerman, LLP

412

145

35.19%

Yes

Yes

Allen Dell, P.A.

22

10

45.45%

*

Yes

Buchanon Ingersoll & Rooney, PC

84

28

33.33%

Yes

Yes
No

Burr & Forman, LLP

62

21

33.87%

Yes
(informal
policy)

Bush Ross, P.A.

47

15

31.91%

Yes

Yes

Carlton Fields

288

92

31.94%

Yes

Yes

Foley & Lardner, LLP

121

33

27.27%

Yes

Yes

Messer Caparello, P.A.

21

6

28.57%

Yes

Yes

Quarles & Brady, LLP

44

22

50.00%

Yes

Yes

ROIG Lawyers

97

50

51.55%

Yes

Yes

Shook, Hardy & Bacon, LLP

54

25

46.30%

Yes

Yes

Shumaker Loop & Kendrick, LLP

109

33

30.28%

Case by
case

Yes (case by
case)

Shutts & Bowen, LLP

268

69

25.75%

Yes

Yes

Trask Daigneault, LLP

7

3

42.86%

No

No

*Yes - attorneys set own schedules; if associates, subject to supervisory attorney approval
◊Yes (children can be brought to the office as needed)
^Children can be brought to the office as needed, but onsite childcare not provided
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Work-Life Balance/Parental Leave Policies
Telecommuting

Backup Child Onsite Child
Care
Care

Paid Leave
Female
Attorneys

Paid Leave Male
Attorneys

Unpaid Leave
Female
Attorneys

Unpaid Leave
Male Attorneys

Yes

No

No

i

4 weeks

N/A

N/A

No

No

No

ii

ii

iii

iii

Yes

No

No

6 weeks

iv

Up to 3 months

Up to 3 months

Yes (informal policy)

No

No

v

Up to 2 weeks for
adoption

Yes

No

No

vi

None

vii

12 weeks

Yes

No

No

16 weeks primary
caregiver leave

viii

Case by case

Case by case

Yes

Yes

No

ix

10 weeks
birth/adoption

x

xi

Yes

◊

^

3 months

Case by case

As much as
needed

As much as needed

Yes

Yes

No

xii

xiii

Up to 26 weeks

Up to 26 weeks

Not formally

No

No

6 weeks

2 weeks

12 weeks

12 weeks

Yes

Yes

No

xiv

xiv

Case by case

Case by case

No

No

No

16 weeks

16 weeks

None

None

Yes

Yes

No

12 weeks

12 weeks

N/A

N/A

Yes

No

No

4 weeks

Has never been
requested

4 weeks

None

Up to 12 weeks
Up to 12 weeks in
in a 12‐month
a 12‐month period
period

i

14 weeks + 8 weeks medical leave for childbirth

ii

Partners: no paid time off generally (including for parental leave); associates: accrued paid time off

iii

Up to individual attorney; if associate, need supervisory lawyer's input

iv

6 weeks if primary caregiver; 2 weeks if secondary caregiver

v

Up to 12 weeks in a 12-month period for pregnancy leave; up to 2 weeks for adoption

vi

10 weeks maternity/adoption

vii

2 additional weeks following maternity leave

viii

16 weeks (if primary caregiver); 4 weeks (if secondary caregiver)

ix

10 weeks maternity/adoption, plus short term disability if appropriate

x

Total leave up to 24 weeks (of which 10 may be paid, in addition to short term disability)

xi

Total leave up to 24 weeks (of which 10 may be paid)

xii

6 weeks medical, 6 weeks parental, plus vacation time

xiii

6 weeks parental, plus vacation time

xiv

Primary caregiver of newborn, 14 weeks on birth or adoption (or up to 2 weeks prior); secondary caregiver up to 3 weeks
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A MEMBER PERSPECTIVE
Parental Leave: A Call to Action
By Michelle Nichols DeLong

Parental1 leave, or lack thereof, is a real issue that many Americans face each year. For most Americans,
the thought of parental leave benefits does not come to mind until faced with an anticipated birth
or adoption. While most young families will face this issue at some point in their lives, the federal
and state laws currently in effect fall short of offering the protections necessary to ensure that new
or expecting parents can focus on their newfound responsibilities as parents.

Enacted in 1993, the Family and giving birth or adopting a child for
Medical Leave Act (“FMLA”) entitles financial reasons.
eligible employees of covered
employers the benefit of jobprotected leave while caring for the
birth of or placement of a child in the
employee’s home. The job-protected
leave is unpaid and the eligible
employee can take up to twelve (12)
weeks within a one year period. The
twelve (12) weeks do not need to be
consecutive. However, the FMLA
falls short of providing American
families the protection they need
when welcoming a new child into
their homes.
First, the FMLA greatly limits who
is eligible for the protected coverage.
While all employees of public
agencies or elementary or secondary
schools, whether public or private, are
eligible, employees within the private
sector are greatly limited. Sadly, only
employees of private organizations
with fifty (50) or more employees are
eligible for FMLA benefits. That leaves
over forty (40) percent of employees
in the United States ineligible for any
benefits offered under the FMLA.
Employees unprotected by FMLA
may not have a job when they return
from parental leave or are forced to
return to work immediately after

Second, the FMLA only provides
for unpaid leave. According to the
United States Department of Labor’s
website, only twelve (12) percent of
American employees have access
to paid parental leave through their
employer.2 Approximately seventy
six (76) percent of Americans live
paycheck to paycheck.3 Of those
employees who are afforded the
twelve-week unpaid leave under the
FMLA, many cannot take the full
leave for financial reasons. In the
12

alternative, eligible employees could
take out a loan to sustain their families
during the medical leave period,
but following a birth or adoption
(a time when medical bills or legal
fees are already in overabundance),
taking out an additional loan may
be extremely cumbersome and an
impossible expense to incur.
Many states also fall short of providing
expecting or new parents with
additional protections beyond those
offered by the limited FMLA. In the
National Partnership for Women &
Families 2014 Report, Florida received
a grade of D for its parental leave
policies.4 Florida does not expand
upon FMLA protections for private
sector workers, leaving over forty
percent of the working population in
this state without benefits.
The FMLA in its current state,
combined with the lack of any
Florida laws providing additional
protection, puts the future of our
families and children in a precarious
state. Choosing to take leave to care
for a new child puts a large number
of employees at risk of losing their
jobs. Additionally, FMLA eligible
and ineligible employees alike face
financial hardship when welcoming

Parental Leave: A Call to Action (continued)
a new child into the home because,
leave or no leave, the employee is not
receiving an income during the leave
period. These factors could leave a
family in a state of financial disarray,
which may lead to high stress and
anxiety over the inability to pay bills
when the focus should be on caring for
a new child. This is a travesty for the
families of our nation and our state.

spend more time under the care of
people other than their parents.
Some people scoff at the issue and
simply say parenting is a choice, and
it is, but human reproduction is also
a necessity to sustain the growth
of our nation. A flippant approach
to this critical topic continues to
hurt our nation and state as future
generations get older. People may
expect to have fewer children, if any
While the problems with current at all. And of the children born or
federal and state legislation are adopted, few may be cared for by a
clear, the solutions are not so easily parent in their most critical weeks,
discernable. Small business owners months, or years of life.
argue that they do not have the
financial resources to offer unpaid So what is the solution? First, openly
leave. Larger corporations that discussing this topic encourages
fall within the FMLA guidelines a dialogue between employees,
argue they do not have the financial employers, and lawmakers to create
resources to offer paid leave. And the change needed within our state
while certain partisan groups support and nation. Second, comparing state
state paid leave, others will not even programs that have successfully
consider it. The question we should implemented models that expand
be asking ourselves is what kind of upon the FMLA is a great way to
investment do we want to make in see what could work for Florida. For
the future of our country or state?
example, California and New Jersey
have implemented state insurance
Preventing parental leave or limiting programs that enable families to
financial resources to new parents receive a percentage of their income
may significantly reduce the quality while on parental leave.5 However,
of care given to children in the private sector jobs that do not fall
most critical and early years of life. within FMLA guidelines are still
Parents are forced to go back to work not guaranteed to be available upon
before they are ready. Children may return. Third, an option for expectant
be placed in daycares, and as a result, mothers is to have disability insurance
1

that pays out during maternity leave.
While disability insurance will rarely
pay out the full rate an individual
receives from his or her employer,
a portion of that rate can certainly
reduce the financial struggle new
parents face while one or both take
leave. Finally, corporations, small or
large, can independently implement
their own parental leave guidelines
that expand on the FMLA and state
laws.
While parental leave will continue to
be a hot topic, it is important to keep
the discussion open and increase
awareness around the issues facing
new parents in order to implement
change. Perhaps more importantly,
parents and non-parents alike must
support this initiative to preserve the
future of our nation and state.

The word “parental” in this article is used to refer to leave for parents, mothers and fathers alike.

2

DOL Fact Sheet: Paid Family and Medical Leave, UNITED STATES DEPARTMENT OF LABOR, Feb. 8, 2016,
http://www.dol.gov/wb/PaidLeave/PaidLeave.htmhttp://www.dol.gov/wb/PaidLeave/PaidLeave.htm.

3

Angela Johnson, 76% of Americas are Living Paycheck to Paycheck, CNN MONEY, Jun. 24, 2013 2:53PM,
http://money.cnn.com/2013/06/24/pf/emergency-savings/http://money.cnn.com/2013/06/24/pf/emergency-savings/.
4
National Partnership for Women & Families, Expecting Better: A State-by-State Analysis of Laws That Help New Parents, Jun.
2014 (Third Edition), available at http://www.nationalpartnership.org/research-library/work-family/expecting-better-2014.pdf.
5
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A MEMBER PERSPECTIVE
Family Medical Leave in 2016 – How Far Have We (NOT) Come
By Lisa Smith Bedwell

It’s hard to write objectively about the issue of unpaid family leave when you have lived it. Back in 2011,
I unexpectedly found out I was pregnant. Not having been prepared, I had not invested in short term
disability, and quickly came to find out that while the State of Florida guaranteed me a job upon my return
from the federally mandated 12 weeks leave, it did not have to pay me while I was gone. I was fortunate my
co-workers rallied and donated time so I could bond with my son, but not everyone is so lucky.
Four years later, the question remains: Why is America
so dismally behind the rest of the world on this issue?
In February 2013, the New York Times published a
devastating demographic in the form of a map that
showed America as one of eight countries out of 188
that had no paid family leave for its citizens. The other
seven were Suriname, Liberia, Palau, Papua New Guinea,
Nauru, Western Samoa, and Tonga.

of a child and to care for the newborn child within
one year of birth [or] the placement with the employee
of a child for adoption or foster care.” Even with these
mandatory minimums, however, there are caveats. You
must be in an organization of 50 or more employees and
have worked at least 20 weeks in the current or previous
year, for example. That means smaller businesses are
not obligated to comply with the “minimums” of this
particular law, leaving many law firm employees – and
particularly women lawyers – unprotected. Only about
half of law firms covered by the FMLA policy offer paid
leave, while the remaining half are doing the same thing
that I experienced – forcing the parents to determine
how much time they can take by limiting that decision to
what the employee can afford.

That’s right, readers: Not one other developed country
in the entire western world shares our approach to paid
family leave.
One of the biggest excuses is the cost to businesses.
Another is the argument it “unfairly favors” female
employees. Yet another is that it encourages disparity in
pay (i.e. women get paid less because they have to take
more time off).

If you are married with a second income that is a struggle,
but at least it is do-able. What about the unmarried parent,
however? What about the added challenges to a female in
our profession? It is well established that women lawyers
have to “compete with the boys” if they expect to advance
– and that they may get the added pleasure of a good
dose of sexism and unequal pay while doing it to boot.
And men, too, also want to bond with their children – to
not someday find that the long work hours imposed by
their job meant they never got the chance to get to know
their kids as well as their spouses do.

In answer to these concerns, the White House Council
of Economic Advisors issued a report in June 2014 titled
“The Economics of Paid and Unpaid Leave.” Therein,
the administration task force examined what happened
when companies invested in their employees’ family
leave. Spoiler alert: the long-term productivity (and
resulting benefit to business) far outweighed the shortterm imposition of costs. In short: most arguments
against paid leave are complete bunk.
The Family and Medical Leave Act (FMLA) passed in
1993. That is a staggering 23 years ago. To put that in
perspective, that’s the same year Bill Clinton first became
president, the year River Phoenix died, and – most
happily – the day we were gifted with the Notorious
R.B.G. to the Supreme Court bench.

In short, this issue affects both men and women, and
until our cultural opinion shifts – until we truly put stock
in those “American family values” the politicians are so
fond of discussing – change will not come unless we
collectively demand it from our employers.
In the meantime – props to those firms who already get
it: you guys are the real Best Places to Work.

FMLA permits employees to take “unpaid, job-protected
leave . . . [up to] twelve work weeks . . . [for] the birth
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Breastfeeding Accommodations: 6 Years Later
By Deidra M. Brown
On March 23, 2010, President Obama signed into law the
Patient Protection and Affordable Care Act (“ACA”). While
the emphasis of the legislation was on the overhaul of the
healthcare system, a provision was included which granted
nursing mothers the right to have a break during their workday
to express breast milk (or “pump”). Nearly 6 years later, new
parents are reaping the benefits of this provision; however,
there is still room for improvement.

mother to complain to her employer or to the DOL if she is
unable to take her lactation breaks. However, the consequences
for noncompliance by an employer are minimal. There is no
remedy available to a nursing mother for her discomfort or
embarrassment caused by the inability to take a lactation break.
Additionally, because the breaks are unpaid, employees who
are not provided lactation breaks will find it difficult to show
a loss of wages, which limits their ability to recover damages.

Since the inception of Title VII of the Civil Rights Act of 1964,
which barred sex discrimination and made it easier for women to
enter the labor force, the proportion of women working outside
the home has increased significantly and women now comprise
nearly half of the U.S. labor force.1 This increase has resulted in a
push toward ensuring mothers have the ability to maintain their
job positions while also providing basic care for their children.

Unfortunately, employers who fail to comply with the law
are primarily impacting low-income and single mothers.
Low-income and single mothers disproportionately have
less likelihood of being able to have the time and space to
pump at work. Specifically, women with household incomes
from $52,301 to $102,000 were more than twice as likely as
women with incomes of $52,300 or less to have access to break
time, private space, or both; women with incomes exceeding
$102,001 were more than 3 times as likely to have access to
both accommodations.4

To address this need, the Fair Labor Standards Act (“FLSA”) was
amended in 2010 to require employers to provide reasonable
break time and a private place, other than a bathroom, for a
nursing mother to pump each time she needs it for up to one
year after the child’s birth. 2

While lactation rooms in office buildings and large stores can
be easily created, many work environments provide challenges
for a nursing mother returning to work. For example, a
woman who works outdoors may have difficulty accessing a
private place shielded from public view. A woman in a service
industry may have difficulty where there are few employees
to cover for her during breaks. Employers are tasked with
coming up with creative solutions to overcome these hurdles,
such as temporary lactation spaces or the shifting of employee
schedules to maintain business operations.

This provision applies to all employers, regardless of size.
However, employers with fewer than 50 employees are not
required to provide breaks if it would cause undue hardship on
the employer—meaning it would be too difficult or costly to
comply given the employer’s size, resources, or structure of the
business. There is also no requirement for the breaks to be paid
and the FLSA does not dictate the number or length of breaks
a nursing mother is allowed.

Lastly, proper accommodations for nursing mothers extend
beyond just a strict compliance with providing a place to pump.
The ACA also mandates that private health plans provide
coverage for women’s preventative health services at no cost
(i.e., no copayment, coinsurance, or deductibles). Under the
umbrella of preventative health services, breastfeeding support,
supplies and lactation counseling are included.

At the state level, Florida complements the federal law by
allowing a nursing mother to breastfeed in any public or
private location and excludes a nursing mother from various
sexual offenses such as lewdness or indecent exposure.3 Florida
law and the recent FLSA amendment are products of a lengthy
fight for a nursing mother’s ability to express breast milk at
work and in public without fear of reprisal or consequence.

Overall, the ACA’s inclusion of a lactation break requirement
in the workplace for nursing mothers is a significant step
forward in ensuring that women are able to participate
successfully in the workforce while also caring for the needs
of their children. It is imperative that all employers are aware
of and are required to comply with these accommodations as
employee productivity is encouraged by promoting a healthy
work-life balance for new mothers.

Given that the law has now been in effect for 6 years, a
nursing mother should have sufficient leeway to continue
breastfeeding her child even after she has returned to work;
however, employers are not complying with the lactation
break requirements as hoped. One reason for this may be
due to an insufficient enforcement mechanism. Enforced by
the Department of Labor (“DOL”), the law allows a nursing

1
U.S. Department of Labor, Bureau of Labor Statistics, Current Population Survey, Table 2,
“Employment status of the civilian non-institutional population 16 years and over by sex,” (2014).
2

29 U.S.C. §207 (2010).

3

See Fla. Stat. §383.015 (2015), §800.02 et seq. (2015), and §827.071 (2015).

Katy B. Kozhimannil, Access to Workplace Accommodations to Support Breastfeeding after Passage
of the Affordable Care Act, Women’s Health Issues, Volume 26, Issue 1, 6-13 (2016).
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NAWL Launches “One-Third By 2020 Challenge”
After National Survey On Retention And Promotion
Of Women Lawyers Reveals Small Progress Made
By Gigi Rollini, NAWL Delegate

On March 15, 2016, NAWL did something obviously needed and groundbreaking. NAWL announced
a new challenge to the legal profession—a call for one-third female representation by 2020. This
“One-Third by 2020 Challenge” calls for an increase in the representation of women across five
specific areas of the law:

1. Fortune 1000 General Counsels are at least one-third women;
2. Each class of new law firm equity partners is at least one-third women;
3. Annual law firm lateral hires (both partners and associates) are at least one-third women;
4. Law school Deans are at least one-third women; and
5. Diverse female attorneys (including women of color and LBTQI attorneys) increase in every
segment of the legal profession by at least one-third.
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NAWL Launches “One-Third By 2020 Challenge” (continued)
“The profession can and should do better,” said NAWL
President, Marsha Anastasia. “Diversity of thought,
experiences, and perspectives leads to better solutions
and better results. The profession should be doing all it
can to ensure that women and minority lawyers are hired,
retained, and advanced in order for the profession to
benefit from their talents as they join the ranks of General
Counsel, law firm equity partners, and law school deans.
We have both a moral and professional responsibility
to ensure that our profession, at a minimum, mirrors
the diversity within the corporate world. NAWL is
committed to leading and supporting lawyers to meet
this 2020 Challenge.”

According to the U.S. Bureau of Labor Statistics, as of
2015, the U.S. legal profession is 33% women. Women
are not, however, represented at the top levels of practice
in the same percentages.
As NAWL’s Ninth Annual Survey on Retention and
Promotion of Women in Law Firms (October 2015)
found, women comprise only 18% of AmLaw 200 law
firm equity partners. Moreover, women comprise only
24% of Fortune 500 General Counsel and 21.5% of the
Fortune 1000. (Minority Corporate Counsel Association’s
16th Annual General Counsel Survey, December 2015.)
Women comprise 30% of deans of ABA accredited law
schools. (“Female Deans Taking Charge,” National Law
Journal, June 22, 2015.)

So, what will it take to see the kind of change we should
expect by now? As NAWL has previously raised, it
requires that “the country’s largest firms make a real
commitment to implement more equitable policies
and practices for compensation, client origination
credit, and advancement to equity partnership and
leadership positions.” It also takes those employing
women lawyers outside of private firms to commit to
achieving progress through meaningful opportunity
for growth and advancement.

In 2006, NAWL called for an increase in the number of
women equity partners, women chief legal officers, and
women tenured law professors to at least 30% by 2015
and conducted a benchmark survey that year. Since
then, NAWL has tracked the professional progress
of women in law firms and within the profession.
NAWL’s annual Survey has become the gold standard
of surveys on retention and promotion of women in
the legal profession.

One of the longest-serving legal groups in the country,
the National Association of Women Lawyers is dedicated
to providing leadership, a collective voice, and essential
resources to advance women in the legal profession and
advocate for the equality of women under the law. Since
1899, NAWL has been empowering women in the legal
profession, cultivating a diverse membership dedicated
to equality, mutual support, and collective success. Learn
more at www.nawl.org.

In this past year’s survey conducted in October 2015,
NAWL found the benchmarks to measure the progress of
advancement of women in the profession to be virtually
the same as they were a decade ago. The gains anticipated
at that time simply have not been realized.
This new NAWL Challenge calls for dramatic change in
order to move the needle forward. The reason: If the pace
is not quickened, women equity partners will not even
reach the 2006 goal of 30% until the year 2181. (NAWL’s
Ninth Annual Survey on Retention and Promotion of
Women in Law Firms, October 2015.)

For more information on NAWL’s 2015 and prior Surveys,
go to this link:
http://www.nawl.org/p/cm/ld/fid=82#surveys.

Gigi Rollini is a Shareholder with Messer Caparello, P.A., in Tallahassee, Florida, practicing appellate and administrative
law. She is a past president of FAWL and Tallahassee Women Lawyers, and is FAWL’s Delegate to NAWL. Ms. Rollini
is AV-Rated in administrative, appellate and civil litigation, and named both a “Super Lawyer” and “Legal Elite.” She
serves on The Florida Bar Appellate Court Rules Committee as vice-chair of the civil appeals committee, and as past
chair of the administrative appeals committee. Ms. Rollini can be reached at (850) 553-3454 or grollini@lawfla.com.
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A RESOLUTION OF THE FLORIDA BAR DIVERSITY AND INCLUSION
COMMITTEE IN SUPPORT OF THE MANDATORY VERSION OF
PROPOSED RULE 2.565, PARENTAL LEAVE
WHEREAS, anecdotal evidence exists that female lawyers, in the State of Florida, are often denied continuances in
anticipation of taking maternity leave; and
WHEREAS, it is assumed that these lawyers, especially those who work in large firms or agencies, can simply have a
colleague stand in the place of the lawyers; and
WHEREAS, the effects of having another lawyer cover a case are often detrimental to the lawyer’s career advancement,
the attorney-client relationship, and the client; and
WHEREAS, there is a stigma attached to both female and male lawyers asking for a continuance in anticipation of
maternity or paternity leave; and
WHEREAS, the legal profession as a whole, and the judiciary in particular, should acknowledge the importance of
child-rearing and support members of the Bar who choose to practice law and build families; and
WHEREAS, Craig Leen, a member of the Rules of Judicial Administration (RJA) Committee, proposed an amendment
to Rule 2.565 to address these concerns; and
WHEREAS, the Rule was approved “in concept” at the subcommittee level with a request that the proposed rule be
amended to allow for more judicial discretion; and
WHEREAS, on January 22, 2016, the RJA Committee tabled discussion on the proposal to amend the rule, effectively
halting its progress; and
WHEREAS, also on January 22, 2016, the Standing Committee on Diversity and Inclusion addressed this issue and
reviewed both versions of the proposed rule finding the initial version to be preferable; and
WHEREAS, the Standing Committee on Diversity and Inclusion subsequently considered and approved this resolution.
NOW THEREFORE BE IT RESOLVED BY THE FLORIDA BAR STANDING COMMITTEE ON DIVERSITY AND
INCLUSION TO RECOMMEND TO THE FLORIDA SUPREME COURT AND THE FLORIDA BAR BOARD OF
GOVERNORS THE AMENDMENT OF THE FOLLOWING RULE OF CIVIL PROCEDURE:
RULE 2.565 PARENTAL LEAVE
A motion for continuance based on parental leave of the attorney, when consistent with the parental leave policy of
the firm or governmental entity for which the attorney works, or for a reasonable time when the attorney is a solo
practitioner, shall be granted unless exceptional circumstances are shown. If the court denies the continuance, the
specific grounds for denial shall be stated in the written order, and the court shall exercise its discretion to grant as
much leave as would be reasonable under the circumstances.
COMMENT
The profession is committed to parental leave and to the importance for attorneys to be able to balance work and
family. This rule provides a presumption that a continuance for parental leave will be granted unless an exceptional
reason is shown. An exceptional reason could be the need for emergency or time-sensitive relief, or the fact that
many continuances have already been granted and the substantial rights of the parties may be affected.
Passed and adopted this 22nd day of March, 2016.
On behalf of the Committee:
Chasity H. O’Steen,
Chair
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Angie Beltz: Top Ten Pieces of Advice
By Laura Jo Lieffers

I recently had the pleasure of sitting down with Angie Beltz, Tech Data
Executive. Angie has been at Tech Data for 16 years, with several years of
prior experience in retail marketing and purchasing. We talked for hours over
coffee about a variety of different topics, all with a common thread – retention
of female talent in the high-stress, fast-paced, deadline-driven professions
we have found ourselves in (and thoroughly enjoying). You may be asking
yourselves, why is there an article featuring an Information Technology
executive in a journal about law? Well, PFAWL (the Pinellas County Chapter of
FAWL) is working to gather practical, localized advice from women and men
in Tampa Bay, who have become leaders in their fields (not just law) where
career progress and success are based upon performance criteria (i.e., billable
hours, sales, deals closed, etc.), and how each copes with the stress of everyday
life, specifically a life that includes trying to balance a (more than) full-time
career and their personal lives. Attorneys can learn from professionals in other
fields on this topic. Here are Angie’s Top Ten pieces of advice on balancing her
career, her family, and importantly – herself! She describes it not as the perfect
work/life balance, but as a balancing of sacrifices and minimizing regrets.
1. Minimize Regrets – First and foremost, we have to realize there is no such thing as a perfect work/life balance. We
each have to find whatever kind of “balance” works for our individual lives. Sacrifices have to be made on a daily
basis. I do not think any successful female professional has ever looked back and said, “I have zero regrets.” All we
can do is try our best and work to minimize our regrets. Workloads tend to ebb and flow. At times, your personal
life suffers from an impending deadline which requires long hours at work. At other times, work should take a
back seat to your child’s birthday or training for a 5k or even yet – a trip to the beach! Choose the sacrifices that
will leave you with the least amount of regrets.
2. Do Not Settle – If you have not found your dream job yet, keep looking! Find your passion. If your current position
is one you are not passionate about, long hours at work away from your family will be torture and you will likely
be unhappy. Fortunately, I love my job. However, I know that sometimes it means working late and on weekends.
Finding something for which you have a true passion will make the less than “perfect” work/life balance tolerable.
In my opinion, finding a fitting firm culture is more important than a high salary.
3. Communicate – Whether it is with your significant other, your boss or your children. Keep each other informed.
When the communication stops, trouble usually starts. Much of the stress we feel about not being able to achieve
the perfect work/life balance comes from a lack of communication, especially with your spouse and supervisor.
Discuss your goals with your spouse and together identify the ‘must do’s’ to share in each other’s success and create
a true inclusive partnership without resentment. Think about all of the tough questions you would love to ask
your boss (i.e., what are your thoughts on me taking a vacation, maternity/paternity leave, your overwhelming
workload, etc.). These are tough topics! But worrying about them is counterproductive, so do not be afraid to
communicate. If your boss is not receptive, perhaps it is time to look for a new boss (see #2).
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Angie Beltz: Top Ten Pieces of Advice (continued)

4. Lose the Guilt – Women are the worst when it comes to feeling guilty for Every. Single. Thing. Forget the guilt! I
know, I know, easier said than done, but guilt will drag you down. I used to feel guilty when I was at work because
I missed time with my family and guilty when I was at home because I had so much work to do. What a waste of
energy! Try to concentrate on the task at hand and be present in the moment.
5. Delegate – Everything is NOT your responsibility. Hey, Superwoman: we know you have a killer work ethic, but
that does not mean that you are expected to do everything, all of the time. And as much as we each hate to admit
it, we are not irreplaceable. Ask for help. Learn to say no. Build a strong team and utilize it!
6. Take Time Off Work – Enjoy your success now. Do not wait until you retire! By working the long hours - early
mornings, late evenings, and weekends (with our smart phones glued to our hips) our minds and bodies become
trained to never relax. We each have to take the time to reset our minds and bodies for the sake of our health and
our sanity. Make finding time to relax a priority. Take a vacation. Go camping. Don’t stop doing what you love.
7. Find your Purpose – Your purpose keeps you centered. It does not change even if you land at a company, job or
team that may not end up working out the way you thought. Your purpose keeps you grounded, positive, and
forward-looking – even when craziness may be going on in the rest of your life. I spend a lot of my time supporting
community efforts in STEM education and workforce initiative in the Tampa Bay Area. My purpose gives me
balance and the feeling of contribution outside of “my world” and my job and company give me the means to fulfill
this purpose.
8. Forget the Blues – I used to get the “Sunday blues” on Sunday afternoon thinking and planning my upcoming
week. It was wearing me down and essentially wasting one of my weekend days. I now block out time on Friday
afternoon to plan my next week. It makes a huge difference in how I enjoy both days of my weekend.
9. Energy & Stress Management – Women worry that our whole lives (job, family, house, etc.) need to be perfect,
all the time, which is an unreasonable expectation. Save your energy for the things that really matter to you.
Outsource what you can – cleaning, dry cleaning pick-up/drop off, etc. and question whether “that task” really
needs to be done right then. Question the stress you feel and ask yourself ‘do others expect this of you’ or is it what
you expect of yourself. Then squash it! Balance how much energy you put into your work day just to meet YOUR
own expectations.
10. Lead by Example – Show the members of your team that you are dedicated by demonstrating not only that you
have an excellent work ethic, but also that work is not your ENTIRE life. Your team members are not going to feel
comfortable taking time for themselves and family if their leader is not doing the same.
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Catching Your Balance:
Becoming Mindful of Yourself and Raising Your Consciousness
By Marianne L. Dorris

In April 2011, I received a phone call at work from my father. He and my mother were in France and
she was extremely ill. I needed to help them get back to the United States. Within hours, I had my
older brother on a plane and had rescheduled their flight home. This I could control, this I could fix.
However, within weeks of their return to the U.S., I learned my mother had Stage III Rectal Cancer.
My life stopped. I could not fix cancer, I could not control the spread of cancer, and I was helpless to
solve the problem of cancer.
BALANCE: an equal distribution of weight, amount, etc.; mental steadiness or emotional stability; habit
of calm behavior, judgment. What came next was a series of balancing acts. Work, family, mother,
hospital, father, children, school, and eventually husband. Unfortunately, I was not personally on the
list of needs to be balanced. I found myself running from work emergencies, to hospital emergencies,
to family emergencies. I was balancing weight, but I was not steady, stable, or calm. I needed help, but
like so many women, I felt selfish and embarrassed for asking for assistance when others in my life were
facing what I perceived to be much bigger problems. My crisis management approach to my life had
caused me to spiral into a pattern of self-neglect.
My story is not unique, but rather an unfortunately
common state of being for those in our profession. A
recent survey by the Young Lawyer Division of The
Florida Bar, published in the March 2016 issue of The
Florida Bar News, found that of those women lawyers
surveyed, forty-four percent (44%) report high stress as
one of the most significant challenges they personally face
as attorneys. The other two significant challenges were
balancing family and work (42%) and time management
(26%). The consequences of these challenges have all
too often resulted in anxiety, depression, and alcohol/
substance abuse at significantly higher rates than the
general population. According to a recent American Bar
Association study conducted in conjunction with the
Hazelden Betty Ford Foundation, twenty-one percent
(21%) of the 15,000 attorneys surveyed in 2014 and 2015
acknowledged that they are problem drinkers, struggle
with depression (28%), experience anxiety (19%), and
have had suicidal thoughts (11.5%). As reported in a
2015 comparative study of lawyers and non-lawyer
professionals by Dr. Rebecca Michalak, the principal
consultant of PsychSafe, the state of our profession
is characterized by lower levels of psychological and

psychosomatic health wellbeing than non-lawyer
professionals. Moreover, lawyers were determined to be
more likely than non-lawyer professionals to be exposed
to incivility, interpersonal deviance, verbal abuse, work
obstruction, emotional neglect, bullying, isolation, overwork, threats to professional standing, sexual harassment,
and gender harassment in the workplace.
A simple review of online blogs, bar association
publications, and available CLE programs, would advise
the female lawyer that the legal field is a troubling
profession that can cause serious emotional and physical
health problems. However, these same sources also
tout an “answer to your all problems.” Unfortunately,
the answers are packaged as defensive coping strategies
and relaxation techniques, instead of addressing the
underlying trigger or cause of the depression, anxiety and
addiction/substance abuse. As stated by Dr. Michalak,
the legal profession is more likely to have dysfunctional
working environments that can exacerbate gender bias
and sexual discrimination. As such, women lawyers
require different tools to identify the causes of both work
and personal stressors, and to engage and make changes
to those stressors.
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Catching Your Balance (continued)
psychologist, I became aware that I did not need to rely
solely on myself for the emotional labor of caring for
my family and my mother. It was acceptable, and almost
mandatory, to ask for help from my siblings, husband,
and co-workers. I recognized and finally accepted that I
could not meet all deadlines and be a part of my mother’s
healing. I asked for help. I had to shift the weight I had
been carrying to others, and that was ok.
There are many methods to achieving balance in one’s
life. Whether it is mindfulness or consciousness raising,
the beginning point is self-care. As humans we fill many
roles, be it co-worker, parent, sibling, child, or partner.
None of these roles can be sustained without taking the
time for the maintenance of the individual. There are
many options, including The Florida Bar’s Florida Lawyers
Assistance program and the Practice Resource Institute.
Journeys are continuing. Balance is never achieved, but is
always in process. Mindfulness is a method for reflection
and respite. Consciousness is a monologue. Sometimes
internal, sometimes external; but always designed for
emotional and intellectual honesty.

Mindfulness: an ancient method of deliberate, momentto-moment attention. The Initiative on Mindfulness in
Law & Dispute Resolution at the University of Florida,
Frederic G. Levin College of Law, describes the purpose
and function of “mindfulness” as follows: “A person
cultivates mindfulness through meditation, then applies
it in daily life. It can help people deal better with stress,
develop self-awareness and understanding of others,
improve concentration and creativity, and perform better
in their work.” On my path to becoming mindful and less
stressed out, I followed the suggestion of a female friend
and began seeing a psychologist who had experience in
the legal field. On becoming self-reflective, I realized that
my triggers involved feeling responsible for the problems
of others and feeling the need to fix their problems.
At some point between graduating law school and
becoming partner, wife and mother, I had combined my
personal and work lives to the point where there became
no division of labor. Everything became work, and
everything was personal. I had become the “caregiver” in
an unequal exchange with my work and family.
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Preserving a Fair and Impartial Judiciary:
A Conversation with State Supreme Court Justices
By Melanie Kalmanson and Jamie Karpman

“Our Court system is under attack.” – Justice Peggy Quince, Florida Supreme Court
In recent years, vitriolic political attacks against judges,
often well-funded by special interests and partisan groups,
strike at the core of the fundamental tenet that judges
must be fair and impartial. These political attacks against
judges strike at the core of the three-branch system of
government our Founding Fathers designed. The judicial
branch, charged with defending the Constitution and
protecting the rights it affords, was deliberately formed
separate from the political executive and legislative
branches. It is a pillar of our judicial system that judges
be “unswayed by partisan interests or public clamor or
fear of criticism.” It is the role of judges to ensure fairness
for all who come before the courts.

voters in judicial elections and fairness in the judiciary.
The event was endorsed by the National Association
of Women Judges (NAWJ), NAWJ’s Informed Voters
Project (IVP), American Board of Trial Advocates
(ABOTA), Florida Association for Women Lawyers
(FAWL), and The Florida Bar YLD Law Student Division.
The esteemed panel, moderated by FSU’s Assistant Dean
Janeia Daniels-Ingram, addressed law students, judges,
attorneys, and members of the general public.
The panelists explained the judicial selection process
in their respective states and the pros and cons of the
different selection systems, ranging from the engagement
of citizens to the minimization of political influence.
Justice Hudson noted that thirty-nine states currently
use some form of an election system for selecting judges;
some elections are even partisan, requiring judicial
candidates to explicitly align with a political party.

Florida State University (FSU) College of Law hosted a
symposium on February 3, 2016 to discuss this issue. The
symposium featured four distinguished State Supreme
Court Justices—Justices Peggy Quince and Barbara
Pariente of the Florida Supreme Court, Justice Debra
Stephens of the Washington State Supreme Court, and
Justice Robin Hudson of the North Carolina Supreme
Court—who discussed the importance of informed

The panelists also described their personal experiences
of being attacked and undermined as members of the
judiciary when their names appeared on the ballot,
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Preserving a Fair and Impartial Judiciary (continued)
exemplifying the increasingly negative influence of
special interests on judicial elections. The panelists
explained that special interests are using direct attacks,
often funded by untraceable “dark money,” to encourage
voters to select judges on the basis of politics, instead of
the competence and integrity of the judicial candidate.
In many jurisdictions, high production value television
and print advertisements directly target a particular
incumbent judge, urging voters to remove the judge
because of an unpopular—but legally sound—result in a
specific case or cases. Advertisements run against both
Justice Hudson in North Carolina in 2014 and Justices
Quince and Pariente in Florida in 2012 graphically
demonstrated the potential to influence members of the
public who are not fully informed about the facts and
role of judges.

Justice Quince stated that those in the legal community
must be able to explain the system to laypeople to combat
politics in judicial selection. Justice Pariente emphasized
that complacency with a system that Justice Stephens
characterized as “naturally corrosive” is not the answer.
Justice Hudson commented that young lawyers and law
students are the “stewards of the system going forward”
and must, therefore, lead the education.
Educating the public on judicial selection processes
and how judges must be evaluated—on their integrity,
competence, and ethics, and not politics—is the keystone of
NAWJ’s IVP initiative. Justice Pariente and Justice Hudson
head the NAWJ Judicial Independence Committee, which
focuses on the “Informed Voters, Fair Judges” initiative,
also known as IVP, and Linda Leali and Chief Justice
Tankil-Sakyue of California Co-Chair IVP nationally.
FAWL has been a leader in promoting IVP in Florida.
FAWL members and the greater legal community
must continue to educate voters and promote public
understanding that the role of judges is to dispense
justice without fear or favor.
Judges and lawyers are encouraged to make IVP
presentations in their local communities, especially during
this season of partisan politics. A FAWL IVP Toolkit is
available and contains the tools FAWL members need
to make effective non-partisan IVP presentations. Learn
more about IVP at http://ivp.nawj.org, on the FAWL
webpage, or contact FAWL IVP Committee Co-Chairs
Jamie Karpman (Jamie.Karpman@gmail.com) and Olivia
Liggio (OLiggio@liggiolaw.com) to get involved.

The discussion also included other topics that underlie
the overarching concern of swayed elections and
attacks on the judiciary. For example, Justice Stephens
commented that underfunding for jury service lessens
civic engagement, thereby undermining the public’s
interest and trust in the judiciary. Further, the Justices
discussed funding of the judiciary and the challenges
created when the judiciary must rely on the Legislature
for funding, which may act against the judiciary for a
disfavored opinion.
Education is the counter-attack. The Justices were
unanimous in their message: the solution to combat
politics infiltrating the judiciary—a place where politics
are most unwelcome—is education and understanding.
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Meet FAWL’s New President
Leora Freire
By Sarah Cortvriend
the Palm Beach County Bar Association Professionalism,
Judicial Relations, Bench Bar, Client Relations, and
Diversity and Inclusion committees. She has acted as cochair of the Commercial Litigation Section for the Bench
Bar Conference two years in a row.
What you may not know is that Leora is also an alumnus
of Leadership West Palm Beach and Meritas’ Leadership
Institute. She’s AV rated by Martindale Hubbell. She’s a
FAWL Leader in the Law, a Florida Super Lawyers Rising
Star and Super Lawyer, a South Florida Legal Guide and
a Legal Elite up and comer, and she was honored for her
pro bono work by the Put Something Back Project.
On a personal level, Leora is thoughtful and engaged.
She’s a good friend to many and has a solid reputation for
being reliable and true to her word. She and her husband
moved to South Florida from New Jersey in 2005 and have
never looked back. In her own words, Leora is a “firm
believer that you must take advantage of opportunities
as they arise, as they may not come around again.” When
you look at all Leora has accomplished over the years, it
certainly seems as though she’s taken that belief to heart.

Leora is a wife, soccer mom to beautiful and busy 5
and 8 year-old boys, and a shareholder and commercial
litigator at a busy West Palm Beach law firm. And she’s a
fellow of the current class of the Florida Bar Wm. Reece
Smith, Jr. Leadership Academy.
Oh, wait. Yes. There’s more. Starting with her FAWL
experience, Leora has served on the State Board as the
Development Director and as a Region Captain on the
Membership Committee. She was President of the Palm
Beach County Chapter during the 2012-13 year and has
been very involved through the years in various positions
on the board or as a committee chair.
Yes, there’s more. Leora has been active in the Florida
Bar, serving on a grievance committee, the Judicial
Nominating Procedures Committee, and the Voluntary
Bar Liaison Committee. She’s an active member of
NAWL and currently serves on its Planning Committee
for the P2P program (The Pipeline to Equity Partnership,
a program designed to address the skills, strategies and
stumbling blocks women lawyers encounter on their
path to reach equity status). For years, Leora served on
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Jeanne Heyward
One of Florida’s First Female Law Firm Partners
By Giselle Girones

Ms. Jeanne Heyward graduated number one in her class at the University of Miami in 1955, where many
had told her she would only be able to find work as a secretary. She went on to found her own law firm
and achieve an AV rating from Martindale Hubbell. Ms. Heyward has overcome many obstacles. The
common theme throughout her career has been simple: “work hard!”
She stated it wasn’t that hard to make partner, but it also
was not easy. Ms. Heyward worked at the firm for six or
seven years before obtaining becoming a partner.

Ms. Heyward attended the University of Florida for her
undergraduate degree where she majored in Journalism,
Psychology and Sociology. She became interested in the
practice of law after taking a course in Legal Bibliography
at the University of Florida that piqued her interest in
the field. While being a triple major may seem like tough
work, Ms. Heyward states that starting law school was
incredibly difficult compared to her undergraduate
career. She says she had to work and study all the time.

Ms. Heyward focused on civil appellate work and truly
enjoyed her time at Adam Ward. Due to an unforeseen
illness in the family, and because she could not guarantee
she could be there at certain times, she moved on to the
next logical step in her career by opening her own firm.
The advantage of having her own practice was simple:
freedom. There were some downsides as well. “There is
no one to ask advice to, but when I went on my own I
could always call the attorney who referred the case to me
for advice.” Ms. Heyward has truly enjoyed the practice
of law and despite all of the obstacles faced, she would
not have done anything differently.

At the time, Ms. Heyward’s class was made up of very few
women - three or four to be exact. This did not faze her;
in fact, when asked whether it was hard to be a woman
in law school at the time, her reply was a quick “no.” “I
didn’t think about it, I just worked hard, I worked all
the time, never leaving my mother’s dining room table
because there were books on it all the time.”

Ms. Heyward is still practicing at her own firm in Miami,
Florida, but things have calmed down a bit. It wasn’t
always easy, but to Ms. Heyward the alternative of not
practicing at all was never an option.

Upon graduating, Ms. Heyward joined the firm of Dean
Adams where she eventually made partner, and was one
of the first women attorneys to make partner in Florida.
26

With Appreciation
To Our Sponsors
2015-2016 Annual Sponsors
Diamond Level

Gold Level

Lobby Days Sponsors
Tallahassee
January 10-12, 2016

Spring Meeting Sponsors
Naples
April 20-22, 2016

Diamond Sponsor
The Law Offices of Joel M. Weissman, P.A.

Diamond Sponsor
The Law Offices of Joel M. Weissman, P.A.

Platinum Sponsors
Signature Court Reporting, Inc.
Weiner & Thompson, P.A.

Platinum Sponsors
Signature Court Reporting, Inc.
Weiner & Thompson, P.A.
Collier County Women’s Bar Association

Legislative Reception Sponsor
Weiner & Thompson, P.A.

A FAWL Chapter

Hahn Loeser

Welcome Reception Sponsor
Carlton Fields

Gold Sponsors
South Palm Beach County Chapter of FAWL
Broward County Women Lawyers’ Association

Mission Sponsors
Domnick Cunningham & Whalen
Messer Caparello
Rosenberg Law, P.A.

A FAWL Chapter

Silver Sponsors
LCM Capital Advisors
Quarles & Brady LLP
Sharon M. Hanlon, Esq.

VIP Sponsors
Wallen Hernandez Lee Martinez, LLP
Rimkus Consulting Group, Inc.
Roig Lawyers
Tallahassee Women Lawyers
A FAWL Chapter

Friends of FAWL
Jeanette Martinez Lombardi

Friends of FAWL
John D. Harvard, CPA
Nancy Daniels
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2015-2016
FAWL
AWARD
RECIPIENTS
Please join us in congratulating these outstanding women lawyers and jurists who have demonstrated their continuing
commitment to their profession, their communities, their peers, and to FAWL. We also recognize those chapters that
ran outstanding membership, member service, and community service campaigns. The awards will be presented at our
annual Awards Gala and Installation of Officers on June 16 at the Hilton Bonnet Creek in Orlando.
Jurist of the Year
The Honorable Renee Goldenberg, Seventeenth Judicial Circuit, Broward Chapter
Rosemary Barkett Outstanding Achievement Award
Abbe S. Rifkin, Miami-Dade Office of the State Attorney, Broward Chapter
Outstanding Chapter
Lee
Outstanding Student Chapter
Stetson
Membership Award, Small Chapter
Sarasota
Membership Award, Medium Chapter
Pinellas
Membership Award, Large Chapter
Miami-Dade
Outstanding Member Program
Pinellas
Outstanding Public Service Award
Tallahassee
Leaders in the Law
Cynthia "CJ" Bosco, U.S. Legal Support, Central Florida
Dresden Brunner, S. Dresden Brunner, P.A., Collier Chapter
Lauren Brunswick, ShubinBass, P.A., Miami-Dade Chapter
Gentry Byrnes, Raymond James Trust, Pinellas Chapter
Victoria Cruz-Garcia, Givens Givens Sparks, PLLC, Hillsborough Chapter
Joanne Fakhre, Law Office of Joanne M. Fakhre, P.A., Jacksonville Chapter
Irene Bassel Frick, Akerman LLP, Hillsborough Chapter
The Honorable Claudia Isom, Thirteenth Judicial Circuit, Hillsborough Chapter
Jamie Karpman, U.S. Dept. of Housing and Urban Development, Jacksonville Chapter
Erum Kistemaker, Kistemaker Business Law Group, Volusia/Flagler Chapter
Katherine Kiziah, State of Florida Office of the Attorney General, Palm Beach Chapter
Heather Kolinsky, HMKLaw, P.A., Central Florida Chapter
Laura Jo Lieffers, Moyer Law Group, Pinellas Chapter
Stacey D. Mullins, Schuttler, Greenberg & Mullins, South Palm Beach Chapter
Kelly Pena, Ogletree Deakins, Miami-Dade Chapter
Jenny Sieg, Sieg & Cole, P.A., Pasco & Pinellas Chapters
Lisa Jo Spencer, Lisa Jo Spencer, PA, Okaloosa Chapter
The Honorable Elizabeth Starr, Ninth Judicial Circuit, Central Florida Chapter
Jennifer Sullivan, Guilday, Simpson, West, Hatch, Lowe & Roane, P.A., Tallahassee Chapter
Heather Tyndall-Best, State of Florida Department of Management Services, Tallahassee Chapter
Rebecca Vaccariello, Salvatori, Wood, Buckel, Carmichael & Lottes, Collier Chapter
Alicia Welch, United States Attorney’s Office Southern District of Florida, Miami-Dade Chapter
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Mattie
Belle
Davis
Society
The Mattie Belle Davis Society was established in 2004 to honor Judge Davis and to enable members to contribute directly to FAWL
initiatives. Judge Davis, a founding member of FAWL at its inception in 1951, and who remained active in the association until her death
fifty-three years later, inspires us all with her life-long commitment to equal opportunity, justice and the success of women in the law.
As a member, you know that part of your regular dues is set aside for services that FAWL provides on a state-wide level. Through the
generous support of Mattie Belle Davis Society sponsors, FAWL has been able to not only broaden the scope of its benefits to local chapters, but also to enhance the quality of its presence and initiatives on a state-wide basis, including:
 Increasing FAWL legislative presence in Tallahassee, including funding assistance to FAWL lobbying initiatives and
FAWL Lobby Days;
 Assuring FAWL participation and involvement in The Florida Bar Board of Governors;
 Assuring FAWL visibility and participation at state-wide meetings of The Florida Bar;
 Supporting the presence and participation of FAWL chapters at state-wide planning events;
 Membership and representation with the National Conference of Women’s Bar Associations and National Association for
Women Lawyers;
 Providing discounts and member benefits; and
 Providing unique state-wide member benefits, such as the extensive library of complementary CLE available our members
through the FAWL website.

2015 - 2016 Mattie Belle Davis Society Members
Celine Abramschmitt, Abramschmitt Law, PLLC, Lake Worth
Patricia Alexander, Law Offices of Patricia Alexander, P.A., Boca Raton
Linda A. Alley, Schlesinger Law Offices, P.A., Fort Lauderdale
Sharon L. Azoulay, Sharon L. Azoulay, P.A., Miami
Jill Nexon Berman, Rennert Vogel Mandler & Rodriguez, P.A., Miami
Ginger Barry Boyd, Broad and Cassel, Destin
Robin Bresky, Law Offices of Robin Bresky, Boca Raton
Kelli J. Bynum, Law Offices of Kelli J, Bynum, P.A., Jacksonville
Connie Byrd, Byrd & Byrd, LLP, Jacksonville
Caryn Goldenberg Carvo, Caryn Goldenberg Carvo, P.A., Fort Lauderdale
Tonya Sue Chavis, Florida Dept. of Business and Professional Regulation, Tallahassee
Patricia M. Christiansen, Ciklin Lubitz & O'Connell, West Palm Beach
Lacey Powell Clark, Powell, Powell & Powell, P.A., Crestview
Debbie S. Crockett, Cheffy Passidomo, P.A., Tampa
Michelle A. Crosa, Eisinger, Brown, Lewis, Frankel, & Chaiet, P.A., Hollywood
Andrea S. Cunill, The Cunill Law Firm, P.A., Miami
Dixie Daimwood, Carr Allison, Tallahassee
Nancy A. Daniels, Public Defender, Second Judicial Circuit of Florida, Tallahassee
Juan F. D'Arce Jr., M.S.Ed., Esquire Deposition Solutions, Miami
The Honorable Miguel M. de la O, Eleventh Judicial Circuit of Florida, Miami
Whitney Dean, Law Offices of Thomas J. Donnelly, Tarpon Springs
Marcia Del Rey, Law Offices of Marcia Del Rey, P.A., Miami
Debora A. Diaz, Law Office of Debora A. Diaz, PLLC, New Port Richey
Flor Diaz, Office of the Public Defender, 2nd Judicial Circuit of Florida, Tallahassee
Tasha Dickinson, Jones Foster Johnston & Stubbs, P.A., West Palm Beach
Roni Adil Elias, Florida A&M University College of Law, Maitland
The Honorable Joseph P. Farina, JAMS:Mediation & Arbitration, Miami
Joanne M. Foster, Guy, Yudin & Foster LLP, Stuart
Dori Foster-Morales, Foster-Morales Sockel-Stone, LLC, Miami
Leora B. Freire, Richman Greer, P.A., West Palm Beach
Heidi Friedman, Elder Law Department, P.A., Coral Springs
David Garcia-Pedrosa, Boies, Schiller & Flexner LLP, Miami
Alexia Gertz, Alexia Gertz, LLC, Fort Lauderdale
Suzanne E. Gilbert, Holland & Knight LLP, Orlando
Francoise M. Haasch-Jones, The Fran Haasch Law Group, Palm Harbor
Susan Healy, LawFirmInABox, LLC, Bonita Springs
Kathryn L. Hood, Fuller, Mitchell, Hood, & Stephens, LLC, Tallahassee
Amanda Altman Kessler, The Ferraro Law Firm, Miami
Amber Brooke Kornreich, Kornreich & Associates, Miami
Laura Ann LaBianca Puente, Jones, Otjen & Davis, Navarre
Kathryn McLeod Lancaster, Edward Jones, Chiefland
Yvette Rose Lavelle, Boyd Richards Parker & Colonnelli, P.L., Miami

Katherine Logue, Retired, New Port Richey
Niurka L. Lopez, Niurka L. Lopez, P.A., Coral Gables
Wendy S. Loquasto, Fox & Loquasto, P.A., Tallahassee
Andrew M. Lyons, Lyons Law Group, P.A., New Port Richey
Catrina Markwalter, Gillis Way & Campbell, Jacksonville
Pamela Cothran Marsh, Berger Singerman, Tallahassee
Lauren A. Marsicano, Liebler, Gonzalez & Portuondo, Miami
Juan Martinez-Guerrero, Juan Law Firm, San Francisco
Katherine Elizabeth Miller, Glantzlaw, Plantation
Stefanie C. Moon, S.C. Moon Law, Fort Lauderdale
Kristin A. Norse, Kynes Markman & Felman, P.A., Tampa
Virginia Lee Perez, Law Office of Virginia Lee Perez, P.A., Coral Gables
Ellen Pilelsky, Oppenheim Law, Weston
Lois Ragsdale, Florida Coastal School of Law, Jacksonville
Kristen Ashley Reynoso, Law Offices of Walter A. Reynoso, P.A., Coral Gables
Gigi Rollini, Messer Caparello, P.A., Tallahassee
Shirin Rustomji, Shirin Rustomji, P.A., Tampa
Diana Santa Maria, Law Offices of Diana Santa Maria, P.A., Fort Lauderdale
Robert O. Saunooke, Saunooke Law Firm P.A., Miramar
Lansing C. Scriven, Trenam Kemker, Tampa
Audra Simovitch, Law Office of Audra Simovitch, Boca Raton
Kathryn Lee Smith, Cole, Scott & Kissane, P.A., Miami
Maggie M. Smith, DI Law Group, Hollywood
Julie F. Thomas, JF Thomas & Associates, P.A., Tampa
Laurie Thompson, Weiner & Thompson, P.A., Delray Beach
Bridgette N. Thornton, The Thornton Legal Group, PLLC, Coral Gables
Carrie Ann Turner-Krzyzaniak, Carrie A. Turner, P.A., Miami
Nneka Uzodinma, Marshall Dennehey Warner Coleman and Goggin, Fort Lauderdale
Isadora Velazquez, Aigen & Velazquez, P.A., Miami
Ellen Elizabeth Ware, Ware Law Group, P.A., Tampa
Martha Curtis Warner, Fourth District Court of Appeals, West Palm Beach
Stephanie Wartenberg, Emerald Coast Estate Law PL, Navarre
Dineen Pashoukos Wasylik, DPW Legal, Tampa
Laura K. Wendell, Weiss Serota Helfman Cole & Bierman, Coral Gables
Jeanmarie Whalen, Domnick Cunningham & Whalen, Palm Beach Gardens
Felicia Mickens Williams, Fathers' Rights Law, P.A., Wesley Chapel
Mary Ann Young, M.A. Huey Young, P.A., Miami
Stephanie Michelle Zachary, Stephanie M. Zachary Law Offices, P.A., N. Palm Beach
Priscilla S. Zaldivar, Halpern Rodriguez, LLP, Coral Gables
Jacqueline J. Zeh, CIC, BB&T-Oswald Trippe & Co., Fort Myers

An annual membership in the Mattie Belle Davis Society costs $100 and may be paid to FAWL at the time of your general membership renewal. You may join online
or simply send your check for $100 to FAWL, PO Box 731685, Ormond Beach, FL 32173-1685, or by calling 866.241.FAWL (3295). Members are recognized in
the FAWL Journal, website and at FAWL events.
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LOBBY DAYS 2016 A GREAT SUCCESS

Above: FAWL Members with Justice Peggy Quince

The 2016 FAWL Lobby Days, our annual effort to further causes and legislation important to our
members, were an overwhelming success. More than 70 people representing 25 chapters attended the
January 10-12 meeting in Tallahassee.
FAWL members had the opportunity to watch opening sessions of both the House and Senate, and then meet personally
with Rep. Lori Berman (D – Palm Beach), Chair of the Women’s Legislative Caucus, and Rep. Ross Spano (R – Hillsborough),
Vice Chair of the Justice Appropriations Subcommittee, both of whom are supporting the anti-human-trafficking bills
that are part of FAWL’s legislative efforts. On February 24, both the House and Senate passed CS/CS/HB545 unanimously
and the bill was signed into law by Governor Rick Scott in March. The law becomes effective October 1, 2016.
During a special tour of the Florida Supreme Court, members had the honor to meet with Chief Justice Jorge Labarga,
Justice Barbara Pariente and Justice Charles Canady. In an extended meeting, Justice Peggy Quince took the time to
share personal experiences from her 20-plus years as a jurist.

Above: Legislative Committee Leaders Kyleen Hinkle and Emily Criste
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LOBBY DAYS 2016 (continued)
Our annual legislative reception was attended by more than a dozen legislators and legislative staff, where FAWL
members had a chance to meet and greet in a more relaxed setting. In addition to Representatives Spano and Berman,
legislators who attended included:

Sen. Audrey Gibson (D - Jacksonville), Vice Chair of the Criminal Justice Committee
Sen. Joseph Abruzzo (D – Palm Beach), Minority Whip
Rep. Richard Stark (D – Broward)
Rep. Victor Manuel “Vic” Torres, Jr, (D – Orange)
Sen. Arthenia Joyner (D – Hillsborough/Pinelass/Manatee), Minority Leader
Rep. Amanda Murphy (D – Pasco)
Rep. Ritch Workman (R - Brevard), Chair of the Rules, Calendar & Ethics Committee
Rep. Hazelle “Hazel” Rogers (D – Broward)
Legislative aides to Rep. Reggie Fullwood (D – Duval) and Rep. Edwin Narain (D – Hillsborough)
also stopped by the reception to network with FAWL members.

“The FAWL Legislative Committee, led by Kyleen Hinkle and Emily Criste, did an outstanding job planning
and implementing this event. Their tireless efforts led to record-setting attendance and great results,” said FAWL
President Kristin Norse.
The legislative reception was graciously sponsored by Weiner, Lynne & Thompson, P.A. Our Sunday evening welcome
reception was sponsored by Carlton Fields. The event was also supported by:

MISSION SPONSORS
Domnick Cunningham & Whalen
Messer Capparello
Rosenberg Law, P.A.

VIP SPONSORS
Hernandez Lee Martinez, LLC
Rimkus Consulting Group, Inc.
Roig Lawyers
Tallahassee Women Lawyers, a FAWL Chapter
FRIENDS OF FAWL
John D. Harvard, CPA
Nancy Daniels, 2nd Circuit Public Defender and 2015 FAWL Achievement Winner
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Lobby Days 2016

32

33

2015 - 2016 CHAPTER PRESIDENTS
The leadership of the Florida Association for Women Lawyers wishes to recognize the exemplary
service of our Chapter Presidents, in appreciation for the many hours dedicated to the organizations
and her peers, and in admiration for her advancement of the cause of women in the legal profession, in the judiciary, and in the community at large.
ATTORNEY CHAPTERS


Brevard County Association for Women Lawyers - Kyle L. Lieneck



Broward County Women Lawyers’ Association - Jennifer C. Erdelyi



Central Florida (Orlando Area) Association for Women Lawyers - Jessica P. McGinnis



Clara Gehan (Gainesville Area) Association for Women Lawyers - Emily A. Snider



Collier County Women’s Bar Association - Kelly L. Davis



Hillsborough Association for Women Lawyers - Victoria N. Ferrentino



Jacksonville Women Lawyers Association - Joanne M. Fakhre



Lee County Association for Women Lawyers - Sarah E. Spector



Manatee County Florida Association for Women Lawyers - Marisa J. Powers



Marion County Florida Association for Women Lawyers - Yolanda C. Noguera



Martin County Florida Association for Women Lawyers - Heather Wallace-Bridwell



Miami-Dade Florida Association for Women Lawyers - Ileana Cruz



Northwest Florida (Pensacola Area) Association for Women Lawyers - Angela M. Guttmann



Okaloosa Florida Association for Women Lawyers - Trisha S. Graham



Women Lawyers of Pasco - Jenny Scavino Sieg



Palm Beach County Florida Association for Women Lawyers - Lindsay K. Demmery



Pinellas County Florida Association for Women Lawyers - Marcelana Renee Anthony



Sarasota County Florida Association for Women Lawyers - Rebecca J. Proctor



St. Johns Association for Women Lawyers - Jane West



South Palm Beach County Florida Association for Women Lawyers - Meryl S. Haber



Tallahassee Women Lawyers - Catherine B. Chapman



Volusia/Flagler Association for Women Lawyers - Wendy A. Mara

STUDENT CHAPTERS


Barry University Women’s Lawyer Association - Adekemi Akinwole



Florida A&M University Women’s Law Caucus - Sheri L. Fairure



Florida Coastal Women Law Students’ Association - Tara Libby



Florida International University Women in Law - Kendra New



Florida State University Women’s Law Symposium - Lolia Fernandez



Miami Law Women - Neda Ghomeshi



Nova Southeastern University Florida Association for Women Lawyers - Danielle Carlsen



Thomas M. Cooley Florida Association for Women Lawyers - Zerin Taher



St. Thomas University Florida Association for Women Lawyers - Victoria Todd



Florida Association for Women Lawyers at Stetson - Katie Salemi



University of Florida Association for Women Lawyers - Danni Sanchez
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Over the past year, South Florida has been highlighted and
honored for its forward thinking and hard work addressing

relationship. No information discovered herein should be acted upon without consulting independent legal counsel.

FAWL’s “Creating Your Blueprint for Leadership” Bar Convention CLE a Great Success, cont.
The panelists advised attendees to inspire confidence in those who lead them, and to be inspirational leaders themselves through servantleadership,focusing on the desire to serve people and the community. “Be yourself and you will come across as genuine,” says Suskauer,“to get
people to feel invested in the process, the organization or the goal.” She also believes it is essential, as a leader, to“embrace your strengths, and
recognize your shortcomings in regards to your leadership style.” Similarly,Judge Richardson encourages each FAWL member to“strive to be
a leader who is true to yourself,authentic,optimistic and,of course,practices the‘Golden Rule.’” Gerber also notes“leadership comes in many
forms and is not always accompanied by a title.”
Whenoneattendeeaskedaboutapolicybarrierinherlocalvoluntarybarassociation,Suskauerwasquicktosuggestthattheattorneyputherself
intoapositiontochangethatpolicy. Onabroaderscale,JudgeRichardsonaptlystates,“thelegalprofessionisinaperiodof stressandtransition.
Leaders are needed to devote time to positively steer the dramatic changes occurring in the legal system and in society, including improving
access to the courts for the indigent.” Lawyers as leaders have tremendous potential to effect positive change. Active involvement in FAWL and
its local chapters provides an opportunity both to get involved with important activities and to hone leadership skills.
In closing, the panelists encouraged attendees to develop relationships with mentors, sponsors, and advocates. Roulhac urges each FAWL
member to be a leader in his or her own life and help at least one person reach the “next level.” Santa Maria reminds the membership how
important is for women lawyers to“align themselves in the spirit of sharing and assisting each other to grow.” In particular,the panelists asked
attendees to seek out other women lawyers to serve as their successors to seats on boards and in other leadership roles.
The opportunity to hear from this inspiring and diverse group of women lawyers would not have been possible without the efforts of FAWL
leadership, Jacksonville attorney Kate Mesic’s diligent planning, the moderator and panelists participation and preparation, and the generous
supportof theeventsponsorsRoigLawyers,GwenS.CherryBlackWomenLawyersAssociation,SouthPalmBeachCountyChapterof FAWL,
Jacksonville Women Lawyers Association, and Esquire Deposition Solutions. If you missed this empowering presentation, FAWL members
may view it for free at www.FAWL.org.

There is no substitute for experience.
Our firm of lawyers and dedicated professional support staff are here to serve your needs. We pride ourselves on compassion, commitment with intensity in
representing each client with personalized attention.
Our goals are to provide the most effective results for
the good of each client and the families involved.

West Palm Beach
515 N. Flagler Drive | Suite 1100
West Palm Beach, FL 33401
tel. (561) 655-4655 | fax. (561) 832-1421
email info@jmwpa.com

Upchurch Watson White & Max:
Florida’s Mediation Destination
O U R M E D I AT O R S
Kimberly Sands
Kimberly is
Upchurch Watson
White & Max’s
newest principal
and the first
woman to become
a partner in the
firm. She has been
a professional
neutral since
2001.

A. Michelle
Jernigan
A shareholder
with UWWM,
Michelle has been
a trail-blazer
among the state’s
mediators since
she launched her
ADR career in
1987.

Judith A. Bass
A trial attorney
for 25 years
and full-time
mediator with
3,000 mediations
in the past 12
years, Judy
delights in
facilitating
settlement
efforts.

K. Judith Lane
Known for her
negotiation skills
as a litigator,
Judi joined
Upchurch Watson
White & Max
last year and is
making her mark
as a mediator/
arbitrator.

OUR OFFICES
Jacksonville,
Daytona Beach,
Maitland/Orlando,
Miami, Plantation

Visit our new West Palm
Beach office, Suite 400 in the
Sabadell Tower, 1645 Palm
Beach Lakes Boulevard

M E D I AT I O N

| A R B I T R AT I O N | E - D I S C O V E R Y | S P E C I A L M A S T E R S | C O N S U LTA N T S
Solely Focused on Conflict Resolution in Florida, Alabama and Nationwide
CALL TOLL FREE: 800-863-1462 | READ MORE & SCHEDULE: WWW.UWW-ADR.COM

linkedin.com/company/upchurch-watson-white-&-max

www.facebook.com/UWWMMediation

@UWWMmediation

