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“

In 1967, I graduated
from Harvard Law
School in the top 10%
of my predominantly
male class.
In 1974, a male Judge in a Florida
courtroom told me to “go home and
have babies.”
I went on to help build a successful criminal
defense and appellate law firm in Clearwater.
In 1983, I became one of the first members of
the newly re-named Florida Association for
Women Lawyers.
I spent my entire legal career fighting
to help women gain respect as
attorneys.
I instilled my passion for equal
rights in my son, Craig.

Sondra Goldenfarb defined her legacy.

NOW IT’S YOUR TURN.

.
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Our Mission
To actively promote gender equality and the leadership roles of
FAWL’s members in the legal profession, judiciary and community
at large.
To achieve these goals, FAWL
will uphold the highest standard
of integrity, honor and courtesy
in the legal profession, promote
reform in law, and facilitate
administration of justice.

© Copyright 2018 by FAWL - Florida Association for Women Lawyers, Inc. All Right Reserved. Materials may not be reproduced or translated without written permission. Statements of fact and opinion are
the responsibility of the authors alone and do not imply an opinion on the part of the officers or the members of the association.
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FAWL Past Presidents - 66 Years of Power

1951-52
Anna Brenner Meyers
1952-53
Mary L. Esarey
1953-54
Esther A. Poppell
1954-55
Rebecca Bowles
		 Marks Hawkins
1955-56
Margaret E. Deaton
1956-57
Edith McIlvaine James
1957-58
Judge Mattie Belle Davis
1958-59
Judge Mildred S. Akerman
1959-60
Judge Anne E’del
		 Deacon Fenyvessy
1960-61
Lavona R. Zuckerman
1961-62
Virginia Anne S.
		 Jordan Church
1962-63
Helen Tanos Hope
1963-64
Dorothea M.B. Vermorel
1964-65
Josephine Howard Stafford
1965-66
Phyllis Shampanier
1966-67
Ann B. Miller-Yandre
1967-68
Adele T. Weaver
1968-69
Delphene C. Strickland
1969-70
Ruth Fleet Thurman
1970-71
Judge Frances Ann
		Jamieson
1971-72
Judge Winifred J. Sharp
1972-74
Claire K. Cates Luten
1974-76
Judge Judith A. Brechner
1976-78
Elizabeth Athanasakos
1978-80
Irene Redstone
1980-81
Linda Carol Singer
1981-82
Debbie Malinsky Orshefsky
1982-83
Debra Weiss Goodstone
1983-84
Marjorie Bekaert Thomas
1984-85
Judge Gill S. Freeman
1985-86
Judge Mary Jane
		 Nettles Henderson
1986-87
Diane M. Van Ness
1987-88
Judge Maura T. Smith
1988-89
Andrea Smith Hillyer
1989-90
Edith G. Osman
1990-91
Ava K. Doppelt
1991-92
Leslie Reicin Stein
1992-93
Mary V. Brennan
1993-94
Virginia A. Daire
1994-95
Caryn Goldenberg Carvo
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1995-96
Tonia Yazgi
1996-97
Sharon Bleier Glickman
1997-98
Jennifer R. Coberly
1998-99
U.S. Rep. Katherine A.
		Castor
1999-00
Jeanmarie Whalen
2000-01
Barbara A. Eagan
2001-02
Susan W. Fox
2002-03
Siobhan Helene Shea
2003-04
Dinita L. James
2004-05
Magistrate Deborah Magid
2005-06
Judge June C. McKinney
2006-07
Wendy S. Loquasto
2007-08
Sherri L. Johnson
2008-09
Rebecca H. Steele
2009-10
Tasha K. Dickinson
2010-11
Gigi Rollini
2011-12
Susan R. Healy
2012-13
Laura K. Wendell
2013-14
Brittany J. Maxey
2014-15
Robin I. Bresky
2015-16
Kristin A. Norse
2016-17
Leora Freire

The best-run law
firms use Clio.

#NewClio is not just shiny,
new, and way faster than ever
before — it’s a huge change for
the better in software that was
already a valuable part of my
practice.
– Jennifer Reynolds,
Founder and Lawyer, Fresh Legal

Find out why over 150,000 lawyers
trust Clio to better manage their
law firm.
1-866-734-7216
clio.com/best-firms
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President's Message
In 2017, we saw an explosion of attention brought to important issues
that most of us have known existed
or experienced in our careers. The
National Association of Women
Lawyers (NAWL) recently summarized the issues that we face in our
profession: unequal pay for equal
work, misogynistic comments
and actions by opposing counsel,
limited access to decision-makers,
sexual harassment and objectification, inequitable reviews that
lead to inequitable compensation,
diminishing comments and behavior in meetings, and mistaken assumptions that undermine earned
progression in the profession.
FAWL stands side by side with
those who have bravely come
forward, and will work tirelessly to
ensure that a new day is on the
horizon for women in 2018, in our
profession, in our judiciary, and in
our communities. One of the most
powerful statements I have heard
as this new year begins was by
Oprah at the Golden Globes: “I
want all of the girls watching here
now to know that a new day is on
the horizon. And when that new
day finally dawns, it will be because
of a lot of magnificent women,
many of whom are right here in
this room tonight, and some pretty
phenomenal men, fighting hard to
make sure that they become the
leaders who take us to the time
when nobody ever has to say ‘me
too’ again.”
I invite you to continue to bring
attention to these important

issues and help our colleagues
and members of our communities
understand and appreciate the
contributions and achievements
of women in our profession and
communities.
To that end, clear your calendars
for February 28 – March 2 so that
you can join FAWL in Miami Beach
for NAWL’s Mid-Year Meeting.
There is slate of outstanding
programming lined up including:
Gender Bias in the Courtroom –
Perception or Reality?, Gender
Communications Workshop; #MeToo Moment – Sexual Harassment
Workshop; Failure Can Be Your
Greatest Teacher; and Lawyers
Leading – Reaching One Hand
Forward While Extending the
Other Hand Back. Additionally,
you can help us recognize award
recipients including: Hon. Patricia
A. Seitz, Senior Judge, United
States District Court for the
Southern District of Florida, for
her dedication and commitment to
public service and social responsibility; Marlene Gordon, General
Counsel at Bacardi North America
Corporation, for her personal contributions to advance women lawyers
and promote diversity in the legal
profession; and, Brightstar Corporation for adopting, hiring, retention,
promotion, and general employment practices and procedures
designed to strive to meet NAWL’s
One-Third by 2020 Challenge goal
to increase the representation of
women to one-third of leadership
positions in the legal profession
and to increase by one-third the

diverse female attorneys in every
segment of our profession.
Finally, as you renew your FAWL
membership this spring, I would
like to personally invite you this
year to become a member of
FAWL’s Mattie Belle Davis Society,
which was established in 2004 to
honor Judge Davis, a founding
member of FAWL. Judge Davis
had an unrelenting passion for
FAWL and worked tirelessly to
develop the organization in its
early years. Judge Davis served
as a role model for generations of
women lawyers in Florida.
Through your generous support, FAWL can continue to
enhance the quality of our presence and initiatives on a state-wide
basis. For $100, you can enjoy
this elevated FAWL membership
status as a Mattie Belle Davis
Society member by joining now on
FAWL’s main web page at www.
fawl.org, or when you renew your
annual FAWL membership in the
coming months.

Jen Sullivan
FAWL President, 2017-2018
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Message From The Editor | FAWL Journal
Greetings!
I take great pride in serving as your FAWL Journal Editor for the 20172018 year. In the following articles, endurance figures prominently as
the ability to sustain prolonged hardship. Many brilliant legal minds
across our sunshine state consistently exhibit the quality of endurance
because it is key to our survival in the workplace and society at large.
Consider this, how are we to survive the trials and tribulations inside
and outside of the court room where we seek justice? Our history
bears witness to the testimony of self empowerment and endurance
in the face of adversity.
“Every great dream begins with a dreamer. Always
remember, you have within you the strength, the patience,
and the passion to reach for the stars to change the world.”
(~Harriett Tubman)
After reading this journal edition, no matter who you are, I expect
that you will develop a deeper appreciation for issues outside your
comfort zone. There may come a time, when we or someone we
know, experiences mental health issues or struggles with diversity.
This is a fact. The question is how will you respond?
“I can promise you that women working together-linked,
informed, and educated- can bring peace and prosperity to
this forsaken planet.” (~Isabelle Allende)

Julie Harris Nelson
FAWL Journal Editor, 2017-2018

Julie Harris Nelson is a Partner with Roig Lawyers in Miami, Florida.
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2017-2018 FAWL Executive Officers

PRESIDENT

PRESIDENT-ELECT

TREASURER

SECRETARY

MEMBERSHIP DIRECTOR

JOURNAL EDITOR

LEGISLATIVE DIRECTOR

DEVELOPMENT
DIRECTOR

Jennifer Sullivan
Guilday, Simpson, West, Hatch,
Lowe & Roane, P.A.
1983 Centre Pointe Blvd, #200
Tallahassee, FL 32308-7823
(850) 591-4295
jen@guildaylaw.com

Jennifer C. Erdelyi
U.S. Trust.
401 E Las Olas Blvd.
Sunrise, FL 33301
(954) 765-2528
jencerd@gmail.com

PUBLIC RELATIONS
DIRECTOR

Kyleen Hinkle
McCumber, Daniels, Buntz,
Hartig, Puig & Ross, P.A.
4401 W Kennedy Blvd, Ste 200
Tampa, FL 33609-2048
(813) 287-2822
khinkle@mccumberdaniels.com
Fall 2017 / Winter 2018

Jennifer Shoaf Richardson
Jackson Lewis, P.C.
501 Riverside Ave, Ste 902
Jacksonville, FL 32202-4940
(904) 638-2668
Jennifer.Richardson@
jacksonlewis.com

Julie Harris Nelson
ROIG Lawyers
44 W Flagler St, Ste 2100
Miami, FL 33130-6807
(305) 405-0997
jharrisnelson@roiglawyers.com

IMMEDIATE PAST
PRESIDENT

Leora B. Freire
GrayRobinson, P.A.
225 NE Mizner Blvd, Ste 500
Boca Raton, FL 33432
(561) 886-4109
leora.freire@gray-robinson.com

Jenny Scavino Sieg
Sieg & Cole, P.A.
5207 Marine Parkway
New Port Richey, FL 34656-0819
(727) 842-2237
jenny@siegcolelaw.com

Kimberly Hosley
The Orlando Law Group
12301 Lake Underhill Rd,
Ste 213
Orlando, FL 32838
khosley@theorlando
lawgroup.com

YOUNG LAWYERS
SECTION CHAIR

(Ex Officio to the Executive Board)

Iris A.Elijah
State University System
Board of Governors
325 W Gaines St, Ste 1614
Tallahassee, FL 32399-6533
(850) 245-0609
Iris.Elijah@flbog.edu

Laurie Ann Thompson
Fowler White Burnett, P.A.
515 North Flagler Drive,
Suite 2200
West Palm Beach, FL 33401
(561) 802-9044
lthompson@fowler-white.com

Jamie Billotte Moses
Holland & Knight
200 S. Orange Ave, Ste 2600
Orlando, FL 32801
(407) 244-5103
jamie.moses@hklaw.com

EXECUTIVE DIRECTOR
(Ex Officio)

Kevin H. Hudson
Florida Association for
Women Lawyers
Post Office Box 731685
Ormond Beach, FL 32173-1685
(866) 241-3295
kevin.hudson@fawl.org
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2017-2018 FAWL Journal Committee Members
Journal Committee Chairs

Co-Chair: Mariane L. Dorris, Central Florida

Lissette Alvarez
Miami-Dade

Kathryn Grace Fredette
Brevard

Jacqueline Bertelsen
Central Florida

Yael Gamm
Broward

Aura D. Brooks
Broward

Elen Cristina Gantner
Broward

Crystal Buit
Central Florida

Molli Elizabeth Gard
Tallahassee

Jeri Ostuw Delgado
Volusia/Flagler

Neda Ghomeshi
Miami-Dade

Ashley Elmore Drew
Hillsborough

Giselle M. Girones
Jacksonville

Ashley Renee Eagle
Palm Beach

Katrina Hamilton
Jacksonville

Rina Feld
South Palm Beach

Co-Chair: Kathryn L. McHale, Martin

Courtney Chambers
Kilbourne-Hayes
Volusia/Flagler
Christine Louissaint
Miami-Dade
Kristen McMullen
Central Florida
Michel Morgan
Miami-Dade
Jennifer Mosquera
Florida State University
Ingrid Suarez Osborn
Jacksonville
Francine Angela Marie
Palmeri
Jacksonville

Kelly Marie Pena
Miami-Dade
Danielle Nicole Peterson
Sarasota
Christina Potter-Bayern
Central Florida
Theresa Prichard
Hillsborough
Heather Quick
Jacksonville
Kimberly R. Rivera
Miami-Dade
Tabitha A. Taylor
Broward

Do you know FAWL chapters & programs, lawyers,
and jurists in your community worthy of statewide
recognition? Of course you do!
Jamie Karpman, Awards Committee Chair

2018 FAWL Awards nominations are DUE FEBRUARY 1, 2018 by 5pm.
The awards categories are:

• Rosemary Barkett Outstanding
Achievement Award
• Jurist of the Year Award
• Leader in the Law Award
• Outstanding Member Program Award

• Outstanding Public Service Program Award
• Outstanding Chapter Award
• Outstanding Student Chapter Award
• Membership Award (small, medium
and large)

Award criteria and nomination forms available at www.FAWL.org/awards.
FAWL’s annual awards will be presented in June 2018 at the Hilton Bonnet Creek Resort in Orlando
during the FAWL Annual Conference, held in conjunction with The Florida Bar’s Annual Conference.
Fall| 2017 / Winter 2018
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2017-2018 FAWL Committee Chairs and
Organization Liaisons
AWARDS
Jamie Wershbale Karpman
Jacksonville

INFORMED VOTERS PROJECT
Vivian Hattem Fazio
Broward

COMMUNICATIONS & PR
Lauren Morelli
Pinellas
Casey M. Reiter
Palm Beach

IN-HOUSE/
CORPORATE COUNSEL
Marcelana Renee Anthony
Pinellas

CONSTITUTIONAL REVISION
Donna Louise Eng
Martin
Regina Ann Kardash
Pinellas
Hon. Gill S. Freeman
Miami-Dade
GOVERNANCE
Jennifer Shoaf Richardson
Jacksonville
HISTORIAN
Wendy S. Loquasto
Tallahassee

MEMBERSHIP
Jamie Wershbale Karpman
Jacksonville
JNC OVERSIGHT
Nichole Johnston Segal
Palm Beach
FAWL Journal
Mariane L. Dorris
Central Florida
Kathryn L. McHale
Martin
LEGISLATIVE / LOBBY DAYS
Adrienne Rabinowitz
Palm Beach

Traci Lynne Deen
Central Florida

FAWL ORGANIZATION
LIAISONS

MEMBERSHIP ADVANCEMENT
& PROMOTION
Leora B. Freire
Palm Beach

NAWL
Gigi Rollini
Tallahassee

PROGRAMS
Jennifer Shoaf
Richardson
Jacksonville
STRATEGIC PLANNING
Barbara J. Leach
Central Florida
Ashley C. Winship
Central Florida

NCWBA
Robin Bresky
South Palm Beach
TFB Diversity & Inclusion
Natashia Denise Hines
Jacksonville
Virgil Hawkins
Ashley Grant
Hillsborough

WOMEN’S HEALTH
AWARENESS
Julie Harris Nelson
Miami-Dade

2017-2018 FAWL Chapter Presidents &
Chapter Representatives
ATTORNEY CHAPTERS
8th Circuit
Magistrate Katherine Floyd,
President
Kathryn McLeod Lancaster,
Chapter Representative

Kayla Richmond, Chapter
Representative
Manatee
Terri Cromley, President
Dana Laganella Gerling, Chapter
Representative

Brevard
Patricia Denise Smith, President
Jill Jacobs, Chapter Representative

Marion
Shannon Mulkey, President &
Chapter Representative

Broward
Beth M. Feder, President
Vivian Hattem Fazio, Chapter
Representative

Martin
Kathryn L. McHale, President
Jessica Marie VanValkenburgh,
Chapter Representative

Central Florida (Orlando Area)
Kimberly E. Hosley, President
Lauren Lynn Millcarek, Chapter
Representative

Miami-Dade
Kathleen S. Phang, President
Christine Louissaint, Chapter
Representative

Collier
Lisa Hofbauer Lipman, President
Alexandra D. Gabel, Chapter
Representative

Northwest (Pensacola)
Cameron Camilla Townes,
President
Angela Guttmann, Chapter
Representative

Hillsborough
Sarah E. Kay, President
Dara Cooley, Chapter
Representative
Jacksonville
Jennifer Shoaf Richardson,
President
Francine Angela Maria Palmeri,
Chapter Representative
Lee
Diana Dawn Jezik-Maselli,
President
Fall 2017 / Winter 2018

Okaloosa
Athena Pearl Riley, President &
Chapter Representative
Palm Beach
Katherine Ann Kiziah, President
Adrienne Rabinowitz, Chapter
Representative
Pasco
Amanda Lea Colon, President
Cristen H. Martinez Weiner,
Chapter Representative

Pinellas
Carmen B. Johnson, President
Alexandra Taylor, Chapter
Representative

FIU
Josefine Blick, President
Priscilla de Varona, Chapter
Representative

St. Johns
Julie Kathleen Kurtz, President
Erin Rohan Smith, Chapter
Representative

Florida Coastal
Blair Crimson Butler, President
Marielena Mendizabal, Chapter
Representative

Sarasota
H. Alexis Rosenberg, President
Amber L. Slayton, Chapter
Representative

FSU
Elizabeth Kuehn, President
Elise Berry, Chapter
Representative

South Palm Beach
Tammy B. Saltzman, President
Kara A. Brotman, Chapter
Representative

Nova
Heather Michelle Saltz, President &
Chapter Representative

Tallahassee
Rachel Erin Nordby, President
Christin Foster Gonzalez, Chapter
Representative
Volusia/Flagler
Erum Siddiqui Kistemaker,
President
Kelly Chanfrau, Chapter
Representative

STUDENT CHAPTERS
Barry
Angela C. Drummond, President
Elif Capar, Chapter Representative
FAMU
Chandelic Jackson, President
Brandy Durham, Chapter
Representative

St. Thomas
Shannon McGee, President &
Chapter Representative
Stetson
Kaitlyn Anne Konecny, President &
Chapter Representative
UF
Sheyla Marimon, President &
Chapter Representative
UM
Radhika Patel, President
Adriana Lucia Pfeiffer, Chapter
Representative
WMU Cooley
Tammy Lynn AAsum, President &
Chapter Representative
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FAWL Annual Sponsors
The Florida Association for Women Lawyers wants to take this opportunity to thank and recognize each of its sponsors
who play such an important role in allowing FAWL to pursue its mission to actively promote gender equality and the
leadership roles of FAWL’s members in the legal profession, judiciary and the community at large.

Gold Level

Silver Level

Fall| 2017 / Winter 2018
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2017 FAWL Annual Conference Sponsors

With Appreciation
2017 ANNUAL CONFERENCE SPONSORS

ROSIE THE RIVETER SPONSOR

Victory Garden Sponsors

Catherine B. Chapman
Steve Schutt

Fall 2017 / Winter 2018
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Judge Mattie Bell Davis Society
The Mattie Belle Davis Society was
established in 2004 to honor Judge
Davis and to enable members to
contribute directly to FAWL initiatives.
Judge Davis, a founding member of
FAWL at its inception in 1951, and who
remained active in the association until
her death fifty-three years later, inspires
us all with her life-long commitment
to equal opportunity, justice and the
success of women in the law.
As a member, you know that part
of your regular dues is set aside for
services that FAWL provides on a
state-wide level. Through the generous
support of Mattie Belle Davis Society
sponsors, FAWL has been able to not
only broaden the scope of its benefits to
local chapters, but also to enhance the
quality of its presence and initiatives on
a state-wide basis, including
• Increasing FAWL legislative
presence in Tallahassee, including
funding assistance to FAWL
lobbying initiatives and FAWL
Lobby Days;
• Assuring FAWL participation and

involvement in The Florida Bar
Board of Governors;
• Assuring FAWL visibility and
participation at state-wide meetings
of The Florida Bar;
•S
 upporting the presence and
participation of FAWL chapters at
state-wide planning events;
•M
 embership and representation
with the National Conference of
Women’s Bar Associations and
National Association for Women
Lawyers;
•P
 roviding discounts and member
benefits; and
•P
 roviding unique state-wide
member benefits, such as the
extensive library of complementary
CLE available our members
through the
FAWL website.
As the costs of these important FAWL
initiatives increase, FAWL needs you to
help. Join Now!
An annual membership in the Mattie
Belle Davis Society costs $100 and
may be paid to FAWL at the time of your

general membership renewal. You may
join online or simply send your check
for $100 to FAWL, PO Box 731685,
Ormond Beach, FL 32173-1685.
If you have not already renewed your
FAWL membership, please consider
joining the Mattie Belle Davis Society
at the time of your renewal. If you have
already renewed your membership,
please consider joining the Mattie Belle
Davis Society now by calling 866.241.
FAWL (3295)! Members are recognized
in the FAWL Journal, website and at
FAWL events.

2017-2018 Members (as of January 15, 2018)
• Jamie Lynn Allen, Florida Injury Law Group, Fort
Lauderdale
• Carrie Lynn Pavicic Andersen, Law Office of Carrie
Andersen, PA, Fort Lauderdale
• Rosemary Armstrong, Crossroads For Florida Kids,
Inc., Tampa
• Lisa A. Bell, Lisa Bell, PA, Bradenton
• Jamie Billotte Moses, Holland & Knight, Orlando
• Ginger Barry Boyd, Broad and Cassel, Destin
• Imani A. Boykin, Law Office of Imani Boykin, P.A.,
Jacksonville
• Robin Bresky, The Law Offices of Robin Bresky,
Boca Raton
• Caryn Goldenberg Carvo, Caryn Goldenberg Carvo
PA, Fort Lauderdale
• Diane Kelly Cotroneo, Family First Legal Group,
Naples
• Katherine M. Cunningham, Harrison & Held LLP,
Naples
• Dr. Sarah Diekman, Florida A&M University College
of Law, Ocala
• Mariane L. Dorris, Latham, Shuker, Eden &
Beaudine, LLP, Orlando
• Hon. Gill S. Freeman, JAMS ADR, Miami
• Natalie Giachos, The Solution Law Firm, P.A.,
Tamarac
• Leslie A. Goller, Terrell Hogan Yegelwel P.A.,
Jacksonville
• Chelsea Hackman, Shindler Law Group, P.A.,
Boca Raton
• Jennifer J. Hammond, Green Schoenfeld & Kyle
LLP, Fort Myers
• Claire Hancock, Hancock Injury Attorneys, Tampa
• Julie Harris Nelson, ROIG Lawyers, Miami
Fall |2017 / Winter 2018
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• Lori Alexandra Heim, Bush Ross, P.A., Tampa
•A
 nne Janet Hernandez Anderson, Lapin &
Leichtling, LLP, Coral Gables
• Jenna Marie Houser, The Houser Law Firm, P.A.,
Jacksonville
• Kimberley M. Kohn, Goudie & Kohn, P.A., Tampa
• Kathryn McLeod Lancaster, Edward Jones,
Chiefland
• Katherine Logue, Retired, New Port Richey
• Wendy S. Loquasto, Fox & Loquasto, P.A.,
Tallahassee
• Lisa Susan Lullove, ROIG Lawyers, Deerfield Beach
• Libby A. McNary, Libby A. McNary, P.A.,
Bradenton
• Erin Michelle Miller-Meyers, Conroy, Conroy &
Durant, P.A., Naples
• Devon Nunneley, The Lockwood Law Firm, Tallahassee
• Tamara Pallas, Luis E. Barreto & Associates, P.A.,
Miami
• Elizabeth Panduro, Woolsey Morcom PLLC,
Ponte Vedra
• Melanie Parfait, Nova Southeastern University,
Fort Lauderdale
• Hon. Teresa Mary Pooler, 11th Judicial Circuit, Miami
• Allison Rapetti, St. Thomas University Law School
(Student), Miami
• Michele McCaul Ricca, Boyd Richards Parker &
Colonnelli, PL, Fort Lauderdale
• Jennifer Shoaf Richardson, Jackson Lewis,
Jacksonville
• Gigi Rollini, Messer Caparello, P.A., Tallahassee
• Sara Jiries Saba, Law Office of Sara J. Saba, P.A.,
Aventura

• Tammy B. Saltzman, TBS LAW PA / Choice
Mediations, LLC, Boca Raton
• Gail D. Serota, Weiss Serota Helfman, Coral Gables
• Siobhan Helene Shea, Siobhan Helene Shea
Appellate Practice, Palm Beach
• Patricia Sierra, Zumpano Castro, LLC, Coral Gables
• Kathryn N. Slade, Marshall Dennehey Warner
Coleman & Goggin, Jacksonville
• Melissa Soriano, Miami Beach
• Gilbert K. Squires, Squires International Law, PLLC,
Miami
• Kelsey Katherine Stone, Clark Partington,
Pensacola
• Jennifer Sullivan, Guilday Law, Tallahassee
• Tabitha A. Taylor, Yarnell PLLC, North Palm Beach
• Christine Thurman, Thurman Law Firm, PLLC,
Tallahassee
• Ann Marie Christine Villafaa, U.S. Attorney’s Office,
West Palm Beach
• Hon. Martha Curtis Warner, Fourth District Court of
Appeals, West Palm Beach
• Dineen Pashoukos Wasylik, DPW Legal, Tampa
• Phyllis Moore Wiley, Phyllis M. Wiley,
Jacksonville
• Emerald Feinberg Williams, Pazos Law Group, P.A.,
Boca Raton
• Melissa A. Wilson Sites, Advocate Law Firm, P.A.,
Bartow
• Jacqueline Michelle Woodward, Woodward &
Reizenstein, Miami
• Gwynne A. Young, Carlton Fields Jordan Burt P.A.,
Tampa
• Alicia Zweig, Lesser, Lesser, Landy & Smith, P.A.,
Boca Raton
FAWL Journal
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FAWL - The Value of Membership
Member Benefits:

Chapter Benefits

• Advocacy for members who seek appointment to
Bar Committees and Judicial Nominating Commissions (JNC) and the benefit of institutional knowledge on the most effective means of supporting
applicants for these statewide positions.

• Support and Sustain chapters by providing resources for administration of membership, ideas
for chapter programs, chapter development grants
to build or maintain membership, and other assistance to pave the way for successful chapters in all
areas of the state.
• Strengthen chapters and the connections between them through the exchange of best practices during live events, quarterly regional calls for
chapter leadership, and monthly board meetings.
• Monetary Awards and statewide recognition to
chapters for Outstanding Programming, Outstanding Chapter, and Membership Awards.
• Publication and Promotion of chapter events and
local CLE programs through the FAWL e-newsletter, website, social media, and online FAWL calendar, as well as financial assistance to defray CLE
recording costs.
• Recognition of chapters and their members
through the FAWL Journal, FAWL Leaders in the
Law Awards, and partnering with chapters to support nominations or members for prestigious statewide awards.
• Collaboration with FAWL and other FAWL chapters to hold seminars, symposiums, and mentoring
events with statewide impact.
• Advocacy with chapters to support chapter members for appointments to Bar Committees, JNCs,
and Judicial and State Government positions.
• Lobbying in Tallahassee to draw statewide attention to local issues for women in the profession and
connecting chapters with their local legislators.
• Young Lawyers collaborate with law student
chapters on mentoring projects, gain networking
opportunities statewide, and receive statewide advocacy for FAWL chapters with young lawyers programming in front of the Young Lawyers Division
Board of Governors.

• Recognition of member’s professional accomplishments in FAWL’s statewide e-newsletter and
social media, as well as eligibility for prestigious
awards.
• Leadership Opportunities and Development
for members at the statewide level through FAWL
Committees and the Executive Board.
• Publication Opportunities in the FAWL Journal
for substantive areas of law.
• Representation on the Florida Bar Board of Governors, the Florida Bar Young Lawyers Division
Board of Governors, the National Conference of
Women’s Bar Associations, and the National Association of Women Lawyers.
• Mentoring in practice areas statewide.
• Championing non-partisan issues important to
women and women lawyers, providing members
access to local representatives, and bringing the
issues to the forefront in Tallahassee.
• Connect with more than 3,000 fellow members
and develop a statewide referral network at FAWL
signature events, such as the Annual Meeting,
Leadership Retreat, Mid-Year Meeting, and Lobby
Days.
• Access to the statewide database of FAWL membership, free online CLE library, publications, and
resources for professional development.
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2017 FAWL Annual Conference

2016-2017 FAWL President Leora Freire presents
2017 Leader in the Law awards to Central Florida
members Lauren Lynn Millcarek, Annie Po Lam Kwong,
and Lorraine Naomi Pitre.

Members of the Jacksonville chapter accept the 2017
Membership Recruitment (Medium Chapter) Award.

FAWL celebrated its 65th Anniversary with a “We Can Do
It” cake at the Annual Conference & Awards Gala at the
Boca Raton Resort & Club in June 2017.

Representative of the Lee County chapter receive the
2017 Membership Recruitment Award (Small Chapter).

FAWL members show how “We Can Do It” at the 65th Annual Meeting & Awards Gala.
Fall |2017 / Winter 2018
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Angela Benjamin, Membership Chair of the
Miami-Dade Chapter, accepts the Membership
Recruitment Award (Large Chapter) from
2016-2017 FAWL President Leora Freire.

2016-17 FAWL President Leora Freire presents the
2017 Jurist of the Year Award to Hon. Jacqueline Hogan
Scola of the Florida Eleventh Judicial Circuit and member
the Miami-Dade Chapter.

Members pose with the “We Can Do It” poster at the
Annual Awards & Installation Gala.
Fall 2017 / Winter 2018

Members of the Tallahassee Chapter (L-R)
Christen Gonzalez, 2017-2018 FAWL President
Jen Sullivan, Ginger Boyd, Gigi Rollini, Melissa VanSickle,
and Catherine Chapman at the Annual Awards Gala.

2017-2018 FAWL Journal Editor Julie Harris Nelson
(center) with Judge Linda Stein, Judge Myriam Lehr,
Miami-Dade Chapter Past President Deborah
Baker-Egozi, and The Florida Bar President-Elect and
Palm Beach Chapter member Michelle Suskauer.

Senator Kathleen C. Passidomo; Florida 28th District; and
a member of the Collier Chapter, is the recipient of the
2017 Rosemary Barkett Outstanding Achievement Award,
presented at the Henry T. Latimer Diversity & Inclusion
Luncheon on June 23.
| 13

Amazing Women Across the State of Florida
The Honorable Judge Fabienne Fahnestock
by Tabitha Taylor

Judge Fabienne Fahnestock
walks a path of her own, and on that
path, she has become a trailblazer
for women everywhere. A graduate
of the University of Florida Levin
College of Law, Judge Fahnestock
began her career as a clerk for the
Honorable Gary M. Farmer of the
Fourth District Court of Appeal. She
then transitioned into private practice,
beginning with a few years at Ruden
McClosky and ultimately accepting
a position with Gunster in 2002.
Over the years, Judge Fahnestock
has been recognized by many
organizations for her incredible
accomplishments in the legal field.
She is a Class IV fellow of the
Florida Bar’s Wm. Reese Smith,
Jr. Leadership Academy, an AV
Preeminent rated attorney through
Martindale-Hubbell, listed on the “100
Outstanding Women of Broward
County”, has been recognized
as a Florida Super Lawyer, and
South Florida Legal Guide’s “Top
Lawyer” and “Up and Comer”,
in addition to the many other
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accolades too numerous to list.
Behind the trophies, plaques, and
awards, stands a woman whose
commitment to the betterment
of the Florida Bar and Broward
County is undeniable. Over the
course of her career, she has
devoted time and energy to the
Children’s Cancer Caring Center,
the Jack and Jill Children’s Center,
co-chaired Leadership Broward’s
Women Leading Broward, and
still finds time to mentor young
attorneys.
Anyone who has ever met Judge
Fahnestock knows that she truly is
“the real deal”. She talks the talk and
walks the walk – in heels. When it
comes to mentoring young women,
Judge Fahnestock encourages
women to embrace being a woman
and to never let it be something that
holds you back. She is an advocate
for taking chances and believing
in your worth. Judge Fahnestock
believes one of the most exciting
parts about life is taking leaps of
faith. To her, knowing your value
combined with not being risk adverse
allows you to take full advantage of
opportunities. After all, if you don’t
believe in yourself, who will?
When asked how her career led
her to the bench, she will tell you that
“it was simply a part of [her] path.”
As she speaks about her journey,
her face is illuminated with passion
and excitement. For her, joining the
bench was always an aspiration
and when the opportunity presented
itself, she took her own advice and

made the leap. With a community
of support behind her, Judge
Fahnestock was appointed to the
Seventeenth Judicial Circuit Court
by Governor Scott on February 14,
2017.
Just spending a few minutes with
Judge Fahnestock, or even admiring
from afar, her energy, passion,
and dedication to her craft and her
community is blaringly apparent.
She effortlessly inspires others to
be more and do more. She is not
shy to acknowledge that everything
she has accomplished is the result
of a strong work ethic, hard lessons,
and a drive for success.
Judge Fahnestock will be the
first to tell you success isn’t easy,
but it is worth it. Judge Fahnestock
impresses upon those she meets
that no matter how many times you
fall down on your path to success,
all that matters is that you get back
up. Every woman has their own path
to walk and big shoes to fill. Judge
Fahnestock’s trailblazing path to
the bench, has unknowingly made
every female attorney’s path
easier. Without a doubt, she is an
amazing woman and an asset to our
community. It is easy to wonder what
an accomplished woman like Judge
Fahnestock aspires to achieve next.
Whatever it is, I guarantee two
things, the first is her next move will
be something that very few, or no
one has done before. Second, she
will leave a wide path behind for us
to follow.
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Spotlight: Juliet Roulhac
An afternoon with

Juliet Roulhac, Esq.

A Life Defined by Excellence:
“Her Village is Strong”
If you have not met Attorney Juliet
Murphy Roulhac perhaps you have seen
her. She was the face of Florida Power
and Light in September 2017. Keeping the community informed of FPL’s
restoration efforts was her main focus.
Hurricane Irma may have claimed the
title but Roulhac was our very own
electrifying hurricane filled with passion
and a purpose. Clearly, she was recognized as a powerful force in the State of
Florida. This summer, FAWL sat down
with Roulhac, to get personal. We
spoke to her about her life, career, and
how she views success.
Roulhac believes that while it is important for lawyers to have a personal
brand, it is more important to build a
reputation you can be proud of and to
remain true to your uniqueness. Building a reputation includes sharing what
you are doing and what you would like
to do in the future with your support networks. However, this does not mean
you should share everything with everyone; as an attorney, your reputation is
everything and you must remain mindful of how “what you do and say” will
contribute to that reputation. “Especially as women,” Roulhac says, “sharing
too much can sometimes be perceived
as a weakness that you wouldn’t want
visible to your peers.” Your reputation,
along with your merit and quantifiable
achievements, is what leads people to
recommend you for positions, nominate
you for awards, etc.
In her first job with a law firm in South
Florida, Roulhac told us how she was
the first attorney at her firm, to be equally
polite and conversational with the
attorneys and the staff. “You don’t have
Fall 2017 / Winter 2018

to be best friends with everyone, and
in fact I advise against that, but I strive
to show everyone dignity and respect.”
Your personal brand should be based
on the quality of who you are as a person. For example, “Can you be trusted?”, “Are you a valuable advisor?”,
and “What makes you distinct from the
rest of your colleagues?” These are all
questions you and your peers should
be able to identify at any given moment
with ease and confidence.
Juliet Murphy Roulhac was the first,
and to this day the only, Black female
President of the Young Lawyers’

“You don’t have to
be best friends
with everyone, and
in fact I advise
against that, but
I strive to show
everyone dignity
and respect.”
Division (YLD) of the Florida Bar from
2002 to 2003. Roulhac also currently sits
on the committee for the prestigious Wm.
Reece Smith, Jr. Leadership Academy.
This Academy is a rigorous and competitive multi-session training program
designed to assist a diverse and inclusive group of young lawyers in becoming better leaders within our profession,
while enhancing their leadership skills.

Therefore, it is no secret that Roulhac
values the benefits of mentorship, leadership, and growth in the legal profession.
We asked Roulhac about the differences in the challenges and opportunities young lawyers face today versus
those she encountered at the start of
her career. She responded, “Information overload.” Young lawyers beginning their careers are inundated with
such vast opportunities of how and
where they would like to pull their information from. The fact that this can
be done anywhere and anytime is a
product of living in the technologically
advanced world we live in which did not
exist twenty years ago.
Most new attorneys also have to manage college and/or law school loans after graduation. This can be difficult for
many young lawyers who are part of
this generation who like to live purposeful lives, says Roulhac. Young lawyers
are focused, vocal, and have a lot of
fresh ideas. However, this doesn’t always translate well in a profession that
is traditionally conservative, Roulhac
notes. She says many young lawyers
are not prepared to meet their partners
and senior associates who are lagging
in creativity and innovation.
Roulhac’s first few years of practice
were defined by: (1) strengthening
her self-identity, (2) learning the value
of networking, and (3) appreciating
the value of a strong work ethic and
creating great work.
(Continued on Page 16
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So you may ask yourself, what made
her later transition to her non-traditional
legal role as Regional Manager of
External Affairs at Florida Power & Light
and what advice would she give to an
attorney who is looking to transition
from a traditional to a non-traditional
role in the legal profession? “Lawyers
tend to think of themselves as only
lawyers,” says Roulhac, so those wishing to transition need to first identify
their core competencies that can be
translated to other job roles, and then
identify gaps in different markets and how
their competencies can fill, build, and
develop those gaps. This process allows
individuals to become comfortable and
confident in their transition to their new
positions.
Although Roulhac firmly believes excellence can be defined, she was sure
to emphasize that excellence can be
unique and specific to each individual,
regardless of whether you are working in a traditional legal role or a nontraditional one. Professional excellence
should essentially be your goal. To
Roulhac, professional excellence can be
identified by a few key attributes: a stellar
reputation, exemplary work product, an
untainted ethical code, a demonstrated
high level of professionalism, and mastery of your area of expertise.
Juliet Roulhac is no stranger to failure
and success. After she missed passing
the Florida Bar, she took it again and
passed with ease. That experience has
helped shape her life in some immeasurable ways. Her village is strong. The
life of a lawyer is not an easy one—it
can be especially daunting today when
lawyers are constantly inundated with
access to information and communication at every corner. Success can
not only be found, but it can be created. She will continue to lead and guide
those willing to be led.

Decrease Your Risk Of
Cardiovascular
Disease
by Elen Gantner
One in three women’s death each year
is caused by cardiovascular disease or
stroke. About forty-four million women
are affected by cardiovascular disease. It is the leading
cause of death in Hispanic and African-American women.
So what causes cardiovascular disease and how can we
prevent it? Cardiovascular disease can refer to different heart
or blood vessel problems. However, it “is often used to mean
damage to your heart or blood vessels by atherosclerosis,” which is a buildup of
fatty plaques in your arteries. “Plaque buildup thickens and stiffens artery walls,
which can inhibit blood flow through your arteries to your organs and tissues.”
Atherosclerosis is one of the most common causes of cardiovascular disease.
Some risk factors include, family history, age, sex, smoking, poor diet, diabetes,
stress, physical inactivity, etc.
Other than a family history, age, and sex, most of these risk factors we can
control. Although being an attorney is usually a high-stress job, we can work on
how we let the stress of our careers affect our health. Exercising is a good way
to relieve stress, and it also prevents the physical inactivity risk factor. Not only
that, but exercising can also improve mental health and boost energy levels.
Being a working mom, I know how hard it is to be able to balance work and
family. Add exercise to that, and there is barely any time for anything else. However, there are ways to make it fun. So get some coworkers together, and sign
up for 5k, or a mud race. Not only will it be a good team building activity, but it
will also decrease your risk cardiovascular disease. As attorneys and women,
we need to make sure to put our health first, and take care of ourselves!
https://www.goredforwomen.org/about-heart-disease/facts_about_heart_disease_in_women-sub-category/
statistics-at-a-glance/
2
Id.
3
Id.
4
https://www.mayoclinic.org/diseases-conditions/heart-disease/symptoms-causes/syc-20353118
5
Id.
6
Id.
1

Excellence - Endurance - Roulhac!
Compiled by
Julie Harris Nelson, Esq.
Roig Lawyers
and Monifa Hall
American University Washington
College of Law,
Juris Doctor Candidate 2018
American University International Law
Review, Junior Staff Writer
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In Memory of the Honorable

Judge Shelley Kravitz

Her smile, her temperament, her
knowledge of the law is something
that all of us will remember and
reflect on in the years that follow.
When you entered Judge Kravitz’s
courtroom, she always greeted you
with, not only a welcoming smile,
but also with a sense of respect.
She almost always asked how you
were before you could do the same.
Barristers, new and old, appreciated
the opportunity to practice and
articulate their respective arguments.
She listened. She was fair. She
followed the law. Certainly, Judge
Kravitz stood true to the phrase
“those who work here seek the truth”.
Some of our long time FAWL
members
and
readers
may
remember that it was Shelley Kravitz
who was elected to serve as the
Dade County FAWL President for
the 1989-90 years. However, many
may not know that she was first
an elementary school teacher like
her mother, which provides insight
as to how she was always able to
maintain control of her courtroom;
even with spirited arguments from
those who practiced before her. She
later obtained her juris doctorate
and began practicing with her father,
Harold Kravitz.
On January 2, 2018, the community
suffered a loss.
Thank you, Judge Shelley Kravitz,
for more than twenty five years of
service to the community! You will
be missed, but most of all, you will
remain in our hearts.
Reflections by Julie Harris Nelson
and Lissette M. Alvarez
Miami- Dade FAWL Members
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Exercise and Nutrition: Tips to Improve
Cardiovascular Health
by Michel Morgan
When we talk about “Cardiovascular
health” we are concerned with
reducing our risk for Cardiovascular
Disease. Cardiovascular Disease is
heart disease, including diseases of
the blood vessel system (arteries,
capillaries, veins) that can lead to heart
attack, chest pain, or stroke . The Food
and Drug Administration (FDA) has
identified Cardiovascular disease as the
leading cause of death in women in the
United States . This article focuses on
how we can use nutrition and exercise
to improve our cardiovascular health.

Nutrition

Improving nutrition choices can seem
like an overwhelming chore. However,
small changes over time lead to big
results in this area. Eliminating trans fat
from your diet is one of the first small
nutrition changes to focus on to improve
your cardiovascular health, because
it increases your risk of developing
cardiovascular disease. Trans fat is so
detrimental to heart health, that in 2015,
the FDA gave food companies three
years to eliminate it from their products,
or petition the FDA for specific uses of it.
So you need to know what trans fat is,
and where it is found, so that you can
reach your goal of eliminating it from
your diet. Trans fat is an unsaturated
fat that has two main sources—natural
and artificial. “Natural” trans fat is found
in animal products (meat and dairy).
“Artificial” trans fat is formed during
food processing (partially hydrogenated
oils used in fast food, pastries, coffee
creamer etc.).

Recommendations

•
Read the nutrition labels on food
products and avoid foods that are
made with “partially hydrogenated
oils”.
•
Cook and bake with liquid oils
(eg. olive oil) instead of solid oils
(eg. butter).
•
Avoid highly processed foods
(pizza, fast food, cakes, cookies,
frosting, biscuits).
• Bake, broil, grill and steam foods.
•
Use dairy-free substitutes like
almond, cashew, or coconut milk.
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•
Reduce your intake of animal
products by substituting at least
one meal per day to a vegan or
vegetarian option.
• Prepare your own food as much as
possible.
• Find substitutes for the high trans fat
foods you love. For example, dairy
free pastries, plant sweeteners,
grain free chips, and sprouted
grains products.

rate during your workouts. Therefore,
if you have limited time to exercise,
you can still reap the benefits of longer
cardiovascular activity, by doing a
shorter burst of activity that is within your
target heart rate zone. The following
additional tips may also help ease the
way into a sustainable exercise routine:

Recommendations

• Start where you are, do what you
can. Anything is better than zero.
• Make use of fitness facilities in or
around your office buildings. One
hour is more than enough time to
exercise, change, shower, and get
back to work.
• Wear an activity monitor that also
measures your heart rate, like a
fitbit or and AppleWatch. This will
help you to train within your target
training heart rate zone.
• Keep an exercise journal.
• Set measurable and attainable goals
for yourself. For example, add an
additional day of exercise per week
until you are at 4-5 days per week.
• Invest in working with a reputable
fitness trainer who can motivate
and educate you on how to better
manage your exercise and nutrition
lifestyle.

Exercise

Being physically active is important
to prevent heart disease. The American
Heart Association (AHA) recommends
the following to improve overall
cardiovascular health :
-
30 minutes of moderate-intensity
aerobic activity at least 5 days per
week; OR,
-
25 minutes of vigorous aerobic
activity at least 3 days per week; OR
- A combination of both; AND
-
Moderate to high intensity muscle
strengthening activity at least 2 days
per week.
Many busy professional women find it
hard to incorporate time for exercise into
their daily routines. However, training
smarter, and not necessarily longer,
can resolve time constraints with a little
knowledge about your “target heart rate”.
First, you want to know your resting
heart rate. Adults should be within 60-100
beats per minute. Trained athletes are
usually within 40-60 beats per minute.
The best time to check your resting heart
rate is in the morning before getting out
of bed. Second, you want to know your
maximum heart rate, which is the limit
of what your cardiovascular system can
handle during physical activity. This is
usually 220 minus your age. Third, you
should know your target heart rate zone.
This zone for moderately intense activity
is 50-69% of your maximum heart rate,
and for hard physical activity is about
70%-90% less of your maximum heart
rate .
Knowing these numbers is essential
to an efficient and effective exercise
routine, because you will get the best
results from aerobic exercise by staying
within 55-85% of your maximum heart

Conclusion

Of course, talk to your medical
professional before incorporating any
cardiovascular health improvement
recommendations. The key to becoming
successful on a heart healthy diet and
exercise regimen is education and
making small changes to your lifestyle
over time.
https://www.accessdata.fda.gov/scripts/InteractiveNutritionFactsLabel/#glossary
2
https://www.accessdata.fda.gov/scripts/InteractiveNutritionFactsLabel/factsheets/Trans_Fat.pdf
3
https://www.accessdata.fda.gov/scripts/InteractiveNutritionFactsLabel/factsheets/Trans_Fat.pdf
4
http://www.heart.org/HEARTORG/HealthyLiving/
PhysicalActivity/FitnessBasics/American-HeartAssociation-Recommendations-for-PhysicalActivity-in-Adults_UCM_307976_Article.jsp#.
Wg2kJ8uWxMt
5
http://www.heart.org/HEARTORG/HealthyLiving/
PhysicalActivity/FitnessBasics/Target-HeartRates_UCM_434341_Article.jsp#.Wg2lwcuWxMs
6
https://www.active.com/fitness/articles/how-tocalculate-your-training-heart-rate-zones
1

FAWL Journal
| 18

FAWL Mental Health
Awarness
As each year passes,
the seasons change, new
technology is released, advancements are made and
society progresses. Yet
there’s one startling thing
that remains unchanged:
lawyers are among the most
stressed and depressed professionals. Here’s the proof.
The
ABA
recognizes
there’s a need for mental
health awareness, but when will
everyone else catch up?
In 2016, the ABA’s Commission
on Lawyer Assistance Programs,
together with the Hazelden Betty
Ford Foundation, conducted a study
that showed twenty-eight percent of
licensed attorneys exhibit signs of
depression, twenty-one percent of licensed attorneys qualify as “problem
drinkers”, and nineteen percent have
symptoms of anxiety. What’s even
more disturbing is that, according
to the study, these numbers actually
increase for young attorneys. One
thing is blazingly apparent: our legal community needs assistance to
reverse these numbers. A summary
report of the ABA’s study, published
in the Journal of Addiction Medicine
in February 2016, stated: “Compared with other populations, we find
the significantly higher prevalence
of problematic alcohol use among
attorneys to be compelling and
suggestive of the need for tailored,
profession-informed services.”
As a result of this study, the ABA’s
House of Delegates voted earlier
this year to adopt changes to the
Model Rule for Minimum Continuing
Legal Education – a rule which had
not been altered for nearly three
decades. These changes include
requiring attorneys to attend one
hour of substance abuse and mental
health CLE credit. Of course, the
Fall 2017 / Winter 2018

changes to the Model Rules is advisory in nature; individual jurisdictions
are permitted to set their own CLE
requirements. Unfortunately, only a
handful have. Which begs the question, is Florida – and a majority of
states across the country – behind
the curve? As of March 2017, the
only states to have implemented a
mandatory mental health or substance abuse CLE requirement are
California, Nevada, North Carolina,
Ohio and South Carolina. Only ten
percent of our country’s state bars
have recognized that mental health
and substance abuse need to be
highlighted. Although many bars
offer mental health or substance
abuse CLEs as part of their available CLEs for “general” credit, this
is simply insufficient. Many lawyers
who are in need of mental health
assistance either self-medicate with
drugs or alcohol, or ignore the problem altogether and chalk it up to a
stressful workload. There is a stigma
in the air that mental health problems
equate to weakness. State bars who
have mandated mental health CLEs
are hoping to dispel the stigma associated with mental health issues. The
overarching concern is that attorneys
who are in need of help are not taking
the mental health CLEs or seeking
help through one of the many attorney assistance programs because,
by taking a mental health CLE, the
legal community will assume they
are mentally unstable. Therefore, by
making the CLE mandatory, it would
reduce the stigma attached to anyone who attends.
Risks to attorneys who ignore
their symptoms could mean losing
their clients, their practice, or their
lives.
The ABA study is just one of the
many. Decades of studies have
(Continued on Page 20)
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reached the same conclusion: lawyers have a higher risk of suicide,
substance abuse, and depression
than other professions, including
CEOs and doctors. If nothing else,
these consistent findings emphasize the need to continue advocating for a change within our industry.
Unfortunately, the Florida legal
community has experience with
mental health affecting their lawyers. Earlier this year, we lost two
prominent and beloved attorneys
to suicide, Ervin Gonzalez and Beranton Whisenant. Every day that
passes with our attorneys suffering
in silence is one day too many.
Lawyers aren’t the only victims who
suffer when an attorney’s mental
health issue goes untreated, clients
suffer as well. One report written
by two leading ethics lawyers
for the New York State Lawyers
Assistance Trust noted that, “the
abilities of lawyers to perform their
fiduciary duties to their clients – to
put the causes and needs of their
clients first – often become seriously impaired when lawyers are more
concerned with their substance
addictions. Deadlines are missed,
responses are not filed, and more
subtle lapses – some of which the
client may not be able to discover –
occur with increasing regularity.” As
lawyers, we are trusted to protect
our client’s livelihoods, careers, or
even their freedom. When you’re
a passenger on an airplane, flight
attendants tell you that in the event
of an emergency put on your oxygen mask first, before helping
others with theirs. Why? Because
if you run out of oxygen and suffer,
you won’t be able to help anyone.
But if you apply your oxygen mask
first, you ensure your survival and
ability to help countless others with
their survival. The same principle
applies here. Lawyers must ensure
their own mental health stability in
order to guarantee they are in the
proper state to zealously advocate
and care for their clients.
Fall |2017 / Winter 2018
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Implementing change starts now.
So where does the change start?
With us. It is time we took a collective stance against the mental
health stigma and open a dialogue
with our peers. We should be able
to talk to each other, openly, without
fear that you’ll be perceived as weak
or that opposing counsel might use
your depression against you. There
is no magic genie that erases
mental health problems. You can’t
will it away, hoping against hope
that you’ll wake up one day and
feel “normal” again. Depression,
anxiety, bipolar disorder, and all
other forms of mental health issues
require professional help – and it’s
our duty to send that message that
it’s okay to ask for help.
Some lawyers may not even
recognize that they need help. By
mandating a mental health/substance abuse CLE, attorneys may
become more self-aware and recognize that their symptoms are not
simply “stress” but rather indicative
of a more serious condition that requires professional help.
Law firms should be held accountable as well, and be asked
to take a more holistic approach
to valuing their lawyers.
One study from the University
of Toronto’s Journal of Health and
Social Behavior found that lawyers
at large firms in the private sector
were most likely to experience
depressive symptoms. This is not
surprising given the near-impossible workloads those attorneys are
given to justify their paychecks.
More often than not lawyers pull
all-nighter after all-nighter, they
work around the clock to finalize a
deal, broker a settlement, or prepare for trial. And when the deal
is done, the settlement is signed,
the verdict is in, they wake up the
next day and are at the office bright
and early to get started on the next
task on their never-ending to-do list.
Although lawyers are rewarded for
this behavior through bonuses and

praises, there is a hidden cost to
pay – the lawyer’s mental health.
Firms need to reflect on whether
their policies actually benefit, or hurt
them. It would be more beneficial
for the firm to tell a top-producing
attorney to take a day off after a
trial, rather than have the attorney
continue churning out billables until
she or he ultimately burns out and
quits. One day off costs the firm
approximately 10-15 hours of billing that day, compared to having
the attorney’s mental health suffer
and ultimately losing the attorney’s
talent altogether, costing the firm
countless dollars.
Be the call to action.
The ABA created the Commission
on Lawyer Assistance Programs
(“CoLAP”) to provide support for
attorneys fighting addictions or suffering from stress, depression, and
other mental health ailments. CoLAP aims to enhance the legal community’s knowledge and awareness
of impairments facing our lawyers,
and to provide resources for those
in need.
Thankfully the Florida Bar is
catching up. Most recently the
Board of Governors approved and
created a Special Committee on
Mental Health. The committee is
devoted to destigmatizing mental
health in our community and advancing recommendations aimed
at fighting the growing rate of depression, substance abuse, and
other mental health problems in
the legal field. Free resources are
available for any lawyer suffering
from substance abuse or mental
health issues on the Florida Bar’s
website. It is clear the Florida Bar is
on the right path, but it is a fight they
cannot handle by themselves – together we can take a stand against
this mental health stigma and provide help to our peers in need.
To obtain copies of the studies
discussed in this article, please
reach out to Tabitha Taylor at
ttaylor@sbttlaw.com.
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Building on Our Legacy:
Developing the Whole Lawyer

The holidays. . . Diwali. All Hallows Eve. Thanksgiving. Hanukkah. Christmas.
For some, the balance of 2017 and the holidays was singularly the best time of the year. Some loved the hustle and
bustle in the malls. Others relished the inevitable toy store melee that gives way to euphoria when they snagged the last
“2017 Hot Toy”. Many were excited about finding the perfect gift or preparing a feast fit for queens and kings.
Others – many others – have a very different experience. There are others suffering with depression, isolation, loss in its
many forms or other maladies for whom the holidays are excruciatingly painful. The mere thought of family time or time off
from work engenders not-so-happy feelings, if not pure dread. Still others resort to alcohol or prescription medications to
help them cope with the very real anxieties of the holidays.
If you find yourself in the latter group, you are not alone.
The American Psychiatric Association reports that “nearly one in five (19 percent) [of] U.S. adults experience some form
of mental illness”. The National Institute of Mental Health estimates “depression affects 17 million Americans” annually.
The holidays no doubt contribute to an uptick in those numbers.
So what are the signs that you or someone you care for is struggling? What do you do if you think you have a problem?
Before addressing those questions, first and foremost, let’s agree that it is ok to not be ok. We should proactively work
towards creating an environment where we, our friends and our loved ones can be “not well” or “different” without judging.
Mental illnesses are health conditions like any other.
Next, we will work on practicing self-awareness. While we may not love sitting silently or “listening to that still, small
voice”, our inner spirits have our best interests at heart more often than not. Be willing to ask ourselves, “How am I
feeling?”, and then wait for and accept the answers that come.
In a space of acceptance and self-awareness, the signs of struggle can be more readily observed. The signs of struggle
come in varied forms. Feeling melancholy about the loss of a great opportunity you worked really hard for or the death
of a close friend who was like family is absolutely normal. Staying in that melancholy state
for prolonged periods of time . . . not being able to shake the blues . . . . is not. If you are
experiencing insomnia or sleeping way more than usual, or you have a significant weight
gain/loss you weren’t aiming for, or you are feeling helpless or hopeless, get help!
Our September/early October President’s Message provided some resources as a
starting point to addressing mental illness. Those resources remain at the ready, even
with yet another tremendous loss in the passing of Michael Cohen, the Executive
Director of the Florida Lawyers Assistance Program. (We are praying for Mr.
Cohen’s family and extended family, and for The Florida Bar, whose membership
benefitted the most from his tremendous life’s work.)
Scan the “National Task Force on Lawyer Well-Being: Practical Recommendations
for Positive Change” Report here. It outlines actions steps for improving and
maintaining lawyer well-being. Additionally, there are more ABA resources designed
to assist lawyers and their supporters during times of need that can be found
through its #Fit2Practice-Mental Health portal. Draw from the support systems
available through the Florida Lawyers Assistance. Also, stay tuned for the findings
of The Florida Bar’s Special Committee on Health and Wellness for Florida Lawyers.
The Gwen S. Cherry Black Women Lawyers Association is also here for you. Full
Disclosure: We are not mental health professionals. We are, however, a “safe space”
for our members and supporters seeking a “Judgement Free Zone”. We maintain our
promise that you have willing and able friends and collaborative partners in us.
Developing and nurturing the whole lawyer – heart, mind, body and soul – will help us
be our best selves.
In Service,

GSCBWLA President
Fall 2017 / Winter 2018
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AN EDITORIAL

STATE OF

by Loreal A. Arscott, Esq.

Recently, the lack of diversity in the Eleventh Judicial
Circuit and in South Florida in general, has become a
rallying cry amongst leaders in the legal profession.
The glaring statistics speak for themselves and warrant immediate change. In response to this urgent
need, on June 20, 2015, the Judicial Diversity Initiative, a coalition of all of the black bar associations in
South Florida, issued a Press Release, highlighting
these statics and began to renew this conversation
regarding judicial diversity.
This is not a novel issue to, or concern of, the South
Florida Legal Community. For example, in the history of the Eleventh Judicial Circuit, there has only
been one (1) black woman to serve on the Circuit
Court bench. In 1989, Judge Melvia Green, one of
the founders of the Gwen S. Cherry Black Women
Lawyers Association (“GSCBWLA”), made history by
becoming the first African American woman appointed
to, and to ever serve on, the Circuit Court bench in the
Eleventh Circuit. Prior to her ascension to the Circuit
Court bench, Judge Green served on the County
Court bench in the Eleventh Circuit. In 1994, Judge
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Green was appointed to the Third District Court of Appeals, again making history as the first black woman
to serve in this capacity. Subsequently, Judge Green
retired on December 31, 2008.
Judge Green’s service on the bench was, in part,
made possible by another pioneer and founder of
GSCBWLA, Judge Leah Simms. In 1981, Judge
Simms was appointed to the County Court bench in
the Eleventh Circuit, thus becoming the first black female judge in the entire state of Florida. One hundred
and eighteen (118) years after the abolition of slavery;
seventeen (17) years after the enactment of the Civil
Rights Act; and sixteen (16) years after the enactment
of the Voting Rights Act, Judge Simms became the
first and only black female judge in the state of Florida. Judge Simms ran for Circuit Court in 1986, and
retired shortly after a hard fought campaign.
Since Judge Simms’ service, almost thirty (30)
years ago, there have only been four (4) black women
judges on the County Court in Miami. Since Judge
Green’s service, there has not been another black
female judge on the Circuit Court in Miami.
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Historically in Miami, our male counterparts fared
slightly better. Pioneers such as Judge Lawson E.
Thomas , and Judge Wilkie D. Ferguson, Jr. , opened
many doors for black judges. While black male judges
in Miami are not as numerous as their counterparts,
they, unlike black female judges, have been a permanent fixture on the bench since at least 1976.
Suffice it to say, this newly revived conversation
regarding judicial diversity is not a brand new conversation, issue, or concern. Many before us have
championed this cause, raised awareness about this
issue, opined on this topic, and lamented over this
dearth of representation. Current practitioners among
us have also toiled for this effort.
Why then are we still in this predicament?
Qualified African American judicial candidates
repeatedly apply for appointment. Yet, despite some
successes at the polls, the composition of the bench
does not accurately reflect the people and community
it serves.
This lack of diversity on the bench is but a microcosm of larger issues plaguing our community here
in South Florida, and our nation at large. The root
causes of this issue may point to several different
factors. Whether those underlying issues be the
remnants of slavery, the effects of the socio-economic
and educational divide in this country, or sexism; lack
of diversity on the bench is unacceptable.
We view the world through lenses shaped by our
experiences, values, and beliefs. Judges bring with
them their own unique lenses to the bench. A stellar
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jurist is not just one who is well versed on the law, or
who may be an impeccable trial attorney. A stellar
jurist is one who has a benign temperament, is empathetic, and able to relate to all who come before them.
With frequent accounts of police misconduct
appearing in the headlines, and cries of injustices
portrayed by the justice system, the need for diversity
on the bench is ever more apparent. The need for
diversity on the bench is the need for the advancement of equality and the assurance of equal access
to justice for all.
As a community, we have a responsibility to ensure
this aim is achieved. We must educate ourselves,
contact our officials, and let our concerns be known.
While the Judicial Diversity Initiative is bringing awareness to this problem, we must also strategically plan
the assurance of change. Advocacy and preparation
will produce the results sought.
To that end, we must also continue to identify,
cultivate, and support worthy candidates for both
the appointment process, as well as the elections
process. From fundraising, to application drafting, to
interview preparation, we must ensure our candidates
are formidable.
This issue is not novel and we will not rest until it
too becomes a part of South Florida’s distant history.

1

2

In 1950, Judge Thomas became the first African American judge in the south
since Reconstruction by serving as a Miami Police Court Judge.
In 1976, Judge Ferguson was appointed to the Circuit Court Bench, thus
becoming the first black judge appointed to that court.
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CHAPTER & MEMBER NEWS
What’s Happening Around the Sunshine State?
CHAPTER NEWS
BROWARD
• 
On January 16, 2018, Broward FAWL had their
chapter mixer with Stetson and NSU FAWL
Student Chapters at The Brass Tap, and their Human
Trafficking Awareness Month Luncheon on January
19, 2018.
COLLIER
• 
This year marks the 25th Anniversary of the
Collier County Women’s Bar Association! During
their January Luncheon: “Can you be a Litigator and
a Mediator?” where Larry Farese and Tara Miller
Dane spoke about why they became mediators; how
to transition to this area of law; and how to develop
a mediation practice while managing a litigation
practice.
CENTRAL FLORIDA
• The Central Florida Association for Women
Lawyers participated in a season of holiday giving
in the past few months. In November, in additional
to holding a successful Judicial Reception, CFAWL
raised money to feed approximately 1000 people a
hot Thanksgiving Day meal. In December, CFAWL
had enough members sponsor a child and/or donate
money that sixty-six under-resourced children at a
local Title 1 elementary school were provided two
presents along with two new shirts, new pants, a new
coat, and a new pair of shoes. (Photos are attached.)
In January, CFAWL provided Harbor House, a local
domestic violence shelter for woman and children,
with much needed supplies which are shown in the
attached photo. CFAWL hosted U.S. Congresswoman
Stephanie Murphy, the first female Asian-American
member of Congress, as its speaker at CFAWL’s
January luncheon to a crowd of over a hundred
attendees.
FLORIDA COASTAL
• The Women Law Students’ Association at Florida
Coastal held their Halloween Trick or Treat fundraiser
to support the Boys & Girls Club of Northeast Florida.
They raised enough money to throw a holiday party
for the Club whose mission is to inspire and enable
all young people to realize their full potential as
productive, responsible and caring citizens. The
Fall |2017 / Winter 2018
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party was a success complete with games, face
painting, and prizes. They also assembled goodie
bags for the Hubbard House Halloween party. The
Hubbard House is a shelter for domestic violence
victims. WLSA also hosted the first annual Yoga On
The Deck event before finals week to help alleviate
the stress of exams.
MANATEE
• The Manatee County Bar bestowed its Community
Leader Award on long time member and past
Manatee County Bar and Manatee FAWL president,
Lori Dorman in June 2017.
MARTIN
• 
On January 8, 2018, Martin County FAWL had
their Board Certification Bootcamp - Take 2, where a
great panel of board certified FAWL speakers shared
tips on how to become board certified in individual
specialties.
MIAMI-DADE
• Miami-Dade FAWL held their annual Judicial Holiday
Luncheon on December 7, 2017. February 1-2, 2018,
Miami-Dade FAWL will host the Fifth Annual Trial
Skills Workshop for Women Lawyers at the Lawson
E. Thomas Courthouse.
PALM BEACH
• PBC FAWL hosted their annual PACE Center for
Girls Holiday Party Luncheon on December 14, 2017
where they were able to provide lunch and gift cards
to the PACE girls.
PASCO AND PINELLAS
• Women Lawyers of Pasco and PFAWL held their
January 17, 2018, Drag Queen Bingo networking
event at Hamburger Mary’s in Clearwater.
PINELLAS
• PFAWL hosted their Holiday Party on December
5, 2017 at the Clearwater Yacht Club where they
collected donations for Toys for Tots.
TALLAHASSEE
• On December 13, 2017, TWL members enjoyed their
Holiday Luncheon and Dessert Competition.
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MEMBER NEWS
LAURA BASSINI / JULIE GIRARD
• HAWL member Laura Bassini has been selected
as the Director of Programming and HAWL Member
Julie Girard has been selected as the Executive
Vice President and Director of Diversity of the newlyformed Tampa Lawyer Chapter of the American
Constitution Society.

LESLIE REICIN STEIN
• Leslie Reicin Stein, former HAWL and FAWL
President, was recently inducted into the Stetson
University College of Law Hall of Fame. “To be
inducted a candidate must have reached and
remained at the pinnacle of his or her field and had
a profound influence on the College of Law”. The
award is Stetson’s highest honor. The ceremony
was recorded and is on the Law School’s website.

MANDI BALLARD CLAY
• HAWL Treasurer Mandi Ballard Clay has become
a Florida Supreme Court Certified Circuit Mediator.

ASHLEY C. WINSHIP
• Ashley C. Winship was appointed to the Ninth
Circuit Grievance Committee.

SARAH E. KAY
• HAWL President Sarah E. Kay has become a
Florida Supreme Court Certified Family Mediator.
HEATHER M. KOLINSKY
• Heather M. Kolinsky named to Florida Trends Legal
Elite 2017 and was appointed to the Florida Bar
Appellate Practice Section’s Executive Council as
the Fifth District representative for a three year term.
BRENDA LONDON
• Brenda London won the Florida Bar President’s Pro
Bono Service Award for the 9th circuit.
HEATHER M. MEGLINO
• Heather M. Meglino has been selected to a two
year term on the inaugural Harbor House Young
Professionals Board.

Improving the Lives of
People Through Technology
Learn more at abacusnext.com

JAMIE MOSES
• Jamie Moses has been appointed Coordinator of the
Holland &Knight Women’s Initiative for the Orlando
office. Lauren Millcarek has been appointed
Assistant Coordinator.
CYNTHIA OSTER
• HAWL VP of Membership Cynthia Oster has been
appointed as a 13th Judicial Circuit County Court
Judge.
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Aiming To Alleviate Anxiety Among Attorneys
by Neda Ghomeshi, Esquire
Associate at Liebler, Gonzalez & Portuondo
It is no surprise that the legal profession is fast paced, high stress, and
constantly evolving. The Journal of
Addiction Medicine conducted a study
where 12,825 attorneys participated to
evaluate alcohol use, drug use, symptoms of depression, anxiety, and stress.
According to the study, 19% of attorneys experience symptoms of anxiety.
Not too surprisingly, the study reported
that younger lawyers are more likely to
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abuse alcohol than older attorneys, and
over 60% reported concerns with anxiety at some point in their legal career.
Mental health is often ignored in our
society as compared with physical
health. Millennials, as terrible as we may
be at times, are bringing awareness
to mental health issues. Although I do
not agree with the approach millennials
take when addressing the issue, I do
support the initiative. For example, not

too long ago, Madalyn Rose Parker, an
employee at Olark, a live chat software
company, posted a tweet that went viral. Parker’s tweet shows an email she
sent at work reading: “I’m taking today
and tomorrow to focus on my mental
health. Hopefully I’ll be back next week
refreshed and back to 100%.” I appreciate her honesty and boldness. Her employer, surprisingly, was supportive of
Parker’s unilateral decision to take time
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off to attend to her mental health. In fact,
her employer’s response included: “You
are an example to us all, and help cut
through the stigma so we can all bring
our whole selves to work.” Although
Parker is not an attorney, her story can
resonate with anyone in the workplace.
The American Psychological Association (APA) reported that 12 percent
of millennials have a diagnosed anxiety
disorder—almost twice the percentage
of Boomers. Anxiety can be crippling,
and if left ignored, it can become paralyzing. There are different ways to cope
with anxiety – and many psychologists
and writers have addressed the issue.
It is imperative to acknowledge one’s
anxiety and to develop mechanisms to
best handle it. We need to accept that
working in the legal profession – or any
profession – is challenging, exhausting,
exhilarating, overwhelming, exciting,
demanding, and thrilling, which can add
to one’s anxiety. Once we accept these
challenges, we can learn to manage
them.
Harvard Law School will conduct a
mental health survey of its students in
November 2017, part of a trend in which
legal educators are playing a larger role
in the well-being of their J.D.-hopefuls.
The survey aims to measure the rate
of law students who have experienced
mental health incidents, determine the
adequacy and accessibility of existing
mental health services and identify
areas for improvement, and define the
culture and stigma of mental health
concerns on campus. It was developed
by the Harvard Law School’s Student
Mental Health Association, its student
government body and the university’s
Health Services Office. In 2014, Yale
Law School surveyed 300 students,
and 70 percent had experienced a
mental health challenge while in law
school. Of those students, 30 percent
were unable or unwilling to seek help.
Tackling issues such as anxiety at an
earlier stage in one’s legal education
may assist lawyers in handling anxiety
throughout their careers. Although there
is no absolute answer, the awareness
surrounding issues such as anxiety is
easing the path for law students and
lawyers to openly discuss their issues
and seek remedial help.
The Young Lawyers Section (“YLS”)
of the Florida Bar encourages members
to participate in daily challenges during
Fall 2017 / Winter 2018

its annual Health and Wellness Month,
which is held in May. The initiative is
designed to bring awareness to mental
and physical issues that affect the
quality of life of lawyers in Florida. In
2016, the YLS of the Florida Bar started
a conversation about the importance of
mental and physical health as a critical
part of a young lawyer’s practice. This
year, they focused on expanding that
dialogue.
One of the main priorities of the Florida Bar President Michael Higer for his
term is increasing awareness of mental
health issues and improving the mental
well-being of lawyers. Scott Rogers,
M.S., J.D. is a nationally recognized
leader in the area of mindfulness in
law. He also founded and currently
directs the University of Miami School
of Law’s Mindfulness in Law Program.
The Florida Bar News introduced a
new series on mindfulness aimed at
educating lawyers on the issue and on
how to practice mindfulness on their
own. Rogers wrote a column in the first
of the series titled the Mindful Lawyer.
In his column, he states: “…because so
many of us are not as experienced in
the practice of mindfulness as we are
in the practice of law, it can be helpful
to learn mindfulness practice insights
and tips from lawyers and judges who
have been practicing mindfulness for
a long time — who have journeyed
from healthy skepticism, to information
gathering, to trying it out, and to the
realization of the fruits of practice.”
The Florida Bar has a special committee on mental health and wellness
of Florida lawyer, which is chaired by
board member Dori Foster-Morales.
“We haven’t spent enough time talking
about us, meaning mental health and
wellness in our lives,” Foster-Morales
said. The committee will have around
15 members. “The vision is to transform
Florida’s legal system into a national
leader for effective and efficient adjudication of cases involving people with
mental illnesses,” PEC Chari Renée
Thompson said. One of the committee’s educational components includes
destigmatizing mental illness in the
legal community and providing wellness
programs to provide Florida lawyers
with healthy strategies.
Healthy coping mechanisms are
available and are proven to reduce
anxiety and depression among lawyers.

Chief among them is meditation, which
is not surprising given the media attention it has received in recent years.
Also, the practice is gaining momentum
in the legal profession. In addition to
meditation, eating both healthfully and
mindfully should not be underrated as
a method of combating anxiety. It’s important to note that no strategy should
be touted as a cure-all.
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What to Expect When
Expecting:
Breastfeeding as an
Attorney
by Elen Gantner
When a woman finds out they are expecting a child, a million
thoughts go through her head - one of them being how will I feed my
baby? Breastfeeding is a personal choice many women make. However, there is a lot more that goes into it than first meets the eye, at
least for a first time, working mom.
I was still in law school when I had my first daughter. I did not think
much of it. I just figured, I would feed her when I was with her and
pump when at school, or try to be at school for the shortest amount of
time possible so I could make it back to my baby to feed her. It was
not that easy. I was lucky enough to have an office on campus where I
could pump in between classes, so I did not have to worry about finding a private room to pump.
As a third year law student, I also had an internship. Because there
sometimes is a negative stigma with breastfeeding, I was too embarrassed to ask my employer at the time for a room to pump. This left me
of suffering for hours until I was able to get in my car to pump.
Fast forward to this year, I am now a practicing attorney and recently
had my second daughter. This time I had my own office and pumping
at work was not an issue for me. However, other women are not as
lucky. Many women sometimes choose not to breastfeed because
they do not have the accommodations they need. In order to keep up
a supply sufficient to feed your baby while you are gone, women need
to pump about every three hours. If you are a litigator, this is sometimes impossible, or if you are in a long meeting, it is difficult to take a
break so you can pump.
So what should women attorneys who are expecting a child expect
when it comes to breastfeeding/pumping at work? Before going on
maternity, a woman should coordinate with her employer and see what
her options are. Under Section 7 of the Fair Labor Standards Act of
1938, an employer is required to provide “[a] reasonable break time for
an employee to express breast milk for her nursing child for 1 year after birth each time such employee has a need to express the milk.” An
employer is also required to provide a place “other than a bathroom,
that is shielded from view and free from intrusion from coworkers and
the public,” for the employee to pump. Thus, whether it be a small
conference room, lock on her office door, or the use of an empty office,
an employer is required to provide some sort of place for a woman to
pump. A few courthouses have now created lactation rooms, so women, whether attorneys, judges, or clients who are breastfeeding, have
a place to go while they are in court.
While there has been progress, we still have a long way to go.
Whether it be a law student, or an attorney, we need to make sure that
our decisions in trying to provide what we believe is best for our child
does not impede our ability to practice and succeed in our careers.
1
2
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Section 7 of the Fair Labor Standards Act of 1983
Id.
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UNITY DAY

On January 4, 2018, JWLA proudly participated in Unity
Day. The event included an address from keynote speaker, Michael Higer, Esq., President of The Florida Bar as well
as a panel discussion from area bar leaders covering topics
such as bridging gaps between groups in our community, and
strengthening and uniting as members of The Florida Bar.
The event brought local voluntary bar associations together to
foster better understanding and collaboration in the legal community and the community at large. The hope is that Unity
Day will become an annual event for the legal community and that it will create a sense
of common purpose.
The event was moderated by Dr. Tammy Hodo the Director of Diversity, Equity, and
Inclusion at Florida Coastal School of Law and sponsored by the Florida Bar Diversity
and Inclusion Grant and the Bench Bar Fund of The United States District Court of the
Middle District of Florida.

JWLA GOLF ACADEMY

JWLA has partnered with Donna Orender, former PGA Tour executive and founder of
Generation W, and Blue Sky Golf Club to create a customized curriculum designed for
all members looking to get back into the game. The five-part program kicked off on November 13, 2017 with “Clubs and Cocktails” at Blue Sky Golf Club and will run through
spring 2018 covering everything from etiquette on the course, gameplay,
and club choice.

PRO BONO SERVICE AWARD

JWLA is proud to announce Attorney Andrea Reyes, founder of Reyes
Legal PLLC, will receive the 2018 Florida Bar President’s Pro Bono
Service Award for the 4th Judicial Circuit. The annual award recognizes
an attorney in each of the 21 judicial circuits for having freely given their
time and expertise in making legal services available to the poor. Andrea
who is an immigrant herself, offered more than 300 hours of pro bono service this past year and will be accepting her award from The Florida Bar
President, Michael Higer at a ceremony in the state Supreme Court Building on January 25, 2018. Born in Bogota, Colombia, Andrea attended high
school in Miami and enrolled at Florida State University, where she received
her undergraduate degree in criminology and psychology. In 2012, she
received her JD with honors and worked as an intern and office manager at
a Jacksonville law firm specializing in immigration law before establishing
Reyes Legal in 2014. She and her team represent clients in all aspects of
immigration law, including asylum and naturalization and as an immigrant
and naturalized citizen herself, she can relate to the challenges facing
people who want to come to America.
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SAVE THESE DATES!
JUNE

13-16

FAWL Annual Meeting
and Awards
June 13-16, 2018

Exact FAWL Event Dates TBA

Hilton Orlando Bonnet Creek

ER
OCTOB

FAWL Annual Summit

11-13

October 11 - 13, 2018
One Ocean Resort & Spa
Jacksonville/Atlantic Beach

It’s #TimetoTakeaCase

FloridaProBonoMatters.org
Search for pro bono matters from
your local legal aid programs and submit an interest form.

Change a life starting with a few clicks.

